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POLICIES

As per Article XII, Section 12.15 of the Terms and Conditions of the Charter School Contract,
the Ferris State University Board or Charter Schools Office (CSO) has the right to enact policies
that become part of the Contract. All policies automatically apply thirty (30) days after Academy
Board notification.

It is the responsibility of the Academy Board to make certain that the Contract Policy section is
kept up-to-date whenever changes or additional policies are issued by the CSO. Contact the Charter
Schools Office with any questions at (231) 591-5802.



FERRIS STATE UNIVERSITY

FERRIS FORWARD

CHARTER SCHOOLS OFFICE POLICY

Revised: June 1, 2023

EDUCATIONAL SERVICE PROVIDER

Pursuant to the Terms and Conditions of the Contract ("Contract") issued by the Ferris State
University Board of Trustees ("University Board"), these Educational Service Provider Policies
("ESP Policies") have been prepared by the Charter Schools Office (CSO). They now become
part of the Contract and apply immediately to all academies being authorized or re-authorized
pursuant to Contracts issued by the University Board, and prospectively to any existing academy
that enters into an agreement with an Educational Service Provider ("ESP") on or after the date set
forth above. Failure by the Academy Board to comply with these Policies may result in the non-
issuance of a Contract, or for existing Academies, the initiation of suspension, termination or
revocation proceedings under the Contract.

A. Academy Board Due Diligence

1. Prior to executing an agreement with an ESP, the Academy Board shall perform suifficient
due diligence to establish that the ESP has the appropriate financial resources, educational
services, and managerial experience to provide the contracted services. Prior to contracting
with an ESP, the Academy Board shall obtain sufficient information to conclude that the
ESP agreement, on the terms to be approved, is in the best financial and educational interest
of the Academy. At a minimum, and prior to the execution of an ESP agreement, the
Academy Board shall provide the following information to the Charter Schools Office via
Epicenter in addition te the proposed contract:

o List of all ESP owner(s), directors and officers.

e Type or form of entity (for-profit corporation, non-profit corporation, limited-liability
company, etc.).

e Name of the ESP's primary banking institution.

o Legal counsel for the ESP. Name, address, and telephone number of firm and name of
contact person.

e Accounting firm for the ESP. Name, address, and telephone number of firm and name
of contact person.



e A written statement regarding the ESP's experience in providing educational services
and a description of the types of educational service to be provided to the Academy.

Academy Board members, Academy Board employees, and their respective spouses and
immediate family members may not have any direct or indirect ownership, employment,
contractual or management interest in any ESP that contracts with the Academy. The
Charter Schools Office may formally waive this condition for persons who have an
ownership interest in an ESP that contracts with the Academy if it concludes that the
ownership interest is not a conflict of interest.

If an Academy proposes to enter into a new, amended or renewal agreement with an ESP
to provide persons to perform work at the Academy, or to extend the term of an existing
agreement, the Academy shall, not later than thirty (30) days prior to the proposed date of
execution thereof, submit the proposed agreement to the CSO Director for review.

Unless the CSO Director extends the review period, within thirty (30) days of receiving a
copy of a proposed agreement and detailed description in compliance with this policy and
the Terms and Conditions of the Contract, the CSO Director shall notify the Academy if
the proposed agreement is disapproved (the CSO Director may disapprove the proposed
agreement in his or her sole discretion). If the proposed agreement is disapproved, such
disapproval may, but shall not be required to, state one or more conditions which, if
complied with by the Academy and/or the Educational Service Provider, would cause such
disapproval to be deemed withdrawn. No agreement described in this policy may be
entered into that is disapproved by the CSO Director. By not disapproving a proposed
agreement, the CSO Director is in no way giving approval of the proposed agreement, or
any of the terms or conditions thereof.

The Academy Board shall retain independent legal counsel to review and advise it during
the negotiation of the ESP agreement. Legal counsel for the Academy shall not also
represent the ESP or principals thereof, or have provided recent or significant
representation to the ESP or its principals in the past. The ESP agreement shall be an arms-
length, negotiated agreement between an informed Academy Board and the ESP. Prior to
the Academy Board's approval of the ESP agreement, the Academy Board shall obtain a
legal opinion from its legal counsel, which includes the representations that legal counsel
has reviewed the Proposed Educational Service Provider Agreement, the Charter Schools
Office Educational Service Provider Policies and the Contract to Charter the Public School
Academy, and which opines that:

A. The Academy Board has the power and authority to enter into the proposed
agreement;

B. Execution of the proposed agreement does not violate any term or provision of the
Policies, Charter Contract or applicable statute; and



C. Entering into the agreement does not permit or require improper delegation by the
Academy Board.

The Academy Board shall not approve an ESP agreement until all board members have
been given a reasonable opportunity to review the proposed ESP agreement with the
Academy's legal counsel.

The Academy Board shall only approve an ESP agreement with a formal vote at a public
board meeting. Prior to the Academy Board's vote on the ESP agreement, the Academy
Board shall provide a reasonable opportunity for public comment on the proposed ESP
agreement.

B. Academy Board Administrative and Fiduciary Responsibilities

In negotiating the ESP agreement, the Academy Board shall budget adequate resources to
fulfill its Contract requirements which may include, but are not limited to: oversight of the
Academy’s ESP; negotiation of the Contract and any amendments; payment of staff costs,
insurance required under the Academy's lease, ESP agreement and the Contract; annual
financial audit; the Academy Board's legal counsel, consultants, recording secretary and
any other such cost necessary for Academy Board operations.

The Academy Board shall be responsible for determining the budget reserve amount
included as part of the Academy's annual budget. In addition, the Academy Board is
responsible for implementing fiscal policies that will assist the Academy in attaining the
stated budget reserve amount.

The ESP shall present to the Academy Board, on a frequency established by the Academy
Board, a detailed reconciliation of budgeted to actual revenues and expenditures, with an
explanation of variances. Also, the ESP shall present to the Academy Board, on a
frequency determined by the Academy Board, a detailed schedule of expenditures at object
level for review and approval by the Academy Board.

The Academy Board shall be informed of the level of compensation and fringe benefits
provided to employees of the ESP assigned to the Academy.

C. ESP Agreement Provisions

An ESP agreement under which an Educational Service Provider provides persons to
perform work at the Academy may not contain a non-competition, no-hire, or similar
provision prohibiting or restricting the Academy from hiring instructional staff that
perform work at the Academy.
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An ESP agreement under which an Educational Service Provider provides persons to
perform work at the Academy shall contain a provision requiring the Educational Service
Provider to make information concerning the operation and management of the Academy,
including without limitation but not limited to the information described in Schedule 8,
available to the Academy as deemed necessary by the Academy Board in order to enable
the Academy to fully satisfy its obligations under the Contract. Except as permitted under
the Contract and Applicable Law, no ESP agreement shall restrict the University's or the
public's access to the Academy's records.

No provision of an ESP agreement shall interfere with the Academy Board's duty to
exercise its constitutional, statutory, contractual and fiduciary responsibilities governing
the operation of the Academy. No provision of an ESP agreement shall prohibit the
Academy Board from acting as an independent, self-governing public body, or allow public
decisions to be made other than in compliance with the Open Meetings Act.

An ESP agreement shall not restrict an Academy Board from waiving its governmental
immunity or require an Academy Board to assert, waive or not waive its governmental
immunity.

No provision of an ESP agreement shall alter the Academy Board treasurer's legal
obligation to direct that the deposit of all funds received by the Academy be placed in the
Academy's depository account as required by law. The signatories on the depository
account shall solely be Academy Board members and/or individuals properly designated
annually by Board resolution. Interest income earned on Academy depository accounts
shall accrue to the Academy.

An ESP agreement shall contain a provision that all finance and other records of the ESP
related to the Academy will be made available to the Academy's independent auditor.

An ESP agreement shall not permit the ESP to select or retain the independent auditor for
the Academy.

If an ESP purchases equipment, materials and supplies on behalf of or as the agent of the
Academy, the ESP agreement shall provide that such equipment, materials and supplies
shall be and remain the property of the Academy. The ESP will comply with Section 1274
of the Revised School Code as if the Academy when making these purchases directly from
a third party supplier.

An ESP agreement shall contain a provision that if the ESP procures equipment, materials
and supplies at the request of or on behalf of the Academy, the ESP shall not include any
added fees or charges with the cost of equipment, materials and supplies purchased from
third parties.

An ESP agreement shall contain a provision that clearly allocates the respective proprietary
rights of the Academy Board and the ESP to curriculum or educational materials. At a
minimum, ESP agreements shall provide that the Academy owns all proprietary rights to
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12.

13.

14.

15.

16.

curriculum or educational materials that (i) are both directly developed and paid for by the
Academy; or (ii) were developed by the ESP at the direction of the Academy Board with
Academy funds dedicated for the specific purpose of developing such curriculum or
materials. ESP agreements may also include a provision that restricts the Academy's
proprietary rights over curriculum or educational materials previously developed or
copyrighted by the ESP, or curriculum or educational materials that are developed by the
ESP using funds from the Academy that are not dedicated for the specific purpose of
developing Academy curriculum or educational materials. All ESP agreements shall
recognize that the ESP's educational materials and teaching techniques used by the
Academy are subject to disclosure under the Code and the Freedom of Information Act.

An ESP agreement under which an Educational Service Provider provides persons to
perform work at the Academy shall be clear about which persons or positions are
employees of the ESP, and which persons or positions are employees of the Academy, if
any. If the ESP leases employees to the Academy, the ESP agreement shall provide that
the leasing company accepts full liability for benefits, salaries, worker's compensation,
unemployment compensation and liability insurance for its employees leased to the
Academy or working on Academy operations. If the Academy is staffed through an
employee leasing agreement, legal confirmation shall be provided to the Academy Board
that the employment structure qualifies as employee leasing.

An ESP agreement shall contain insurance and indemnification provisions outlining the
coverages the ESP will obtain. The ESP's insurance is separate from and in addition to the
insurance the Academy Board is required to obtain under the Contract.

Marketing and development costs paid by or charged to the Academy shall be limited to
those costs specific to the Academy program, and shall not include any costs for the
marketing and development of the ESP.

The maximum term of an ESP agreement shall not extend beyond the term of the
Academy’s Contract.

An ESP agreement shall provide that any action or inaction by the ESP which causes
the Contract of the Academy to be revoked, terminated or suspended, or which results in
the Academy receiving official notification from the CSO, University Board,
Superintendent of Public Instruction, or other authorized body or official, of the
commencement or an intent to initiate proceedings for the termination, revocation or
suspension of the Contract, shall be designated a material breach, which shall be grounds
for termination of the ESP agreement by the Academy. The ESP agreement shall also
provide for termination if directed by the University Board as part of the process of
reconstitution, as provided by the Revised School Code.

If the Academy intends to enter into an agreement with the ESP for the Academy’s learning
platform (e.g., virtual technology/curriculum, etc.), then such agreement must be separately
documented, separately approved, and cannot be part of or incorporated into the ESP
Agreement. Neither the ESP Agreement nor the agreement for the platform may contain a
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cross-default provision that allows the ESP to terminate the agreement for the learning
platform upon termination of the ESP Agreement.

ESP Agreements shall provide that the financial, educational and student records pertaining
to the Academy are Academy property, and that such records are subject to the provisions
of the Michigan Freedom of Information Act. All Academy records shall be physically or
electronically available, upon request, at the Academy’s physical facilities. To the extent
the ESP manages and/or holds the Academy’s financial, educational, and/or student
records (whether electronically or physically), the ESP Agreement shall provide that
the Academy Board shall have immediate access to such records, upon request,
including electronic access to any database holding such records. Except as permitted
under the Contract and Applicable Law, no ESP Agreement shall restrict the College’s or
the public’s access to the Academy’s records.

D. Lease and Loan Agreement Provisions

If the Academy intends to enter into a lease, execute promissory notes or other negotiable
instruments, or enter into a lease-purchase agreement or other financing relationships with
the ESP, then such agreements shall be separately documented and not be a part of or
incorporated into the ESP agreement. In all cases, the Director of the CSO shall be
provided copies of all such documents and agreements for review prior to execution by the
academy Board.

E. Timeliness and Board Best Practices

. All Board members as well as FSU Field Representatives assigned to the academy should

receive a complete board packet no later than three (3) days in advance of the meeting.
Packets may be delivered in hard copy or electronically, based upon the preference of the
Board.

. Members of the Board should not be given new information and asked to vote on that

material at the same meeting unless extreme circumstances warrant this action.

. The Board President should have the final review and decision as to the meeting agenda.

Special Board meetings (meetings outside of the official Board calendar) may be called for
specific agenda items that cannot wait until the next regularly scheduled meeting or items
that of an emergency nature. In all cases, special meetings should not be a replacement for
the full agenda of a regularly scheduled meeting.

. The Board should conduct an annual review of the ESP to determine the academy’s

progress towards goals, and the status of meeting the conditions set forth in the charter
contract.



FERRIS STATE UNIVERSITY

FERRIS FORWARD
CHARTER SCcHOOLS OFFICE POLICY

Adopted: April 2008
Revised: May 2016

FACILITY FINANCE & PROPERTY ACQUISITION

Pursuant to the Terms and Conditions of the Contract ("Contract") issued by the Ferris State
University Board of Trustees ("University Board"), these Facility Finance & Property Acquisition
Policies ("FF&PA Policies") have been prepared by the Charter Schools Office (CSO). They now
become part of the Contract and apply immediately to all academies being authorized or re-
authorized pursuant to Contracts issued by the University Board, and prospectively to any existing
academy that enters into an agreement for Facility Finance & Property Acquisition ("FF&PA") on
or after the date set forth above. Failure by the Academy Board to comply with these Policies may
result in the non-issuance of a Contract, or for existing Academies, the initiation of suspension,
termination or revocation proceedings under the Contract.

