
BULLYING/HARASSMENT POLICY 
 
Bullying  
 
It is the policy of the Academy to provide a safe educational environment for all of its 
students in compliance with the law. Bullying is strictly prohibited.  
Under state law, bullying is defined as any written, verbal or physical act or electronic 
communication, including but not limited to cyberbullying that is intended or that a 
reasonable person would know is likely to harm one or more students either directly 
or indirectly by doing any of the following:  

 Substantially interfering with educational opportunities, benefits or 
programs.  

 Adversely affecting the ability of a student to participate in or benefit from 
the Academy’s educational programs or activities by placing the student in 
reasonable fear of physical harm or by causing substantial emotional 
distress.  

 Having an actual and substantial detrimental effect on a student’s physical 
or mental health.  

 Causing substantial disruption in, or substantial interference with, the 
orderly operation of the Academy.  

 
Bullying is equally prohibited without regard to its subject matter or motivating 
animus. The School Leader is responsible for establishing procedures for the effective 
implementation of the policy. Bullying is strictly prohibited. All students are protected 
under this policy while on Academy property, in an Academy vehicle, at any Academy 
sponsored event, or while using an Academy owned and/or operated 
telecommunications service provider or Academy owned and/or operated 
telecommunication access devices. Any student who believes he/she has been or is 
the victim of bullying shall immediately report the situation to the School Leader. The 
student may also report the situation to a teacher or counselor who will be responsible 
for notifying the School Leader. Any complaints against the School Leader should be 
filed directly with CS Partners. All complaints are to follow established complaint 
reporting procedures.  
 
Each complaint of bullying will be investigated by the School Leader in a prompt, 
thorough and impartial manner.  
 
The Academy prohibits retaliation or false accusations against a target of bullying, a 
witness or another person with reliable information regarding an act of bullying. The 



highest level of confidentiality shall be maintained for an individual who reports an act 
of bullying.  
 
The School Leader will report the occurrence of a bullying incident to the parents or 
legal guardians of all students involved.  
 
Restorative Practices will be considered in the correction of bullying behavior. 
Restorative practices means practices that emphasize repairing the harm to the victim 
and the school community caused by the student’s misconduct.  
 
Harassment  
 
The Academy prohibits any type of harassment. Harassment includes, but is not 
limited to, any threatening, insulting, or dehumanizing gesture, use of technology, or 
written, verbal, or physical conduct directed against an individual that places an 
individual in reasonable fear of harm to his/her person or damage to his/her 
property, has the effect of substantially interfering with a student’s educational 
performance, opportunities, or benefits, or a staff member’s work performance, or 
has the effect of substantially disrupting the orderly operation of the Academy.  
Harassment may be based on an individual’s race, color, ethnicity, national origin, sex 
(including sexual orientation and transgender identity or expression), pregnancy, 
mental or physical disability, age (except as authorized by law), religion, height, weight, 
marital or family status, military status, ancestry, or genetic information that are 
protected by Federal civil rights laws. Harassing conduct is not limited to in-person 
activity; it may include the use of cell phones or the Internet. Such behavior may take 
many forms, including, but not limited to, stalking, name-calling, taunting, 
cyberbullying, and other disruptive behaviors.  
 
Harassment does not have to include the intent to harm another individual, be 
directed at a specific target, or involve repeated incidents.  
 
Harassment creates a hostile environment when the conduct is sufficiently severe, 
pervasive or persistent as to interfere with or limit a student’s ability to participate in 
or benefit from the services, activities or opportunities offered by the Academy.  
 
All administrators, staff, parents, volunteers, and students are expected not to tolerate 
harassment and to demonstrate behavior that is respectful and civil towards all other 
individuals associated with the Academy. Complaints alleging discrimination or 
harassment based on a student’s actual or perceived gender identity or expression are 
to be taken seriously and handled in the same manner as other discrimination, bullying 
or harassment complaints.  



Since bystander support of harassment can encourage these behaviors, the Academy 
prohibits both active and passive support for acts of harassment. Such active and 
passive support can result in disciplinary action.  
 
Sexual Harassment  
 
Sexual harassment is defined as unwelcome sexual advances, requests for sexual 
favors, and other visual, verbal or physical conduct or communication of a sexual 
nature when:  

 Submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual’s employment or advancement of a student’s 
education or participation in school programs or activities, or  

 Submission to or rejection of such conduct by an individual is used as the 
basis for academic or employment decisions affecting that individual, or  

 Such conduct or communication has the purpose or effect of substantially 
interfering with an individual’s employment or creating an intimidating, 
hostile or offensive educational or employment environment.  

 
Sexual harassment includes, but is not limited to, the following:  

 Physical assaults (e.g., intentional physical conduct that is sexual in nature, 
such as touching, pinching, or brushing against another individual’s body);  

 Unwelcome sexual advances, comments, requests for sex, sexual activities 
concerning one’s employment or advancement, regardless of whether they 
are accompanied by promises or threats concerning one’s grades, safety, job 
or performance of duties;  

 Sexual displays or publications such as calendars, screen savers, sexual jokes, 
posters, cartoons, verbal or written harassment or abuse, or graffiti; and  

 Other verbal or physical conduct of a sexual nature which has the purpose 
or effect of interfering with an individual’s work or academic performance, 
or creating an intimidating, hostile or offensive work environment.  

 
Sexual harassment may involve the behavior of a person of either gender against a 
person of the same or opposite gender.  
 
No staff member or student in the Academy shall be subjected to any form of 
harassment, including sexual harassment, on Academy premises, on an Academy bus 
or vehicle or at any Academy sponsored event or activity. Students, who engage in 
harassment, including sexual harassment, will be subject to disciplinary action.  
Factors for determining consequences may include, but are not limited to:  



 age, development, and maturity levels of the parties involved  

 degree of harm  

 surrounding circumstances  

 nature and severity of the behavior(s)  

 incidences of past or continuing pattern(s) of behavior  

 relationship between the parties involved and  

 context in which the alleged incident(s) occurred  
 
Hazing  
 
Hazing is a violation of state criminal law and prohibited at all times. Hazing is 
defined as an intentional, knowing, or reckless act by a person acting alone or acting 
with others that is directed against an individual and that the person knew or should 
have known endangers the physical health or safety of the individual, and that is done 
for the purpose of pledging, being initiated into, affiliating with, participating in, 
holding office in, or maintaining membership in any organization. Permission, 
consent, or assumption of risk by an individual subjected to hazing does not lessen 
the prohibition. The term “organization” includes, but is not limited to, a fraternity, 
sorority, association, corporation, order, society, corps, cooperative, club, service 
group, social group, athletic team, or similar group whose members are primarily 
students at an educational institution. Hazing is a violation of state criminal law and 
prohibited at all times. A student who commits hazing on Academy property, in an 
Academy bus or vehicle, or at an Academy sponsored event will be subject to 
disciplinary action. 