A. University Board Approval of Condemnation

In the event that the Academy desires to acquire property pursuant to the Uniform Condemnation
Procedures Act, or other applicable statutes, it shall obtain express written permission for such
acquisition from the University Board. The Academy shall submit a written request to the CSO
Director describing the proposed acquisition and the purpose for which the Academy desires to
acquire the property and a request for a contract amendment. The CSO Director will generate a
recommendation for consideration by the University Board with regard to the proposed
acquisition. The request and the CSO Director’s recommendation will be submitted by the CSO
Director for the University Board’s consideration in accordance with the University Board’s
generally applicable timelines and policies for the agendas of regularly scheduled University
Board committee meetings and formal sessions of the University Board. No acquisition may be
made until the approval of the University Board is obtained by resolution adopted at a formal

session of the University Board.

B. CSO Director Review of Certain Financing Transactions

If the Academy proposes to (i) finance the acquisition, by lease, purchase, or other means, of
facilities or equipment, in excess of $150,000, pursuant to arrangements calling for payments over
a period greater than one (1) year, and which include a pledge to one or more third parties ofa
portion of the funds to be received by the Academy from the State of Michigan pursuant to the



State School Aid Act of 1979, as amended, being MCL 388.1601 et seq., or (ii) direct that a portion
of its State School Aid Payments be forwarded by the Fiscal Agent to a third party account for the
payment of Academy debts and liabilities, the Academy shall submit the transaction for prior
review by the CSO Director, as designee of the University Board, in the manner provided herein.
The Academy shall, not later than thirty (30) days prior to the proposed closing date of the
transaction, submit a written request for review to the CSO Director describing the proposed
transaction and the facilities or equipment to be acquired with the proceeds thereof (if any) together
with a copy of the proposed lease, deed or bill of sale for any facilities or equipment to be acquired
in the transaction, and in the case of a transaction described in subparagraph (ii) of this Section,
(a) a copy of the Academy Board's resolution authorizing the direct intercept of State School Aid
Payments; (b) a copy of a State School Aid Payment Agreement and Direction document that is in
a form acceptable to the University Charter Schools Office; and (c) copies of such other
documentation regarding the transaction which is the subject of the proposed direct intercept as
the University Charter Schools Office may request. Unless the CSO Director extends the review
period, within thirty (30) days of receiving a written request in compliance with this Section, the
CSO Director shall notify the Academy if the proposed transaction is disapproved (the CSO
Director may disapprove the proposed transaction in his or her sole discretion). If the proposed
transaction is disapproved, such disapproval may, but shall not be required to, state one or more
conditions which, if complied with by the Academy and any lender, lessor, seller or other party,
would cause such disapproval to be deemed withdrawn. No transaction described in this Section
may be entered into that is disapproved by the CSO Director. By not disapproving a proposed
transaction, the CSO Director is in no way giving approval of the proposed transaction, or any of
the terms or conditions thereof.

C. Other Transactions Requiring CSO Director Review

If the Academy desires to enter into a purchase agreement, multi-year lease, or transaction
requiring bid documents with respect to (i) the Academy’s facilities described in Schedule 6, (ii)
Academy facilities that are in addition to or intended to replace the Academy’s facilities described
in Section 6, or (iii) capital assets valued in excess of $150,000, the Academy shall, not later than
thirty (30) days prior to the proposed date of execution of the proposed agreement, lease or bid
documents (as applicable), submit a written request for review to the CSO Director describing the
proposed transaction and the facilities or capital assets to be purchased, leased or which are
otherwise the subject of the transaction, together with a copy of the proposed lease, deed or bill of
sale for such facilities or assets. Unless the CSO Director extends the review period, within thirty
(30) days of receiving a written request in compliance with this Section, the CSO Director shall
notify the Academy if the proposed transaction is disapproved (the CSO Director may disapprove
the proposed transaction in his or her sole discretion). If the proposed transaction is disapproved,
such disapproval may, but shall not be required to, state one or more conditions which, if complied
with by the Academy and any lessor, seller or other party, would cause such disapproval to be
deemed withdrawn. No transaction described in this Section may be entered into that is
disapproved by the CSO Director. By not disapproving a proposed transaction, the CSO Director
is in no way giving approval of the proposed transaction, or any of the terms or conditions thereof.



D. Disapproval of Certain Transactions

Due to the uncertain status of an Academy’s Contract where the Academy has been placed in
Intensified Monitoring status by the CSO pursuant to the CSO’s Reinvigorating Excellence
Initiative, a transaction that is required to be submitted for review by the CSO Director pursuant
to these Facility Finance and Property Acquisition Policies by such an Academy will be
disapproved by the CSO Director if the transaction would require payments to be made by the
Academy after the Academy’s existing Contract expiration date, except that the CSO Director may
elect not to disapprove such a transaction where the CSO Director determines in his or her sole
discretion that all of the following conditions are met:

1.

2.

The Academy is not in Intensified Monitoring;

The Academy has an unrestricted fund balance that is not less than fifteen percent (15%)
of its projected annual expenditures;

Entering into the proposed financing transaction will not cause the Academy to expend
more than an amount equal to twenty percent (20%) of the funds to be received by the
Academy annually from the State of Michigan pursuant to the State School Aid Act of
1979, as amended, being MCL 388.1601 et seq., on discharging its annual obligations in
connection with the lease or purchase of the Academy’s land, building and other physical

facilities;

The facilities or equipment to be acquired with the proceeds of the proposed financing
transaction are replacements for existing facilities or equipment and are necessary for
continued safe operation of the Academy and the achievement of its educational goals; and

Any other conditions deemed relevant by the CSO Director.



FERRIS STATE UNIVERSITY

FERRIS FORWARD

CHARTER SCHOOLS OFFICE POLICY

Adopted: March 2009

Revised: January 2019
DISSOLUTION

Pursuant to the Terms and Conditions of the Contract to Charter a Public School Academy
(“Contract”) issued by the Ferris State University Board of Trustees (“University Board”), these
Dissolution Policies (“Dissolution Policies™) have been prepared and adopted by the Charter
Schools Office (CSO). These Dissolution Policies now become part of the Contract and apply
immediately to all Public School Academies now authorized, and prospectively to all Public
School Academies hereafter authorized or re-authorized, pursuant to Contracts issued by the

University Board.

A. Academy Board Obligations Relating to Termination of Contract

1. Contract Ending Notice. When given by the Director of the Charter Schools Office
(“CSO Director”) or the University Board, each of the following written notices to the Academy
Board shall constitute a “Contract Ending Notice™: (a) that the University Board will not be
renewing the Contract or extending it beyond its then existing term; (b) that the University Board
is exercising its right to terminate the Contract; or (c) that the University Board has revoked the
Contract. A notice of termination from the Academy shall also constitute a “Contract Ending
Notice” for purposes of this policy.

2. Notice to State of Michigan. Within ten (10) days of receipt of a Contract Ending
Notice, the Charter Schools Office (CSO) shall give written notice to the Michigan Department of
Education and the Michigan Department of Treasury of the non-renewal, non-extension,
termination, or revocation of the Contract, as the case may be. Unless otherwise expressly provided
in writing by the CSO Director or the University Board, the CSO shall request the Michigan
Department of Education’s guidance and procedures on the dissolution, liquidation and winding
up of the Academy. The notice given by the CSO shall advise the Michigan Department of
Education and the Michigan Department of Treasury of the Contract Ending Date. The “Contract
Ending Date” is (a) the date the term of the Contract ends, if the Contract is not being renewed or
extended, (b) the effective date of termination, if the Contract is being terminated, or (c) the
effective date of revocation, if the Contract is being revoked. The CSO shall simultaneously send
the Academy Board a copy of its notice.

3. Plan of Dissolution and Liguidation.

a. When a Contract Ending Notice is received, then, unless otherwise
expressly provided in writing by the CSO Director or the University Board, at least forty-five (45)
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days prior to the Contract Ending Date, the CSO Director shall submit to the Academy Board a
plan of dissolution, liquidation and winding up for the Academy that is in full compliance with the
Contract and all Applicable Law, regulations, rules, orders and governmental procedures.

b. The Academy shall immediately comply with the proposed plan of
dissolution, liquidation and winding up provided by the CSO Director (the “Plan of Dissolution
and Liquidation”). The Academy Board shall not alter the plan of dissolution, liquidation and
winding up except by written permission of the CSO Director.

c. If not already in place in accordance with the Contract, the Academy shall
cooperate in establishing an Academy Dissolution Administrative Account. If not so provided by
existing Contract, upon receipt of a Contract Ending Notice, the University shall direct up to ten
thousand dollars ($10,000) from each subsequent School Aid Fund payment, not to exceed a
combined total of thirty thousand dollars ($30,000) to a separate Academy account (“Academy
Dissolution Administration Account”) to be used exclusively to pay the costs associated with the
wind up and dissolution of the Academy, including but not limited to the expense of audits,
inventory, appraisal, sale of unencumbered property, legal and other professional expenses,
expenses of winding up corporate existence, the transfer of records, and the placement of students,
and other administrative expenses related to dissolution. Within five (5) business days of the
CSO’s notice, the Academy Board Treasurer shall provide the CSO Director, in a form and manner
determined by the CSO, with account detail information and authorization to direct such funds to
the Academy Dissolution Administrative Account. The Academy Dissolution Administrative
Account shall be under the sole care, custody and control of the Academy Board, and such funds
shall not be used by the Academy to pay any other Academy debt or obligation until such time as
the wind up and dissolution administrative expenses have been satisfied. If the Academy does not
cooperate in establishing the Academy Dissolution Administrative Account as directed, then the
CSO may proceed to segregate such funds to be held by the University and separately accounted
for, to be paid on behalf of or released to the Academy for the purposes described in this Section.

4. Appointment of a Receiver. If requested to do so by the CSO Director or the
University Board at any time following a Contract Ending Notice, the Academy Board shall cause
the Academy to petition the appropriate Circuit Court of the State of Michigan for the appointment
of a receiver to administer the dissolution, liquidation and winding up of the affairs of the
Academy. To the extent necessary, the Plan of Dissolution and Liquidation shall thereafter be
deemed modified to accommodate the appointment of a receiver. The CSO may, at its option,
offer assistance for the Plan of Dissolution by providing services of Wind Up and Dissolution
Manager at the CSO’s expense.

02479607 2



FERRIS STATE UNIVERSITY

FERRIS FORWARD

CHARTER SCHOOLS OFFICE POLICY

Adopted: December 2010
Revised: May 2016

NONESSENTIAL ELECTIVE COURSE

Pursuant to the Terms and Conditions of the Contract ("Contract") issued by the Ferris State
University Board of Trustees ("University Board"), this Nonessential Elective Course Policy has
been prepared by the Charter Schools Office (CSO). It now becomes part of the Contract and
applies immediately to all academies being authorized or re-authorized pursuant to Contracts
issued by the University Board, and prospectively to any existing academy that is interested in
providing nonessential elective courses to pupils at a non-public school site on or after the date set

forth above.

Failure by the Academy Board to comply with this Policy may result in the non-

issuance of a Contract, or for existing Academies, the initiation of suspension, termination or
revocation proceedings under the Contract.

L A public school academy (“Academy”) that is interested in providing nonessential elective
courses to pupils at a non-public school site shall submit the following documentation and
information to the Ferris State University Charter Schools Office:

a.

A draft copy of a Contract amendment with all attachments. See attached Contract
Amendment form.

The name of the non-public school requesting the nonessential elective courses.

The name of the public school district in which the non-public school is located.
(Note: In order for the Academy to provide nonessential elective courses to students
at the non-public school, the Academy must be located in either (i) the same school
district in which the non-public school requesting nonessential elective courses is
located; or (ii) a school district that is contiguous to the school district in which the
non-public school requesting nonessential elective courses is located.)

A copy of the non-public school’s written request to the school district requesting
that certain nonessential elective courses be provided.

A copy of the district’s written response to the non-public school notifying them
that the district will/will not provide certain nonessential elective courses.



f. A copy of any agreement between the Academy and non-public school
relative to the provision of nonessential elective courses to students at the
non-public school site.

g. A list of the nonessential elective courses being provided by the Academy
to the non-public school, and the time of the day that instruction is provided
at the non-public school.

h. Confirmation that the non-public school is registered with the Michigan
Department of Education and meets all the necessary reporting
requirements for a non-public school under applicable law.!

i. Confirmation that the Academy has confirmed with its insurance carrier that
the nonessential elective courses being provided by the Academy to pupils
at the non-public school is an activity or program covered under the
Academy’s existing insurance policy.

j- A written legal opinion from the Academy’s legal counsel confirming that
nonessential elective courses provided by the Academy to students at a non-
public school (a) is not in violation of the single site requirements under
section 504(1) of the Revised School Code (“Code”), MCL 380.504(1) and
(b) is in compliance with section 166b of the State School Aid Act of 1979,
as amended, MCL 388.1166b. If the Academy contracts with an
educational service provider and nonessential elective course instruction is
to be provided by educational service provider employees, then the written
legal opinion shall also confirm that the Academy’s provision of such
services through employees of an educational service provider is permitted
under applicable law.

k. A copy of any Academy waiver request submitted to the Superintendent of
Public Instruction (and any response received from the Superintendent) in
connection with the Academy providing nonessential elective courses to
students at a non-public school.

l. A copy of the Academy Board resolution(s) approving the Contract
amendment and authorizing the Academy to provide nonessential elective
courses to students at the nonpublic school site.

The Contract amendment shall not take effect until it is approved by the University
Board, and once so approved the Contract amendment will be in effect only for the
current school year in which the nonessential elective courses are requested and
offered, unless an annual written extension to a subsequent school year is issued by
the CSO Director after the Academy has once again submitted the information
required by Sections B through L of this Policy.

! Non-public schools are subject to certain reporting requirements. See MCL388.551 et. seq.
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December 16, 2022

4c.2. Huron Academy — Reauthorization

It was moved by Trustee Ramirez-Saenz, supported by Trustee Srivastava, and unanimously
carried that the Ferris State University Board of Trustees hereby approves the following
Resolution, as submitted on this date:

RESOLUTION

WHEREAS, the Ferris State University Board of Trustees (the “University Board”)
granted conditional approval to a Resolution (the “Initial Resolution”) dated May 7, 1999, for
Huron Academy (the “Academy), which conditionally authorized the execution of a contract with
the Academy to charter an academy (“Original Charter Contract”) and conditionally authorized
the Chairperson of the University Board to execute the Original Charter Contract between the
Academy and the University Board; and,

WHEREAS, on May 7, 2004 the University Board granted a five-year reauthorization
extension through June 30, 2009; and,

WHEREAS, on July 14, 2006 the University Board granted a two-year contract extension
through June 30, 2011; and,

WHEREAS, on March 25, 2011 he University Board granted a five-year reauthorization
extension through June 30, 2016; and,

WHEREAS, on December 18, 2015 the University Board granted a seven-year
reauthorization extension through June 30, 2023; and,

WHEREAS, the Academy currently has 621 students in grades PreK-8 on two campuses;
and,

WHEREAS, in 2020-2021 the ethnicity breakdown of the student population was 60%
White (non-Hispanic), 26% Black (non-Hispanic), and 14% Other with 8% receiving special
education, 30% categorized as English language learners and 61% receiving free and reduced
lunch rate; and

WHEREAS, the University Board desires to reauthorize the Academy pursuant to the terms
of a new contract to charter an academy (“New Charter Contract”) in substantially the form
provided to the University Board in connection with its consideration of this reauthorization
resolution (the “Reauthorization Resolution™) for seven years through June 30, 2030; and,

WHEREAS, the University Board intends that the New Charter Contract shall supersede
and replace the Original Charter Contract in all respects.

NOW THEREFORE BE IT RESOLVED:



1. The application for the reauthorization of Huron Academy (the “Academy”) submitted to
the Ferris State University Charter Schools Office (“FSU CSQ”) for a term ending on June
30, 2030, is approved contingent upon the Academy Board approving the New Charter
Contract (including without limitation the Terms and Conditions and all of the Schedules
incorporated therein) and its execution, delivery and filing of the same in the name of and
on behalf of the Academy.

The University Board establishes the method of selection, length of term, number of members,
qualification of members, the procedure for removal of members, and other matters pertaining to
the Academy’s Board of Directors, as follows:

a. Method of Selection. The University Board shall prescribe the methods of appointment
for members of the Academy Board. Ferris State University’s Director of Charter Schools (“CSO
Director™) is authorized to administer the University Board’s academy board selection and
appointment process (including a Public School Academy Board Member Questionnaire or School
of Excellence Board Member Questionnaire or Strict Discipline Academy Board Member
Questionnaire, as applicable, and required background checks), as provided below:

1. The University Board shall appoint initial and subsequent members of the Academy
Board of Directors by formal resolution, except as prescribed by subparagraph (4)
of this subparagraph (a). The CSO Director shall recommend nominees to the
University Board based upon a review of the applicable Academy Board Member
Questionnaire, required background checks and each nominee’s resume. Each
nominee shall be available for interview by the University Board or the CSO
Director. The University Board may reject any or all Academy Board nominees.

2. The Academy Board shall be provided an opportunity to nominate its subsequent
members, by resolution and majority vote, except as provided herein. The
Academy Board shall recommend at least one nominee for each vacancy. The
Academy Board’s nominees shall submit the applicable Academy Board Member
Questionnaire for review by the FSU CSO. If the University Board elects not to
appoint any of the Academy Board’s nominees for a vacant position on the
Academy Board or elects to make its own nomination(s), it may nominate and
appoint an Academy Board member of its own choosing for that vacant position,
or it may request additional nominees from the Academy Board.

3. An individual appointed to fill a vacancy created other than by expiration of the
term shall be appointed for the unexpired term of that vacant position.

4, Under exigent conditions, and with the approval of the University Board’s Chair,
the CSO Director may appoint a qualified individual to the Academy Board. All
appointments made under this provision must be presented to the University Board
for final determination at its next regularly scheduled formal session. The
University Board reserves the right to review, rescind, modify, ratify, or approve
any appointments made under the exigent conditions provision.



b. Length of Term. Each member of the Academy Board shall serve at the pleasure of the
University Board. The initial terms of the members of the Academy Board shall be staggered in a
manner determined by the CSO Director, but no individual member’s term shall exceed a period
of four (4) years. The subsequent term of each member of the Academy Board shall be for a period
of four (4) years. The terms for each position shall begin on July 1st and end on June 30th of the

pertinent year.

C. Number of Directors. The number of board member positions on the Academy’s Board of
Directors shall be seven (7). The number of board member positions shall never be fewer than
five (5) nor more than seven (7), as determined from time to time by the University Board. If the
Academy Board fails to attain or maintain its full membership by making appropriate and timely
nominations, the University Board or the CSO Director, may deem that failure an exigent

condition.

A vacancy may be left on the initial Academy Board for a parent or guardian representative to
allow sufficient time for the Academy Board to interview and identify potential nominees.

d. Qualifications of Members. To be qualified to serve on the Academy Board, a person shall,
among other things: (1) be a citizen of the United States; (2) be a resident of the State of Michigan;
(3) submit all materials requested by the FSU CSO including, but not limited to, the applicable
Academy Board Member Questionnaire which must include authorization to process a criminal
background check of the nominee; and (d) submit annually a conflicts of interest disclosure as
prescribed by the FSU CSO.

The Academy Board shall include as a member (1) at least one parent or guardian of a child
attending the Academy; and (2) one professional educator, preferably a person with school
administrative experience. The Academy Board shall include representation from the local
community in which the Academy serves.

The members of the Academy Board shall not include (1) any member appointed or controlled by
another profit or non-profit corporation; (2) Academy employees or independent contractors
performing services for the Academy; (3) any current or former director, officer, or employee of
an educational management company that contracts with the Academy; and (4) Ferris State

University officials or employees.

e. Oath. Before beginning his/her service, each member of the Academy Board shall take
and sign the constitutional oath of office before a justice, judge, or clerk of a court, or before a
notary public. The Academy shall cause a copy of such oath of office to be filed with the CSO.
No appointment shall be effective prior to the taking, signing and filing of the oath of public office.

f. Removal of Members. The University Board may remove an Academy Board member
with or without cause at any time by notifying the affected Academy Board member. The notice
shall specify the date when the Academy Board member’s service ends. Any Academy Board
member may also be removed by a two-thirds (2/3) vote of the Academy Board for cause.




With the approval of the University Board Chair, the CSO Director may suspend an Academy
Board member’s service, if in his/her judgment the member’s continued presence would constitute
a risk to persons or property or would seriously impair the operations of the Academy. Any
suspension made under this provision must be presented to the University Board for final
determination at its next regularly scheduled meeting. The University Board reserves the right to
review, rescind, modify, ratify, or approve any suspension made under this provision.

g Tenure. Each member of the Academy Board shall hold office until such member’s
replacement, death, resignation, removal or until the expiration of the term, whichever occurs first.

h. Resignation. Any member of the Academy Board may resign at any time by providing
written notice to the Academy or the FSU CSO. Notice of resignation will be effective upon
receipt or at a subsequent time designated in the notice. Any Academy board member who fails
to attend three (3) consecutive Academy board meetings may, at the option of the Academy Board,
the University Board, or the CSO Director, be deemed to have resigned, effective at a time
designated in a written notice sent to the resigning Academy board member. A successor shall be
appointed as provided by the method of selection adopted by the University Board.

i. Board Vacancies. An Academy Board vacancy shall occur because of death, resignation,
removal, failure to maintain United States citizenship or residency in the State of Michigan,
disqualification, enlargement of the Academy Board, or as specified in the Code.

j- Compensation. An Academy Board member shall serve as a volunteer director and without
compensation for his’her services. By resolution of the Academy Board, the Academy Board
members may be reimbursed for their reasonable expenses incidental to their duties as an Academy
Board member.

k. Current Members of the Board of Directors. The University Board re-confirms the
appointments of the following persons to their existing terms set forth below as members of the
Academy’s Board of Directors:

Jeffrey Parlow
21781 Emanuel Drive

Katherine Colombo
38051 Opatik Court

Sterling Heights, MI 48312
Term Expiration: June 30, 2026

Colleen Dickey

28470 Norwood SE

Warren, MI 48092

Term Expiration: June 30, 2026

Jeffrey Duchene
19199 15 Mile Road
Clinton Township, MI 48035

Macomb, MI 48044
Term Expiration: June 30, 2024

James Perna

38180 Saddle Lane

Clinton Township, MI 48036
Term Expiration: June 30, 2025

Ramzi Twal
34698 Amsterdam Drive
Sterling Heights, MI 48312



Term Expiration: June 30, 2024 Term Expiration: June 30, 2025

Suzan Karadsheh

49090 Driftwood Drive

Shelby Township, MI 48317
Term Expiration: June 30, 2023

The University Board hereby approves the New Charter Contract in substantially the form
provided to the University Board in connection with its consideration of this
Reauthorization Resolution, and upon being presented with the counterpart of the same
that has been fully executed by a duly authorized representative of the Academy Board in
its name and on its behalf, the President of the University, or his designee, is hereby
authorized to execute the same in the name of and on behalf of the University Board, and
the New Charter Contract shall thereupon take immediate effect and supersede and replace
the Original Charter Contract in all respects.
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May 5, 2023

4c, FSU Charter Contract Resolution Amendment; Allowance for Five-Member Boards of
Directors

Moved by Trustee Snead, supported by Trustee Fisher, and unanimously carried that the Ferris
State University Board of Trustees hereby approves the following Resolution, as submitted on this

date:

RESOLUTION

WHEREAS, the Ferris State University (the “University”) Board of Trustees (the
“University Board”) granted conditional approval to resolutions (the “Approval Resolution”)
which conditionally authorized the execution of Contracts with the following public charter school
academies (the “Academies™): Battle Creek Montessori Academy, Benton Harbor Charter School
Academy, Blended Learning Academies Credit Recovery High School, Bridge Academy, Clara
B. Ford Academy, Creative Technologies Academy, Hope Academy of West Michigan, Hope of
Detroit Academy, Huron Academy, Joy Preparatory Academy, Lighthouse Academy, Marshall
Academy, Michigan Collegiate, Michigan Connections Academy, Muskegon Montessori
Academy for Environmental Change, New Bedford Academy, Northridge Academy, Pittsfield
Acres Academy, Red Oak Academy and Voyageur Academy; and,

WHEREAS, the Approval Resolution for all of the above Academies states that the number
of board member positions on the Academy’s Board of Directors shall be seven (7); and,

WHEREAS, Academy Boards are having difficulties recruiting board member candidates
and maintaining a seven (7) member Board of Directors; and,

WHEREAS, the Ferris State University Charter Schools Office (“the CSO”) consulted with
other authorizers of the Michigan Council of Charter School Authorizers (the “MCCSA”)

regarding this matter; and,

WHEREAS, other authorizers of the MCCSA have five (5) or seven (7) member Academy
Boards of Directors; and

WHEREAS, the CSO consulted with its attorney regarding this matter and he suggested
the following language change in the Charter Contract Resolution:

4¢c. Number of Directors

1. “The number of board positions shall be seven (7), which may be reduced to five (5)
or increased back to seven (7) if requested by the Academy and approved by the CSO
Director. If the Academy Board fails to attain or maintain its full membership by
making appropriate and timely nominations, the University Board or the CSO Director
may deem that failure an exigent condition.”




2. Quorum: “In order to legally transact business, the Academy Board shall have a
quorum present at a duly called meeting of the Academy Board. A “quorum” shall be
defined as follows:

# of Academy Board positions # required for Ouorum
Five (5) Three (3)
Seven (7) Four (4)

A board member may participate in a meeting virtually only if unable to attend a
meeting in person due to military duty, or in other circumstances where virtual
attendance is permitted by law, and that member’s virtual presence shall count towards
the required quorum and allow the virtual attendee to participate and vote on business
before the board.”

3. Manner of Acting: “Notwithstanding any academy board bylaw to the contrary, any
decision or action of the board must be approved by three directors if the board has five
authorized positions, and four directors if the board has seven authorized
positions. Procedural motions such as a motion to adjourn, table or postpone a matter,
to schedule a meeting, or a motion to request a reduction in the number of authorized
board positions or nominate persons to fill vacancies, may be approved by a majority
of a quorum.”

WHEREAS, on May 6, 2022 the University Board approved a Charter Contract Resolution
Amendment to include the above language allowing a five-member Board of Directors; and,

WHEREAS, the CSO amended the Charter Contract language change to allow a five-
member Board of Directors for thirteen FSU-authorized public school academies, which included
Benton Harbor Charter School Academy, Blended Learning Academies Credit Recovery High
School, Bridge Academy, Clara B. Ford Academy, Creative Technologies Academy, Hope
Academy of West Michigan, Hope of Detroit Academy, Lighthouse Academy, Michigan
Connections Academy, New Bedford Academy, Northridge Academy, Pittsfield Acres Academy
and Voyageur Academy; and,

WHEREAS, seven FSU-authorized public school academies were not part of the contract
language change to allow a five-member Board of Directors because they were in the process of
Authorization or Reauthorization, which were Battle Creek Montessori Academy, Huron
Academy, Joy Preparatory Academy, Marshall Academy, Michigan Collegiate, Muskegon
Montessori Academy for Environmental Change, and Red Oak Academy.

NOW THEREFORE BE IT RESOLVED, that the Ferris State University Board of
Trustees hereby approves the five-member Board of Directors language change in the Charter
Contract Resolutions of Battle Creek Montessori Academy, Huron Academy, Joy Preparatory
Academy, Marshall Academy, Michigan Collegiate, Muskegon Montessori Academy for
Environmental Change and Red Oak Academy.
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PUBLIC SCHOOL ACADEMY



Article I

Article 11

Article III

Section 1.1
Section 1.2
Section 1.3
Section 1.4
Section 1.5
Section 1.6
Section 1.7

Section 2.1
Section 2.2
Section 2.3

Section 2.4

Section 3.1

Section 3.2
Section 3.3
Section 3.4
Section 3.5
Section 3.6
Section 3.7

Section 3.8
Section 3.9
Section 3.10

Section 4.1
Section 4.2
Section 4.3
Section 4.4
Section 4.5
Section 4.6
Section 4.7

{019330491 }

TABLE OF CONTENTS

Definitions

Certain DefINItionsS......covereeiierreenerccteiecensrenes et esesssaanens B-1
CAPLIONS .ttt ettt r et s s s a et e st s et B-4
Gender and NUMDET ........oovecrieieriiieeeiene et saeeesnesssens B-4
Statutory Definitions........ccocverienimniiiniiieiic e B-4
SCREAUIES .....veivierreeeecee ettt bsat s s sae s s B-4
ADPPLCALION. ...veeeeveeierneeerteiticsrrr i B-4
Conflicting Contract Provisions........cccecveveenenririniesnnnsieseniecsicnes B-4

Relationship Between the Academy and the University Board

Constitutional Status of Ferris State University........ccecevveevrcrvnncninnnnns B-4
Independent Status of the Academy ........cocoovimiinininiiiiies B-5
Financial Obligations of the Academy are Separate from the

State of Michigan, University Board and the University.............ceccceve. B-5
Academy Has No Power To Obligate or Bind State of

Michigan, University Board or the University ........cocooevinenincnncennnes B-5

Role of Ferris State University Board of Trustees as Authorizing Body

Method of Selection, Length of Term, Number of Directors,
Qualification of Directors, Procedure for Removal of Directors,

and Other MAtlers ......coivierveriirreeneeceenicnieiete sttt srsessnens B-5
University Board as Fiscal Agent for the Academy ........ccccovvvivinnnceene. B-6
Oversight Responsibilities of the University Board ...........ccccocvvenneninas B-6
Reimbursement of University Board Costs .......c.cocevviimvineniinnnniniennnn, B-6
University Board Approval of Condemnation............oeceveeieiniveniniennnes B-6
Authorization of EMployment ..........ccccoconviinininiiniennieninsseenn B-6
CSO Director Review of Certain Financing Transactions

Involving Pledge of State Aid........ccccovvvriiniiiiniiniieccnes B-7
University Board Contract Authorization Process..........ccoovvnieiinnenn B-7
CSO Director Review of ESP Agreement ..........coccooiiiniiiiineneiinnnnnnns B-8
Certain Other Transactions Requiring Review by the

CSO DITECIOT ..vveevveerrerieeiesteseeeeseeeireestssseessssasesnsensssssssaessennensesans B-10

ArticleIV  Requirement that the Academy Act Solely as Governmental Entity

Limitation on Actions in Performance of Governmental Functions..... B-11
Other Permitted ACHVILIES ..ovevverreeeereencrrieneniniis e B-11
Academy Board Members Serve In Their Individual Capacity............ B-11
Incompatible Public Offices and Conflicts of Interest Statutes............ B-11
Prohibition of Identified Family Relationships.......cc.coccciviniiiiinnnnnnns B-12
Dual Employment Positions Prohibited...........c.ccooiiinininnnnnn B-12
Oath of Public OffiCe .....ceeiiiiiiiiieieeereeeeerentcceecie e B-12



Article V

Article VI

Article VII

Corporate Structure of the Academy
Section 5.1 Nonprofit Corporation ........c..ccoveeceecreresveenesreeriresseesreesssessesaesssreensennes
Section 5.2 Articles of INCOrPOTation.........cccceeieieeieieeie et et ereeneen
Section 5.3 BYLaWS...c ittt ettt b e b e ereenes
Operating Requirements
Section 6.1 GOVErNANCE SIUCTULE. ....c..eerireeiieeetesineeestecrteeseseeesseebesnesessassseseenes
Section 6.2 Educational Goals, Programs and Curriculum...........ccccoevveeveiveecrnnennnns
Section 6.3 Method of Pupil ASSESSMENL .........ccccveeeeiiereeeeereenrrerresre e e eereeees
Section 6.4 Application and Enrollment of Students; School Calendar
and School Day Schedule .........cccoeveivinenrnenicnrineneneneenrneseeeseenns
Section 6.5 Age/Grade Range of Pupils Enrolled........c..ccceevvevmnercenenenineieennene
Section 6.6 Collective Bargaining AGreements.........cceeveeveerveeereesieesieeeesiesseeseesennss
Section 6.7 Accounting Standards ...........coceeeerierieniieiienreese e
Section 6.8 Annual Financial Audit..........cccooivieiieiinsiinieesieseeceeeeeieeesnesseeneeens
Section 6.9 Address and Description of Physical Plant; Process for
Expanding Academy’s Site Operations ..........coeeveeveerererreererreressessenes
Section 6.10 Contributions and Fund Raising ..........c.cccccevvevereererreerreeeecee e
Section 6.11 Disqualified Organizational or Contractual Affiliations...........c..........
Section 6.12 Reporting Student Performance Levels ........cccccoocvvvceiniiininnnnincnenenn,
Section 6.13 Method for Monitoring Academy’s Compliance with Applicable
Law and Performance of its Contractual Educational Goals................
Section 6.14 Matriculation AGIEEMENLS .........cccecerverrerenerreerverereersenesesassessesseseenes
Section 6.15 Posting of Accreditation Status.........ccccvevveerereeiererserseese s
Section 6.16 New Public School Academies Located Within the
Boundaries of a Community DiStrict ........ccccveeeveenceeniceniincceienienieinnens
Tuition Prohibited

Section 7.1

Section 8.1

Section 9.1
Section 9.2
Section 9.3
Section 9.4
Section 9.5
Section 9.6
Section 9.7

{01933049 1 }

Tuition Prohibited; Fees and EXpenses.........cocceevveveesieeiiesiecciesieeeenens

Article VIII Compliance with Applicable Laws

Compliance with Applicable Law ..........ccccceeveeviereiiecieeieeceeeeneeeens

Article IX Amendment

AMENAMENTS ....eeeeeietieeieirceteeree ettt e e n et e e s s b et e s e e e e nnens
Process for Amendment Initiated by the Academy .........cccoeceeeueenennns
Process the Amendment Initiated by the University Board..................
Final Approval of Amendments.............eceevvecerierrrcerieenrnceneneerseenennns
Change in EXiSting LaW........cccceeverrcvirivvnrieneneeeenenieseenesssesessesssseenns
Partnership Agreement..........ccccvverevereerreeeerrsnrreeereereseeesseeseesseeseennns
Emergency Action on Behalf of University Board..........ccccoceeiinennns

i



Article X

Article XI

Section 10.1
Section 10.2

Section 10.3
Section 10.4
Section 10.5
Section 10.6
Section 10.7
Section 10.8
Section 10.9
Section 10.10
Section 10.11
Section 10.12

Section 11.1
Section 11.2

Section 11.3

Section 11.4
Section 11.5
Section 11.6
Section 11.7
Section 11.8
Section 11.9
Section 11.10
Section 11.11
Section 11.12
Section 11.13
Section 11.14
Section 11.15

Section 11.16
Section 11.17
Section 11.18
Section 11.19
Section 11.20
Section 11.21
Section 11.22
Section 11.23
Section 11.24

(01933049 1}

Termination, Suspension and Revocation

Grounds and Procedures for Academy Termination of Contract ......... B-18
Automatic Amendment of Contract; Automatic Termination
of Contract If All Academy Sites Closed; Economic Hardship

TEIMINAION. .. .icviirerreeeereereeree e sire ettt sas s rasen s b e saeer e asasas B-18
Grounds and Procedures for University Termination of Contract........ B-19
Statutory Grounds for Revocation ... B-19
Other Grounds for University Board Revocation ..........ccceevvevneineennns B-19
University Board Procedures for Revoking Contract...........cccovenenens B-20
CoNtract SUSPENSION.....ceveerrerriiriiiiiiiiiisiire et e ress e s s bessese e B-23
Venue; JUISAICHION ..vevvveeeeerereireenieeie et ebe et B-23
Conservator; Appointment by University President............cccoveenenene B-24
State Board of Education Revocation Procedures ............cocvvvverniiinnens B-24
Emergency Action on Behalf of University Board..........ccccoovennnnee. B-25
Academy Dissolution ACCOUNE ..........coiiiiiiiiiieiinienenerr e B-25

Provisions Relating to Public School Academies

Employment Qualifications for Classroom Teachers..........cc.ccccenuennne. B-25
Criminal Background and History Checks; Disclosure of

Unprofessional Conduct..........uveineirninineimnnesinnsiiseesene e B-25
The Academy Budget; Transmittal of Budgetary Assumptions;

Budget Deficit; Enhanced Deficit Elimination Plan...........ccoeenceenee. B-26
Security Procedures ..........cvvvveinininiiininiinnecsseseeeiecs e B-27
Student Conduct and DiSCIpline........c.coocevviiiiviiimiiininineniinneerreieinenns B-27
Professional Development of the Academy Faculty.........ccoeeeevrnennnns B-27
Special EQUCAtION......c.covviiminiiiniiirtcenniin e B-27
Americans With DisabilitieS ACt ......ccccevceerivcimniniinieniiniinnreteeee e B-28
INISUTANCE ..ecveeccirecsreeeereecesiaesesisneceeeeeesuesessae s sbbeassns s et s s bnasesneasssneaeres B-28
TranSPOTtALioN ....c.covvueermeviniiiiietii s B-28
Intramural and Interscholastic SPOItS ......cccovvvivieniinieninninnineene B-28
TEAChET TENULE ....ccuveeeveerrreerereeseeeeteiieimssessreessresatsessesbeessnasssasssassasenas B-28
LADIary SeIVICES ..cccovereciriniiniiiiieiete ettt B-28
Use of Information Technologies ..........cccccuverveniiiinieniinencirennninnnnnne. B-29
Cooperation with Other Educational Organizations, Libraries

ANA MUSEUITIS ...vveeeiveereseeeieerensteets st cersesseesas e sssesaessassses e naessnassasssnss B-29
ACCTEAIALION ... ..veevriieeiieiiecre et rsreee ettt s s e a e ae e B-29
Role of Parents and Guardians.......c...cc.eeveeeviviciienniinnsinienneennninesnnenns B-29
School and Community Relations ..........ccovevviviiiniiinniinnnnsniensnene B-29
Deposit of Public Funds by the Academy..........ccooovvininininncnncnncnn. B-29
Equal Opportunity POLCIES .......cccovrvimvmniiiinntieniieiseesieciiienan B-29
Legal Liabilities and Covenant Against Suit .........cccovevvieioneencncnnnncaes B-29
NON-ENAOISEMENL ......eeruvrrevieeireereeeneceiiniieneeresies e e e esssassisanans B-29
Lease or Deed for Proposed Single Site ......cooceviviiireviinininnnnenn B-30
Occupancy and Safety Certificates ...........covmirininneienisenssseeenenes B-30

iii



Article XII

Section 11.25
Section 11.26
Section 11.27

Section 11.28

Section 11.29
Section 11.30
Section 11.31

Section 12.1
Section 12.2
Section 12.3
Section 12.4
Section 12.5
Section 12.6
Section 12.7
Section 12.8
Section 12.9
Section 12.10
Section 12.11
Section 12.12
Section 12.13
Section 12.14
Section 12.15
Section 12.16
Section 12.17
Section 12.18
Section 12.19

Section 12.20
Section 12.21
Section 12.22

Section 12.23
Section 12.24
Section 12.25
Section 12.26
Section 12.27
Section 12.28
Section 12.29
Section 12.30

{01933049 1 }

General Terms

Management AGIEEMENLS .........ccuecrverrercreriersrrniensrerenvessnessecsnsseessssenens B-31
Environmental Matters..........ccccvveevirieeerenreneresrensesinnsnsereeseseesessesssassees B-31
Information Available to the Public; Information to be

Provided by the Academy .........coccecirveenieeieniiniinrciiiee et B-32
Limitations on Expenditures for Lease, Purchase, or

Debt Service for FACIlities ........ccccevveviereciericirireneeieieeeereseecessnereeneneas B-32
Incompatible Public Offices and Conflicts of Interest Statutes............. B-33
Prohibition of Identified Family Relationships.........c.ccccoeveeeeerecunnes B-33
Dual Employment Positions Prohibited.............cccoceevieceeiciecrineeene B-34
INOLICES -.ovvvrevrreeenreeriereesrereestrree st et e see st et esaete st s e ebessessssbasbessasbansesnanes B-34
SEVETADILILY ..e.vveveiieriireciiereeciee et et s e e sae e s e sar e ba e s s e beeenseesneenseenes B-34
Successors and ASSIZNS.......ccceeviearieririreesieerieesiisiensresreseeseseessssessesses B-35
Entire Contract........ccoceveeiiniinieneenreiesesieeseeseseeeesvesrneesssesseersessse e B-35
ASSIZNMENL ..c.ovieiiiiinccnieieeeiirteteterteteseste st erest s se e eesasaseeseseesseseasennen B-35
NOD-WRIVET....c..niiiieiireieiiitertertenresieeresteseessesesseesressessesaessesesaessessesesses B-35
GOVEINING LAW ....ccoiiriiinirinerieresiesesteseeesaeseeseessesnssessesesseseesesseas B-35
COUNLETPATLS ....vervveevrerrerererteerereeeeseeeeseeessseesseessessseeseassseessasaneesssessassns B-35
Term Of COMIACE........oovceirieieeeeete ettt B-35
Indemnification of University.........ccccerveevrecienenieinnenieiinecenesienseneenns B-35
CONSHUCTION ....vevririiiriereteniesiereee s sie st e e esbesaesassestessersenassaseensensensons B-36
FOrce MajeUre .......cccouiviriiiiiniiiiriceeie sttt ee e veeae v vt eennas B-36
No Third Party RightS.....c.ccevvvrenirieeiierierieernreeeseseeseeseeseesseseeseeeens B-36
NOD-AZENCY ..ottt cree s st sebe s s raee e e sas et asneesraseneeebneanes B-36
University Board and CSO Policies Shall Apply ....cccocovvevevierrvevennnen. B-36
Survival of PrOVISION ..c..cccecvivieiiereeirienieetet e e s e ens B-36
Termination of Responsibilities.........cccvecerevcereveernecrenieniennnenenennens B-36
Information Available to the PubliC.........ccceccevvecivereerecneeeeeeneeee, B-36
Disposition of Academy Assets Upon Termination or

Revocation of COntract ........cc.eevvervrrverernrserserirsreeseseeseesesee e e eenas B-37
STUAENE PrIVACY .vvevreeieiiiecteceeecerrcte ettt ee e e s e st s seeerbeeaves B-37
Disclosure of Information to Parents and Legal Guardians.................. B-37
List of Uses for Student Directory Information; Opt-Out Form,;

Notice to Student’s Parent or Legal Guardian ...........cccccocevvecvereeerennnne. B-39
Confidential Address Restrictions ..........cccocevcererecvivenvenerierieseseneennens B-39
Partnership AGreement..........oevcvervuerneeernrerrrerrerseseeeseeseeseesseeeessennes B-39
Statewide Safety Information POliCY .......cccceevveeeveeeeiercieeeeieceeie e B-39
Criminal Incident Reporting Obligation.............ccceeeceevecrvenieeeeeveeneenne. B-40
Academy Emergency Operations Plan .......c.ccccvvevvvecirecicceevcnennenn, B-40
School Safety LiaiSOmn .....cceccevevirerrecereniiricninecieenieerieeneensresee e seenens B-40
New Building Construction or Renovations............cecevveverereneenreneenne. B-40
Annual Expulsion Report and Website Report

on Criminal Incidents...........cociviiiiiiiiiii e, B-40

iv



WHEREAS, the People of Michigan through their Constitution have provided that schools
and the means of education shall forever be encouraged and have authorized the Legislature to
maintain and support a system of free public elementary and secondary schools; and

WHEREAS, all public schools are subject to the leadership and general supervision of the
State Board of Education; and

WHEREAS, the Legislature has authorized a form of public school designated a "public
school academy" to be created to serve the educational needs of pupils and has provided that pupils
attending these schools shall be eligible for support from the State School Aid Fund; and

WHEREAS, the Legislature has delegated to the governing boards of state public
universities, community college boards, intermediate school district boards and local school
district boards, or such agencies acting jointly, the responsibility for authorizing the establishment
of public school academies; and

WHEREAS, The University Board has considered the Application for the re-authorization
of HURON ACADEMY (the “Academy”), considered the academic progress of students
attending the Academy and its fiscal operation and has approved the re-authorization of the
Academy’s operation under this replacement Contract, which shall supersede the original contract
(as amended) under which the Academy was established;

NOW, THEREFORE, pursuant to the Code the University Board re-authorizes the
Academy pursuant to the terms and conditions of this Contract under which certain rights,
franchises, privileges, and obligations of a public school academy are conferred upon the Academy
and the status of the Academy as a public school academy in this state is confirmed. The parties
agree that the granting of this Contract is subject to the following terms and conditions:

ARTICLE I

DEFINITIONS

Section 1.1  Certain Definitions. For purposes of this Contract, and in addition to the
terms defined throughout this Contract, each of the following words or expressions, whenever
initially capitalized, shall have the meaning set forth in this section:

(a) “Academy” means the Michigan non-profit corporation named HURON
ACADEMY which is re-authorized as a public school academy pursuant to this Contract.

(b) “Academy Board” means the Board of Directors of HURON ACADEMY.

() “Applicable Law” means all state and federal law applicable to public school
academies, including all rules, regulations, and orders promulgated thereunder.

(d)  “Application” means the most recent public school academy application or
amended application and supporting documentation submitted to the University for the
establishment or for the re-authorization of the Academy.
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(e) “Charter Schools Director” or “CSO Director” means the person designated at the
University to administer the operations of the Charter Schools Office.

® “Charter Schools Office” or “CSO” means the office designated by the University
Board as the initial point of contact for public school academy applicants and public school
academies authorized by the University Board. The Charter Schools Office is also the University
Board’s designee for the purpose of administering the University Board’s responsibilities under
the Contract. The CSO has authority to interpret the Resolution and the Policies on behalf of the
University Board.

(2) “Code” means the Revised School Code, Act No. 451 of the Public Acts of 1976,
as amended, being Sections 380.1 to 380.1853 of the Michigan Compiled Laws (MCL).

(h) “Conservator” means an individual appointed by the University President in
accordance with Section 10.10 of these Terms and Conditions.

)] “Contract” means, in addition to the definition set forth in the Code, these Terms
and Conditions, the Resolution, the Schedules, and the Application.

) “Director” means a person who is a member of the Academy Board of Directors.

k) “Educational Service Provider” or “ESP” means an educational management
organization as defined under Section 503¢ of the Code, MCL 380.503c, that has entered into a
contract or agreement with the Academy Board for operation or management of the Academy,
which contract has been submitted to the CSO Director for review as provided in Section 3.9 and
has not been disapproved by the CSO Director, and is consistent with the CSO Educational Service
Provider Policies, as they may be amended, and Applicable Law.

()] “Educational Service Provider Policies” or “ESP Policies” means those policies
adopted by the Charter Schools Director that apply to a Management Agreement. The Charter
Schools Director may, at any time and at his or her sole discretion, amend the ESP Policies. Upon
amendment, changes to the ESP Policies shall automatically be incorporated into this Contract and
shall be exempt from the amendment procedures under Article IX of these Terms and Conditions.

(m)  “Fund Balance Deficit” means the Academy has more liabilities than assets at the
end of any given school fiscal year, and includes any fiscal year where the Academy would have
had a budget deficit but for a financial borrowing by the Academy or a monetary contribution by
an Educational Service Provider or other person or entity to the Academy. If the Academy receives
a gift or grant of money or financial support from an Educational Service Provider or other person
or entity that does not require repayment by the Academy, and is not conditioned upon the actions
or inactions of the Academy Board, then such gift or grant shall not constitute a financial
borrowing or contribution for purposes of determining a Fund Balancer Deficit.

(n) “Lease Policies” means those policies adopted by the Charter Schools Director that
apply to real property lease agreements entered into by the Academy. The Charter Schools Director
may, at any time at his or her sole discretion, amend the Lease Policies. Upon amendment, changes
to the Lease Policies shall automatically be incorporated into this Contract and shall be exempt
from the amendment procedures under Article IX of these Terms and Conditions.
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(o) “Management Agreement” or “ESP Agreement” means a management agreement
as defined under Section 503¢ of the Code, MCL 380.503c that has been entered into between an
ESP and the Academy Board for operation or management of the Academy, which has been
submitted to the CSO Director for review as provided in Section 3.9 and has not been disapproved
by the CSO Director, and is consistent with the CSO Educational Service Provider Policies, as
they may be amended, and Applicable Law.

(p) “Master Calendar” or “MCRR” means the Master Calendar of Reporting
Requirements developed and administered by the Charter Schools Office setting forth a reporting
time line for certain financial, administrative, facility, Academy Board and educational
information relating to the Academy. The Charter Schools Director may, at any time and at his or
her sole discretion, amend the Master Calendar. Upon amendment, changes to the Master Calendar
shall automatically be incorporated into this Contract and shall be exempt from the amendment
procedures under Article IX of these Terms and Conditions.

(@ “President” means the President of Ferris State University or his or her designee.

() “Resolution” means the authorization or re-authorization Resolution adopted by
the Ferris State University Board of Trustees on December 16, 2022, establishing the method of
selection, length of term, number of Directors, qualification of Directors, the procedure for
removal of Directors and the names of the initial Directors under this Contract.

(s) “Schedules” means the following Contract Documents of the Academy:
Schedule 1: Articles of Incorporation, Schedule 2: Bylaws, Schedule 3: Fiscal Agent Agreement,
Schedule 4: Oversight Agreement, Schedule 5: Description of Staff Responsibilities, Schedule 6:
Physical Plant Description, Schedule 7: Required Information for Public School Academy, and
Schedule 8: Information Available to the Public.

) “State Board” means the State Board of Education, established pursuant to
Article 8, Section 3 of the 1963 Michigan Constitution and MCL 388.1001 e# seq.

(w) “State School Reform/Redesign Office” means the office created within the
Michigan Department of Technology Management and Budget by Executive Reorganization
Order 2015-02, codified at MCL 18.445, and transferred from the Michigan Department of
Technology Management and Budget to the Michigan Department of Education by Executive
Reorganization Order 2017-02, codified at MCL 388.1282.

V) “Superintendent” means the Michigan Superintendent of Public Instruction.

(w)  “Terms and Conditions” means this document entitled “Terms And Conditions Of
Contract, Dated July 1, 2023, Between HURON ACADEMY (A Public School Academy) And
Ferris State University Board of Trustees Confirming The Status Of HURON ACADEMY As A

Public School Academy.”

x) “University” or “FSU” means Ferris State University established pursuant to
Article 8, Sections 4 and 6 of the 1963 Michigan Constitution and MCL 390.801 ef seq.

() “University Board” means the Ferris State University Board of Trustees.
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(2) “University Board Chairperson” means the Chairperson of the Ferris State
University Board of Trustees or his or her designee.

(aa)  “University Charter Schools Hearing Panel” or “Hearing Panel” means such
persons as designated by the President.

Section 1.2  Captions.  The captions and headings used in this Contract are for
convenience only and shall not be used in construing the provisions of this Contract.

Section 1.3  Gender and Number. The use of any gender in this Contract shall be
deemed to be or include the other genders, including neuter, and the use of the singular shall be
deemed to include the plural (and vice versa) wherever applicable.

Section 1.4  Statutory Definitions. Statutory terms defined in Part 6A of the Code shall
have the same meaning in this Contract.

Section 1.5  Schedules. All schedules to this Contract are incorporated into, and made
part of, this Contract.

Section 1.6  Application. = The Application and supporting documentation are
incorporated into, and made part of, this Contract.

Section 1.7  Conflicting Contract Provisions. In the event that there is a conflict between
language contained in the provisions of this Contract, the Contract shall be interpreted as follows:

(i) the Resolution shall control over any other conflicting language in the
Contract;

(i)  the Authorizing Resolution shall control over any other conflicting
language in the Contract with the exception of language in the Resolution;

(iii)  the Terms and Conditions shall control over any other conflicting language
in the Contract with the exception of language in the Resolution and the Authorizing
Resolution;

(iv)  the Articles of Incorporation shall control over any other conflicting
language in the Contract with the exception of language in the Resolution, Authorizing
Resolution and these Terms and Conditions.

ARTICLE 11

RELATIONSHIP BETWEEN THE ACADEMY AND THE UNIVERSITY BOARD

Section 2.1  Constitutional Status of Ferris State University. Ferris State University is
a constitutionally established body corporate operating as a state public university. In approving
this Contract, the University Board voluntarily exercises additional powers given to the University
Board under the Code. Nothing in this Contract shall be deemed to be any waiver of the University
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Board’s constitutional autonomy and powers and the Academy shall not be deemed to be a part of
Ferris State University. If applicable, the University Board has provided to the Michigan
Department of Education (MDE) the accreditation notice required under Section 502 of the Code,

MCL 380.502.

Section 2.2  Independent Status of the Academy. The Academy is a body corporate and
governmental entity authorized by the Code. It is organized and shall operate as a public school
academy and a nonprofit corporation. It is not a division or part of Ferris State University, and the
Academy is not empowered to act on behalf of Ferris State University or the University Board
with respect to any matter whatsoever. The relationship between the Academy and the University
Board is based solely on the applicable provisions of the Code and the terms of this Contract or
other formal written agreements between the University Board and the Academy.

Section 2.3  Financial Obligations of the Academy are Separate from the State of
Michigan, University Board and the University. Any contract, mortgage, loan or other instrument
of indebtedness entered into by the Academy and a third party shall not in any way constitute an
obligation, either general, special, or moral, of the State of Michigan, the University Board, or the
University. Neither the full faith and credit nor the taxing power of the State of Michigan or any
agency of the State, nor the full faith and credit of the University Board or the University shall
ever be pledged for the payment of any Academy contract, mortgage, loan or other instrument of

indebtedness.

Section 2.4  Academy Has No Power To Obligate or Bind State of Michigan, University

Board or the University. The Academy has no authority whatsoever to enter into any contract or
other agreement that would financially or otherwise obligate the State of Michigan, University
Board or the University, nor does the Academy have any authority whatsoever to make any
representations to lenders or third parties, that the State of Michigan, University Board or the
University in any way guarantee, are financially obligated, or are in any way responsible for any
contract, mortgage, loan or other instrument of indebtedness entered into by the Academy.

ARTICLE III

ROLE OF FERRIS STATE UNIVERSITY
BOARD OF TRUSTEES AS AUTHORIZING BODY

Section 3.1  Method of Selection. Length of Term. Number of Directors, Qualification
of Directors, Procedure for Removal of Directors. and Other Matters. The University Board has
adopted a Resolution providing for the method of selection, length of term, number of members,
qualification of members, the procedure for removal of members, other matters pertaining to
Directors and the names of the current Directors under this Contract. The Resolution is hereby
incorporated into this Contract and made a part hereof. The University Board may, from time to
time, amend the Resolution changing the method of selection, length of term, number of Directors,
qualification of Directors, the procedure for removal of Directors and other matters pertaining to
Directors. Any subsequent resolution of the University Board changing the Resolution shall be
deemed incorporated into this Contract as an amendment, with like effect as though it had been
approved by the Academy Board and by the University Board under Section 9.4 of Article IX

hereof.

{019330491 } B-5



Section 3.2  University Board as Fiscal Agent for the Academy. The University Board
is of receipt the fiscal agent for the Academy. As fiscal agent, the University Board assumes no
responsibility for the financial condition of the Academy. The University Board is not liable for
any debt or liability incurred by or on behalf of the Academy Board, or for any expenditure
approved by or on behalf of the Academy Board. Except as provided in the Oversight Agreement
and Article X of these Terms and Conditions, the University Board shall promptly, within ten (10)
days of receipt, forward to the Academy all state school aid funds or other public or private funds
received by the University Board for the benefit of the Academy. The responsibilities of the
University Board, the State of Michigan, and the Academy are set forth in the Fiscal Agent
Agreement incorporated herein as Schedule 3.

Section 3.3  Oversight Responsibilities of the University Board. The University Board
has the responsibility to oversee the Academy's compliance with the Contract and all Applicable
Law. The responsibilities of the Academy and the University Board are set forth in the Oversight
Agreement incorporated herein as Schedule 4.

Section 3.4  Reimbursement of University Board Costs. The Academy shall pay the
University Board an administrative fee to reimburse the University Board for the cost of its
executing its oversight responsibilities. The terms and conditions of the administrative fee are set
forth in Schedule 4.

Section 3.5  University Board Approval of Condemnation. In the event that the
Academy desires to acquire property pursuant to the Uniform Condemnation Procedures Act, or
other applicable statutes, it shall obtain express written permission for such acquisition from the
University Board. The Academy shall submit a written request to the CSO Director describing the
proposed acquisition and the purpose for which the Academy desires to acquire the property. The
CSO Director will generate a recommendation for consideration by the University Board with
regard to the proposed acquisition. The request and the CSO Director’s recommendation will be
submitted by the CSO Director for the University Board’s consideration in accordance with the
University Board’s generally applicable timelines and policies for the agendas of regularly-
scheduled University Board committee meetings and formal sessions of the University Board. No
acquisition may be made until the approval of the University Board is obtained by resolution
adopted at a formal session of the University Board.

Section 3.6  Authorization of Employment. = The University Board authorizes the
Academy to employ or contract directly with personnel according to the position information
outlined in Schedule 5. An employee hired by the Academy shall be an employee of the Academy
for all purposes and not an employee of the University for any purpose. With respect to Academy
employees, the Academy shall have the power and responsibility to (i) select and engage
employees; (ii) pay their wages; (iii) dismiss employees; and (iv) control the employees’ conduct,
including the method by which the employee carries out his or her work. The Academy Board
shall be responsible for carrying workers’ compensation insurance and unemployment insurance
for its employees. The Academy may contract with an Educational Service Provider to provide
persons to perform work at the Academy so long as (a) the agreement complies with the
requirements of Section 3.9 of these Terms and Conditions; (b) the Academy has first complied
with the Charter Schools Office Educational Service Provider Policies, if any, as then in effect;
and (c) the CSO Director has not disapproved the agreement. A copy of the agreement between
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the Academy and the Educational Service Provider (ESP) shall be made available by the
authorizer. ESP job descriptions are included as a part of Schedule 5 of the charter contract.

Section 3.7  CSO Director Review of Certain Financing Transactions Involving Pledge
of State Aid. If the Academy proposes to (i) finance the acquisition, by lease, purchase, or other
means, of facilities or equipment, in excess of $150,000, pursuant to arrangements calling for
payments over a period greater than one (1) year, and which include a pledge to one or more third
parties of a portion of the funds to be received by the Academy from the State of Michigan pursuant
to the State School Aid Act of 1979, as amended, being MCL 388.1601 et seq., or (ii) direct that a
portion of its State School Aid Payments be forwarded by the University acting as fiscal agent to
a third party account for the payment of Academy debts and liabilities, the Academy shall submit
the transaction for prior review by the CSO Director, as designee of the University Board, in the
manner provided herein. The Academy shall, not later than thirty (30) days prior to the proposed
closing date of the transaction, submit a written request to the CSO Director describing the
proposed transaction and the facilities or equipment to be acquired with the proceeds thereof (if
any), and in the case of a transaction described in subparagraph (ii) of this Section, (a) a copy of
the Academy Board's resolution authorizing the direct intercept of State School Aid Payments; (b)
a copy of a State School Aid Payment Agreement and Direction document that is in a form
acceptable to the CSO Director; and (c) copies of such other documentation regarding the
transaction which is the subject of the proposed direct intercept as the University Charter Schools
Office may request. Unless the CSO Director extends the review period, within thirty (30) days
of receiving a written request in compliance with this Section, the CSO Director shall notify the
Academy if the proposed transaction is disapproved (the CSO Director may disapprove the
proposed transaction in his or her sole discretion). If no response is made during that period, this
transaction shall be considered not to have been disapproved. If the proposed transaction is
disapproved, such disapproval may, but shall not be required to, state one or more conditions
which, if complied with by the Academy and any lender, lessor, seller or other party, would cause
such disapproval to be deemed withdrawn. No transaction described in this Section may be entered
into that is disapproved by the CSO Director. By not disapproving a proposed transaction, the
CSO Director is in no way giving approval of the proposed transaction, or any of the terms or
conditions thereof.

Section 3.8  University Board Contract Authorization Process.

(a) Pursuant to the Code, the University Board is not required to issue a contract to the
Academy. This Contract is for a fixed term and will terminate at that end of the Contract Term
without any further action of either the Academy or the University Board.

(b) An Academy secking a renewal of its Contract shall make a formal request to the
Charter Schools Office prior to the end of the current Contract term through the Reauthorization
Application. Reauthorization packets are sent to academies and Boards of Directors in the
beginning of the final contractual academic year. The Charter Schools Office shall provide to the
Academy a description of the timeline and process by which the Academy may be considered for
issuance of a new contract. The timeline and process for consideration of whether to issue a new
contract to the Academy shall be solely determined by the University Board. The standards for
the issuance of a new contract shall include increases in academic achievement for all groups of
pupils as measured by assessments and other objective critetia established by the University Board
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as the most important factor of whether to issue or not issue a new contract. The University Board,
at its own discretion, may change its timeline and process for issuance of a new contract at any
time, and any such changes shall take effect automatically without the need for any amendment to
the Contract. Consistent with the Code, the University Board may elect, at its sole discretion, not
to consider the issuance of a contract, consider extending the contract, or consider reauthorization
of the Academy and issue a contract for a fixed term.

(c) A “reauthorization” shall generally consist of a contractual renewal period of three
(3) or more years as granted by the University Board. In lieu of reauthorization, the granting of a
contractual extension of a period of generally three (3) years or less will be utilized in those
situations in which there is not as great a degree of confidence in the performance of the Academy
as in the case of a reauthorization. Appropriate conditions may be placed upon an extension of
contract to achieve improvement and performance.

(d The decision to recommend reauthorization or contract extension to the FSU Board
of Trustees shall be determined solely by the CSO Director. Such decisions shall be made in
consultation with appropriate CSO staff, visitation reports, and other relevant data for the
contractual period or extension period. Academic achievement for all groups of pupils as
measured by assessments and other objective criteria shall be the most important factor in the
decision whether to reauthorize or extend a contract.

Section 3.9  CSO Director Review of ESP Agreement.

(a) The Academy may enter into an ESP Agreement with an Educational Service
Provider to contract out its administrative, educational, management, and/or instructional
functions and personnel. For purposes of this Contract, an employee leasing agreement shall be
considered an ESP Agreement, and an employee leasing company shall be considered an ESP.
The ESP policies of the CSO are incorporated into and deemed part of this Contract. The CSO
may, from time to time during the term of this Contract, amend the ESP policies and the amended
policies shall apply to the Academy in accordance with Section 12.16 of the Contract, without any
amendment under Article IX of this Contract. If the Academy proposes to enter into a new or
renewal ESP Agreement, or to extend the term of an existing ESP Agreement, the Academy shall,
not later than thirty (30) days prior to the proposed date of execution thereof, submit the proposed
ESP Agreement and a detailed description of the means by which the Educational Service Provider
will be held accountable to the Academy Board for the day-to-day performance of the Educational
Service Provider’s obligations under the ESP Agreement for review by the CSO Director. Unless
the CSO Director extends the review period, within thirty (30) days of receiving a copy of a
proposed agreement and detailed description in compliance with this Section, the CSO Director
shall notify the Academy if the proposed ESP Agreement is disapproved (the CSO Director may
disapprove the proposed ESP Agreement if the ESP Agreement is contrary to this Contract or
Applicable Law). If no response is made during that period, the Agreement shall be considered
not have been disapproved. If the proposed ESP Agreement is disapproved, such disapproval may,
but shall not be required to, state one or more conditions which, if complied with by the Academy
and/or the Educational Service Provider, would cause such disapproval to be deemed withdrawn.
No ESP Agreement may be entered into that is disapproved by the CSO Director. By not
disapproving a proposed ESP Agreement, the CSO Director is in no way giving approval of the
proposed ESP Agreement, or any of the terms or conditions thereof. Any subsequent amendment
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to an ESP Agreement shall be submitted for review by the CSO Director in the same form and
manner as a new ESP Agreement.

(b) An ESP Agreement:

@) may not contain a non-competition, no-hire, or similar provision prohibiting
or restricting the Academy from hiring instructional staff that perform work at the
Academy;

(i) shall contain a representation and warranty by the Educational Service
Provider to the Academy that no non-competition, no-hire, or similar provisions are
included in the Educational Service Provider’s employment contracts or other agreements
with instructional staff that perform work at the Academy, nor will any such provisions be
included in any such contracts or agreements for the duration of the ESP Agreement;

(iii)  shall contain a provision requiring the Educational Service Provider to make
information concerning the operation and management of the Academy, including without
limitation but not limited to the information described in Schedule 8, available to the
Academy as deemed necessary by the Academy Board in order to enable the Academy to
fully satisfy its obligations under the Contract;

(iv)  shall not be for a term extending beyond the term of the Contract;

(v) shall not contain terms inconsistent with the CSO’s Educational Service
Provider Policies, if any, in effect at the time that the ESP Agreement is entered into,
renewed or extended; and

(vi)  shall contain the following provisions:

“Indemnification of Ferris State University. The parties acknowledge and agree that
the Ferris State University Board of Trustees, Ferris State University and its members,
officers, employees, agents or representatives are deemed to be third party beneficiaries
for purposes of this Agreement. As third party beneficiaries, the parties hereby promise
to indemnify and hold harmless Ferris State University, Ferris State University Board
of Trustees and its members, and their respective officers, employees, agents or
representatives from all claims, demands, or liability, including attorney fees, and
related expenses, on account of injury, loss or damage, including, without limitation,
claims arising from bodily injury, personal injury, sickness, disease, death, property
loss or damage or any other losses of any kind whatsoever and not caused by the sole
negligence of Ferris State University, which arise out of or are in any manner connected
with Ferris State University Board of Trustees’ approval of the Academy’s application,
Ferris State University Board of Trustees” consideration of or issuance of a Contract,
the Academy Board’s or the Educational Service Provider’s preparation for and
operation of the Academy, or which are incurred as a result of the reliance by Ferris
State University, Ferris State University Board of Trustees or its members, or their
respective officers, employees, agents or representatives, upon information supplied by
the Academy Board or the Educational Service Provider, or which arise out of the
failure of the Academy Board or the Education Service Provider to perform its
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obligations under the Contract or Applicable Law. The parties expressly acknowledge
and agree that Ferris State University, Ferris State University Board of Trustees and its
members, and their respective officers, employees, agents or representatives, or any of
them, may commence legal action against either party to enforce its rights as set forth
in this Agreement.”

“Agreement Coterminous with Academy’s Contract: Reconstitution. If:

(i) the Academy’s Contract issued by the Ferris State University Board of Trustees is
suspended, revoked or terminated; or

(i1) the charter contract is not reauthorized or extended to the Academy after expiration
of the Contract;

(iii) termination of the ESP Agreement is required by the University in connection
with reconstitution of the Academy;”

“Compliance with Academy’s Contract. The Educational Service Provider agrees to
perform its duties and responsibilities under this Agreement in a manner that is
consistent with the Academy’s obligations under the Academy’s Contract issued by
Ferris State University Board of Trustees. The provisions of the Academy’s Contract
shall supersede any competing or conflicting provisions contained in this Agreement.”

“Compliance with Section 503¢c. On an annual basis, the ESP agrees to provide the
Academy Board with the same information that a school district is required to disclose
under Section 18(2) of the State School Aid Act of 1979, MCL 380.1618, for the most
recent school fiscal year for which the information is available. Within thirty (30) days
of receipt of this information, the Academy Board shall make the information available
on the Academy’s website home page, in a form and manner prescribed by the
Michigan Department of Education. The defined terms in Section 503¢ of the Code,
MCL 380.503c, shall have the same meaning in this agreement.”

Section 3.10 Certain Other Transactions Requiring Review by the CSO Director. If the
Academy desires to enter into a purchase agreement, multi-year lease, or transaction requiring bid

documents with respect to (i) the Academy’s facilities described in Schedule 6, or (ii) capital assets
valued in excess of $150,000, the Academy shall, not later than thirty (30) days prior to the
proposed date of execution of the proposed agreement, lease or bid documents (as applicable),
submit the same for review and comment by the University Charter Schools Office. Unless the
CSO Director extends the review period, within thirty (30) days of receiving a copy of a proposed
agreement, the CSO Director shall notify the Academy if the proposed agreement is disapproved
(the CSO Director may disapprove the proposed agreement in his or her sole discretion). If no
response is made during that period, the transaction shall be considered not to have been
disapproved. If the proposed agreement is disapproved, such disapproval may, but shall not be
required to, state one or more conditions which, if complied with by the Academy and/or other
party to the agreement, would cause such disapproval to be deemed withdrawn. No agreement
described in this Section may be entered into that is disapproved by the CSO Director.
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ARTICLE IV

REQUIREMENT THAT THE ACADEMY
ACT SOLELY AS GOVERNMENTAL ENTITY

Section4.1  Limitation on Actions in Performance of Governmental Functions. The
Academy shall act exclusively as a governmental agency and shall not undertake any action
inconsistent with its status as a body corporate authorized to receive state school aid funds pursuant
to Section 11 of Article IX of the State Constitution of 1963.

Section 4.2  Other Permitted Activities. Nothing in this Contract shall prohibit the
Academy from engaging in other lawful activities that are not in derogation of the Academy's
status as a public school or that would not jeopardize the eligibility of the Academy for state school
aid funds. With the exception of agreements that require prior submittal to the CSO Director or
the University Board (or its designee) for review and which have either (a) not been submitted for
review, or (b) been submitted for review and disapproved, the Academy may enter into agreements
with other public schools, public school academies, schools of excellence, governmental units,
businesses, community and nonprofit organizations where such agreements contribute to the
effectiveness of the Academy or advance education in this state.

Section4.3  Academy Board Members Serve In Their Individual Capacity.  All
Directors of the Academy Board shall serve in their individual capacity, and not as a representative
or designee of any other person or entity. A person who does not serve in their individual capacity,
or who serves as a representative or designee of another person or entity, shall be deemed ineligible
to continue to serve as a Director of the Academy Board. A Director who violates this Section
shall be removed from office, in accordance with the removal provisions found in the Contract.

Section 44  Incompatible Public Offices and Conflicts of Interest Statutes. The
Academy shall comply with the Incompatible Public Offices statute, being MCL 15.181 et seq. of
the Michigan Compiled Laws, and the Contracts of Public Servants with Public Entities statute,
being MCL 15.321 et seq. of the Michigan Compiled Laws. The Academy Board shall ensure
compliance with Applicable Law relating to conflicts of interest. Notwithstanding any other
provision of this Contract, the following shall be deemed prohibited conflicts of interest for

purposes of this Contract:

(a) An individual simultaneously serving as an Academy Board member and as an
owner, officer, director, employee or consultant of or independent contractor to an Educational
Service Provider or an employee leasing company, or a subcontractor to an Educational Service
Provider or any employee leasing company that has an ESP agreement with the Academy;

(b) An individual simultaneously serving as an Academy Board member and an
Academy employee;

(c) An individual simultaneously serving as an Academy Board member and an
independent contractor to the Academy;

(d) An individual simultaneously serving as an Academy Board member and a member
of the governing board of another public school;
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(e) An individual simultaneously serving as an Academy Board member and a
University official, employee, or paid consultant, as a representative of the University.

® An individual simultaneously serving as an Academy Board member and having
an ownership or financial interest in any school building leased or subleased to the Academy.

Section 4.5  Prohibition of Identified Family Relationships. The Academy Board shall
prohibit specifically identified family relationships pursuant to Applicable Law and the Terms and
Conditions of this Contract. Notwithstanding any other provision of this Contract, the following
shall be deemed prohibited familial relationships for the purposes of this Contract:

(a) No person shall be appointed or reappointed to serve as an Academy Board member
if the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-
in-law, sister, sister-in-law, brother, brother-in-law, spouse or same-sex domestic partner:

(i) is employed by the Academy;
(ii) works at or is assigned to the Academy;

(iii)  has an ownership, officer, policymaking, managerial, administrative non-
clerical, or other significant role with the Academy’s ESP or employee leasing company;

(iv)  has an ownership or financial interest in any school building lease or
sublease agreement with the Academy.

®) The Academy Board shall require each individual who works at the Academy to
annually disclose any familial relationship with any other individual who works at, or provides
services to, the Academy. For purposes of this sub-Section, familial relationship means a person’s
mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-in-law, sister,
sister-in-law, brother, brother-in-law, spouse or same-sex domestic partner.

Section4.6 Dual Employment Positions Prohibited. Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one full-time
position and simultaneously being compensated for each position.

Section4.7  Oath of Public Office. Academy Board members are public officials.
Before entering upon the duties of a public school board member, each Academy Board member
shall take, sign and file the constitutional oath of office with the Charter Schools Office.

ARTICLE V

CORPORATE STRUCTURE OF THE ACADEMY

Section 5.1  Nonprofit Corporation. The Academy shall be organized and operate as a
nonprofit corporation organized under the Michigan Nonprofit Corporation Act, Act No. 162 of
the Public Acts of 1982, MCL 450.2101 ef seq. Notwithstanding any provision of the Michigan
Nonprofit Corporation Act, as amended, the Academy shall not take any action inconsistent with
the provisions of the Code or other Applicable Law.
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Section 5.2  Articles of Incorporation. The Articles of Incorporation of the Academy,
as set forth in Schedule 1, shall be the Articles of Incorporation of the Academy. The Restated
Atrticles of Incorporation shall automatically be incorporated into this Contract. Any subsequent
amendments to the Academy’s Articles of Incorporation shall only be incorporated into this
Contract pursuant to Article IX of these Terms and Conditions.

Section 5.3  Bylaws. The Bylaws of the Academy, as set forth in Schedule 2, shall be
the Bylaws of the Academy. Upon Academy Board approval, the Amended Bylaws shall
automatically be incorporated into this Contract. Any subsequent amendments to the Academy’s
Bylaws shall only be incorporated into this Contract pursuant to Article IX of these Terms and

Conditions.

ARTICLE VI

OPERATING REQUIREMENTS

Section 6.1  Governance Structure. The Academy shall be organized and administered
under the direction of the Academy Board and pursuant to the Governance Structure as set forth
in Schedule 2. The Academy shall have four officers: president, vice president, secretary and
treasurer. The officer positions shall be filled by persons who are also members of the Academy
Board. A description of their duties is included in Schedule 2.

Section 6.2  Educational Goals. Programs and Curriculum. The Academy shall pursue
the educational goals, deliver the educational programs and implement and follow the curriculum
identified in Schedule 7. The educational goals shall include demonstrated improved pupil
academic achievement for all groups of pupils.

Section 6.3  Method of Pupil Assessment. The Academy shall evaluate pupils’ work
based on the assessment strategies identified in Schedule 7. The Academy also shall assess pupil
performance using all applicable testing that the Code or the Contract require. The Academy shall
annually administer a nationally-normed test to each grade or grouping level, except that the CSO
Director may exempt grades K-1 from this requirement at his or her discretion. The Academy
shall provide the CSO with copies of reports, assessments and test results concerning the

following:

(a) Educational outcomes achieved by pupils attending the Academy and other reports
reasonably requested by the CSO; and

(b)  An annual education report in accordance with the Code.

Section 6.4  Application and Enrollment of Students: School Calendar and School Day
Schedule. The Academy shall comply with the application and enrollment policies, school
calendar and school day schedule identified in Schedule 7. With respect to the Academy’s pupil
admissions process, the Academy shall provide any documentation or information requested by
the CSO that demonstrates the following:

(@ The Academy has made a reasonable effort to advertise its enrollment efforts to all
pupils; and
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(b) The Academy’s open enrollment period was for a duration of at least two (2) weeks
and permitted the enrollment of pupils by parents at times in the evening and on weekends.

Section 6.5  Age/Grade Range of Pupils Enrolled. The Academy is authorized to serve
students in the age/grade range specified in Schedule 7.

Section 6.6  Collective Bargaining Agreements. Collective bargaining agreements, if
any, with employees of the Academy shall be the responsibility of the Academy.

Section 6.7  Accounting Standards. The Academy shall at all times comply with
generally accepted public sector accounting principles, and accounting system requirements that
comply with the State School Aid Act of 1979, as amended, and applicable State Board of
Education and Department of Education rules.

Section 6.8  Annual Financial Audit. The Academy shall conduct an annual financial
statement audit prepared and reviewed by an independent (with respect to both the Academy and
its ESP, if any) certified public accountant with public school auditing experience. By November 1
of each year, the Academy shall submit one (1) copy of the annual financial statement audit and
auditor’s management letters to the University Charter Schools Office.

Section 6.9  Address and Description of Physical Plant; Process for Expanding
Academy’s Site Operations. The address and description of the physical plant for the Academy
is set forth in Schedule 6. With the approval of the University Board, the Academy Board may
operate the same configuration of age or grade levels at more than one (1) site if each configuration
of age or grade levels and each site identified in Schedule 6 are under the direction and control of
the Academy Board.

The University Board’s process for evaluating and approving the same configuration of
age or grade levels at more than one (1) site is as follows:

By formal resolution, the Academy Board may request the authority to operate the same
configuration of age or grade levels at more than one site. The Academy Board shall submit to
the CSO a contract amendment, in a form and manner determined by the CSO. The contract
amendment shall include all information requested by the CSO, including detailed information
about the site, the Academy’s proposed operations at the site and the information provided in
Contract Schedules 5, 6 and 7. Upon receipt of a complete contract amendment, the CSO Director
shall review the contract amendment and make a recommendation to the University Board on
whether the Academy’s request for site expansion should be approved. A positive
recommendation by the CSO Director of the contract amendment shall include a determination by
the CSO Director that the Academy is operating in compliance with the Contract and is making
measurable progress toward meeting the Academy’s educational goals. The University Board may
consider the Academy Board’s site expansion request contract amendment following submission
by the CSO Director of a positive recommendation. If the University Board approves the Academy
Board’s site expansion request contract amendment, the Contract shall be amended in accordance
with Article IX of these Terms and Conditions. The University Board reserves the right to modify,
reject or approve any site expansion request contract amendment in its sole and absolute discretion.
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Section 6.10 Contributions and Fund Raising. The Academy may solicit and receive
contributions and donations as permitted by law. No solicitation shall indicate that a contribution
to the Academy is for the benefit of Ferris State University.

Section 6.11 Disqualified Organizational or Contractual Affiliations. The Academy
shall comply with all state and federal law applicable to public schools concerning church-state
issues. To the extent disqualified under the state or federal constitutions, the Academy shall not be
organized by a church or other religious organization and shall not have any organizational or
contractual affiliation with or constitute a church or other religious organization. Nothing in this
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and
capacities of any person on account of his or her religious belief.

Section 6.12 Reporting Student Performance Levels. The Academy shall provide the
CSO with full access to the State of Michigan secured student performance data site. Unless
otherwise directed by the CSO, the Academy shall furnish the CSO Director with:

(a) An assessment of student performances at the end of academic periods or at such
other times as the CSO deems appropriate; and

(b)  Anobjective evaluation of student performances and the Academy’s operations and
procedures, not less frequently than at three (3) year intervals or at such other times as the CSO
Director may otherwise request. The evaluation shall be done by a visitation team selected by the
CSO. The visitation team shall include members of the CSO staff, and may include outside
evaluators selected by the CSO in its sole discretion. All expenses of the visitation team shall be
borne by the CSO. The methodology to be used for the evaluation shall be shared with the
Academy Board of Directors prior to the evaluation visit. The visitation team shall compile a
comprehensive report for presentation to the Academy Board and posted on the CSO website.
Such evaluation report may constitute grounds for the University Board to continue, suspend,
terminate or revoke the Contract, or not issue a new Contract at the end of the term of the Contract,
or reconstitution of the Academy according to Applicable Law.

Section 6.13 Method for Monitoring Academy's Compliance with Applicable Law and
Performance of its Contractual Educational Goals. The Academy shall perform the compliance
certification duties required by the University Board and outlined in the Oversight Agreement set
forth as Schedule 4. In addition to the University Board's oversight responsibilities and other
reporting requirements set forth in this Contract, the Academy's compliance certification duties
shall serve as the method for monitoring the Academy’s compliance with Applicable Law and its
performance in meeting its educational goals.

Section 6.14 Matriculation Agreements. Matriculation agreements shall be subject to
the requirements and approval procedures in Schedule 7e. Until the matriculation agreement is
reviewed and not disapproved, the Academy is prohibited from granting an enrollment priority to
any student pursuant to the matriculation agreement.

Section 6.15 Posting of Accreditation Status. The Academy shall post notices to the
Academy’s homepage of its website disclosing the accreditation status of each school as required

by the Code.
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Section 6.16 New Public School Academies Located Within the Boundaries of a
Community District. If the Academy is a new public school academy and either of the
circumstances listed below in (a) or (b) apply to the Academy’s proposed site(s), the Academy
represents to the University Board, intending that the University Board rely on such representation
as a precondition to issuing this Contract, that the Academy has a substantially different
governance, leadership and curriculum than the public school previously operating at the site(s):

(a) The Academy’s proposed site is the same location as a public school that (i) is
currently on the list under Section 1280c(1), MCL 380.1280¢(1), or Section 1280g(3),
MCL 380.1280g(3), as applicable; or (ii) has been on the list under MCL 380.1280c¢(1) or
MCL 380.1280g(3), as applicable, during the immediately preceding three (3) years.

(b) The Academy’s proposed site is the same location of another public school
academy, urban high school academy, school of excellence or strict discipline academy whose
contract was revoked or terminated by an authorizing body under the applicable part or section of
the Code.

ARTICLE VII
TUITION PROHIBITED
Section 7.1  Tuition Prohibited: Fees and Expenses. The Academy shall not charge

tuition. The Academy may impose fees and require payment of expenses for activities of the
Academy where such fees and payments are not prohibited by law.

ARTICLE VIII

COMPLIANCE WITH APPLICABLE LAWS

Section 8.1  Compliance with Applicable Law. The Academy shall comply with all
applicable state and federal laws, including, but not limited to, to the extent applicable, the Code,
the State School Aid Act of 1979, the Open Meetings Act, The Freedom of Information Act
(“FOIA”), the Public Employees Relation Act, the Uniform Budgeting and Accounting Act, the
Revised Municipal Finance Act of 2001, the Elliott-Larsen Civil Rights Act, the Michigan
Handicappers’ Civil Rights Act, and Subtitle A of Title II of the Americans with Disabilities Act
of 1990, Public Law 101-336, 42 USC and 12101 ef seq. or any successor law. Additionally, the
Academy shall comply with other state and federal laws which are applicable to public school
academies. Nothing in this Contract shall be deemed to apply to any other state or federal law to
the Academy.

ARTICLE IX
AMENDMENT
Section 9.1  Amendments. The University Board and the Academy acknowledge that
the operation and administration of a public school academy and the improvement of educational

outcomes over time will require appropriate amendment of this Contract. In order to assure a
proper balance between the need for independent development of the Academy and the statutory

(01933049 1 } B-16



responsibilities of the University Board as an authorizing body, the parties have established a
flexible process for amending this Contract.

Section 9.2  Process for Amendment Initiated by the Academy. The Academy, by a
majority vote of its Board of Directors, may, at any time, propose specific changes in this Contract
or may propose a meeting to discuss potential revision of this Contract. The proposal will be made
to the University Board through the CSO Director. The University Board shall review, consider
and vote upon all changes and amendments to this Contract that are proposed by the Academy.

Section 9.3  Process for Amendment Initiated by the University Board. The University
Board, may, at any time, propose specific changes in this Contract or may propose a meeting to
discuss potential revision of this Contract. The Academy Board may delegate to an officer of the
Academy the review and negotiation of changes or amendments to this Contract. The Contract
shall be amended as requested by the University Board upon a majority vote of the Academy

Board.

Section 9.4  Final Approval of Amendments. Amendments to this Contract take effect
only after they have been approved by the Academy Board and by the University Board.

Section 9.5  Change in Existing Law. If, after the effective date of this Contract, there
is a change in Applicable Law which alters or amends the responsibilities and obligations of either
the Academy Board or the University Board, this Contract shall be deemed altered or amended to
reflect the change in existing law as of the effective date of such change without action by either
party; however, the University Board, acting through the CSO, may provide written notice of the
change to the Academy. To the extent possible, the responsibilities and obligations of the
Academy Board and the University Board shall conform to and be carried out in accordance with

the change in Applicable Law.

Section 9.6  Partnership Agreement. If an Academy site is on the list of lowest
performing schools prepared by the Michigan Department of Education (MDE), and the
Superintendent proposes a Partnership Agreement with the Academy, the Academy shall work
with the CSO to finalize an agreement that is acceptable to the MDE, the Academy and the CSO.
The Partnership Agreement shall be incorporated into this Contract by amendment pursuant to
Article IX of these Terms and Conditions and shall be included as a Schedule. The CSO shall
propose to the University Board any amendments to this Contract that are needed to ensure the
Partnership Agreement is consistent with this Contract.

Section 9.7 Emergency Action on Behalf of University Board. Notwithstanding any
other provision of this Contract to the contrary, the contents of this Section shall govern in the
event of an emergency situation that arises between meetings of the University Board. An
emergency situation shall be deemed to occur if the University President, in his or her sole
discretion, determines that the facts and circumstances warrant that emergency action take place
before the next meeting of the University Board. Upon the determination that an emergency
situation exists, the University President may temporarily take action on behalf of the University
Board with regard to the Academy or the Contract, so long as such action is in the best interest of
the University Board and the University President consults with the University Board Chairperson
prior to taking the intended actions. When acting during an emergency situation, the University
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President shall have the authority to act on behalf of the University Board, and such emergency
action shall only be effective in the interim before the earlier of (a) rejection of the emergency
action by the Chairperson of the University Board; or (b) the next meeting of the University Board.
The University President shall immediately report such action to the University Board Chairperson
for confirmation at the next meeting so that the emergency action continues or, upon confirmation
by the University Board, becomes permanent.

ARTICLE X

TERMINATION, SUSPENSION AND REVOCATION

Section 10.1 Grounds and Procedures for Academy Termination of Contract. The
Academy Board, by majority vote of its Directors, may, at any time and for any reason, request
termination of this Contract. The Academy Board’s request for termination shall be made to the
Charter Schools Director not less than six (6) calendar months in advance of the Academy’s
proposed effective date of termination. Upon receipt of an Academy request for termination, the
Charter Schools Director shall present the Academy Board’s request for termination to the
University Board. A copy of the Academy Board’s resolution approving of the Contract
termination, including a summary of the reasons for terminating the Contract, shall be included
with the Academy Board’s request for termination. Upon receipt of the Academy Board’s request
for termination, the University Board shall consider and vote on the proposed termination request.
The University Board may, in its sole discretion, waive the six (6) month advance notice
requirement for terminating this Contract.

Section 10.2 Automatic Amendment of Contract; Automatic Termination of Contract If
All Academy Sites Closed: Economic Hardship Termination. Except as otherwise provided in this
Section 10.2, if the University Board is notified by the Michigan Department of Education (MDE)
that an Academy site is subject to closure under Section 507 of the Code, MCL 380.507 (“State’s
Automatic Closure Notice™), then this Contract shall automatically be amended to eliminate the
Academy’s authority to operate certain age and grade levels at the site or sites identified in the
State’s Automatic Closure Notice. If the State’s Automatic Closure Notice includes all of the
Academy’s existing sites, then this Contract shall automatically be terminated at the end of the
current school year in which either the State’s Automatic Closure Notice is received without any
further action of the University Board or the Academy. Following receipt of the State’s Automatic
Closure Notice, the Charter Schools Director shall forward a copy of the notice to the Academy
Board and may request a meeting with Academy Board representatives to discuss the Academy’s
plans and procedures for the elimination of certain age or grade levels at the identified site or sites,
or if all of the Academy’s existing sites are included in that notice, then wind-up and dissolution
of the Academy corporation at the end of the current school year. All Academy inquiries and
requests for reconsideration of the State’s Automatic Closure Notice including the granting of any
hardship exemption by the MDE rescinding the State’s Automatic Closure Notice (“Pupil
Hardship Exemption™), shall be directed to the MDE, in a form and manner determined by the
MDE.

If the MDE rescinds the State’s Automatic Closure Notice for an Academy site or sites by
granting a Pupil Hardship Exemption, the Academy is not required to close the identified site(s),
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but shall present to the Charter Schools Office a proposed Contract amendment incorporating the
MDE’s school improvement plan, if applicable, for the identified site(s).

If the Michigan Department of Education elects not to issue a Pupil Hardship Exemption
and the Charter Schools Director determines, in his or her discretion, that the closure of one or
more sites as directed by the MDE creates a significant economic hardship for the Academy as a
going concern or the possibility of a mid-year school closure, then the Charter Schools Director
may recommend to the University Board that the Contract be terminated at the end of the current
school year (hereinafter “Economic Hardship Termination™). If the University Board approves the
Economic Hardship Termination recommendation, then this Contract shall terminate at the end of
the current school year without any further action of the parties.

The University Board’s revocation procedures set forth in Section 10.4 do not apply to an
automatic termination initiated by the State’s Automatic Closure Notice or an Economic Hardship
Termination under this Section.

Section 10.3 Grounds and Procedures for University Termination of Contract. The
University Board, in its discretion, reserves the right to terminate the Contract (i) for any reason
or for no reason provided that such termination shall not take place less than six (6) months from
the date of the University Board’s action; or (ii) if there is a change in Applicable Law that the
University Board, in its sole discretion, determines impairs its rights and obligations under the
Contract or requires the University Board to make changes in the Contract that are not in the best
interest of the University Board or the University, then such termination shall take effect at the end
of the current Academy fiscal year. Following University Board approval, the Charter Schools
Director shall provide notice of the termination to the Academy. If during the period between the
University Board action to terminate and the effective date of termination, the Academy has
violated the Contract or Applicable Law, the Contract may be revoked or suspended sooner
pursuant to this Article X. If this Contract is terminated pursuant to this Section 10.2, the
revocation procedures in Section 10.4 shall not apply.

Section 10.4 Statutory Grounds for Revocation. In addition to the grounds for an
automatic revocation of the Contract as set forth in Section 10.2, this Contract may also be revoked
by the University Board upon a determination by the University Board, pursuant to the procedures
set forth in Section 10.6, that one or more of the following has occurred:

(a) Failure of the Academy to demonstrate improved pupil academic achievement for
all groups of pupils or meet the educational goals set forth in the Contract;

(b) Failure of the Academy to comply with all Applicable Law;

©) Failure of the Academy to meet generally accepted public sector accounting
principles and demonstrate sound fiscal stewardship; or

(d The existence of one or more other grounds for revocation as specified in this
Contract.

Section 10.5 Other Grounds for University Board Revocation. In addition to the
statutory grounds for revocation set forth in Section 10.4 and the grounds for an automatic
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revocation set forth in Section 10.6, the University Board may revoke this Contract, pursuant to
the procedures set forth in Section 10.6, upon a determination that one or more of the following
has occurred:

(@ The Academy is insolvent, has been adjudged bankrupt, or has operated for two (2)
or more school fiscal years with a fund balance deficit;

(b) The Academy has insufficient enrollment to successfully operate a public school
academy, or the Academy has lost more than fifty percent (50%) of its student enrollment from
the previous school year;

(c) The Academy defaults in any of the terms, conditions, promises or representations
contained in or incorporated into this Contract;

(d) The Academy files amendments to its Articles of Incorporation with the Michigan
Department of Consumer and Industry Services, Bureau of Commercial Services without first
obtaining the University Board’s approval;

(e) The University Board or its designee discovers grossly negligent, fraudulent or
criminal conduct by the Academy’s applicant(s), directors, officers, employees or agents in
relation to their performance under this Contract; or

® The Academy’s applicant(s), directors, officers, employees or agents have provided
false or misleading information or documentation to the Charter Schools Office or the University
Board in connection with the University Board’s approval of the Application, the issuance of this
Contract, or the Academy’s reporting requirements under this Contract or Applicable Law.

Section 10.6 University Board Procedures for Revoking Contract. Except for the
automatic revocation process set forth in Section 10.2, or the termination of Contract by the
University Board pursuant to Section 10.3, the University Board’s process for revoking the
Contract is as follows:

(a) Notice of Intent to Revoke. The CSO Director, upon reasonable belief that grounds
for revocation of the Contract exist, shall notify the Academy Board of such grounds by issuing
the Academy Board a Notice of Intent to Revoke for non-compliance with the Contract or
Applicable Law. The Notice of Intent to Revoke shall be in writing and shall set forth in sufficient
detail the alleged grounds for revocation.

(b)  Academy Board’s Response. Within thirty (30) days of receipt of the Notice of
Intent to Revoke, the Academy Board shall respond in writing to the alleged grounds for
revocation. The Academy Board’s response shall be addressed to the CSO Director, and shall
either admit or deny the allegations of non-compliance. If the Academy’s response includes
admissions of non-compliance with the Contract or Applicable Law, the Academy Board’s
response shall also contain a description of the Academy Board’s plan and time line for correcting
the non-compliance with the Contract or Applicable Law. If the Academy’s response includes a
denial of non-compliance with the Contract or Applicable Law, the Academy’s response shall
include sufficient documentation or other evidence to support a denial of non-compliance with the
Contract or Applicable Law. A response not in compliance with this Section shall be deemed to
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be non-responsive. As part of its response, the Academy Board may request that a meeting be
scheduled with the CSO Director prior to a review of the Academy Board’s response.

(c) Plan of Correction. Within fifteen (15) days of receipt of the Academy Board’s
response or after a meeting with Academy Board representatives, the CSO Director shall review
the Academy Board’s response and determine whether a reasonable plan for correcting the
deficiencies can be formulated. If the CSO Director determines that a reasonable plan for
correcting the deficiencies set forth in the Notice of Intent to Revoke can be formulated, the CSO
Director shall develop a plan for correcting the non-compliance (“Plan of Correction”). In
developing a Plan of Correction, the CSO Director is permitted to adopt, modify or reject some or
all of the Academy Board’s response for correcting the deficiencies outlined in the Notice of Intent
to Revoke. The Notice of Intent to Revoke shall be closed if the CSO Director determines any of
the following: (i) the Academy Board’s denial of non-compliance is persuasive; (ii) the non-
compliance set forth in the Notice of Intent to Revoke has been corrected by the Academy Board;
or (iii) the Academy Board has successfully completed the Plan of Correction.

(d)  Plan of Correction May Include Conditions to Satisfy University Board’s Contract
Reconstitution Authority. As part of the Plan of Correction, the CSO Director may reconstitute
the Academy in an effort to improve student educational performance and to avoid interruption of
the educational process. An attempt to improve student educational performance may include, but
is not limited to, one of the following actions: (i) removal of one (1) or more members of the
Academy Board; (ii) termination of at-will board appointments of one or more Academy Board
members; (iii) withdrawal of the Academy’s authorization to contract with an ESP; (iv) a
requirement that the Academy Board terminate the existing ESP Agreement; or (v) the
appointment of a new Academy Board or a trustee to take over operations of the Academy. The
CSO shall notify the Superintendent of Public Instruction of any Plan of Correction that includes
a reconstitution of the Academy to ensure that the Academy is not included on the list of school

buildings subject to automatic closure.

(e) Request for Revocation Hearing. The CSO Director may initiate a revocation
hearing before the University Charter Schools Hearing Panel if the CSO Director determines that
any of the following has occurred:

(i) the Academy Board has failed to respond to the Notice of Intent to Revoke
as set forth in Section 10.6(b);

(ii) the Academy Board’s response to the Notice of Intent to Revoke is non-
responsive;

(iii) the Academy Board’s response admits violations of the Contract or
Applicable Law which the CSO Director deems cannot be remedied or cannot be remedied
in an appropriate period of time, or for which the CSO Director determines that a Plan of
Correction cannot be formulated;

(iv)  the Academy Board’s response contains denials that are not supported by
sufficient documentation or other evidence showing compliance with the Contract or
Applicable Law;
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V) the Academy Board has not complied with part or all of a Plan of Correction
established in Section 10.6(c);

(vi)  the Academy Board has engaged in actions that jeopardize the financial or
educational integrity of the Academy; or

(vii)  the Academy Board has been issued multiple or repeated Notices of Intent
to Revoke.

The CSO Director shall send a copy of the request for revocation hearing to the Academy
Board at the same time the request is sent to the Hearing Panel. The request for revocation shall
identify the reasons for revoking the Contract.

® Hearing before University Charter Schools Hearing Panel. Within thirty (30) days
of receipt of a request for revocation hearing, the Hearing Panel shall convene a revocation hearing.
The Hearing Panel shall provide a copy of the notice of hearing to the University Charter Schools
Office and the Academy Board at least ten (10) days before the hearing. The purpose of the
Hearing Panel is to gather facts surrounding the CSO Director’s request for Contract revocation,
and to make a recommendation to the University Board on whether the Contract should be revoked.
The revocation hearing shall be held at a location, date and time as determined by the CSO Director
and shall not last more than three (3) hours. The hearing shall be transcribed by a court reporter
and the cost of the court reporter shall be divided equally between the University and the Academy.
The CSO Director or his or her designee, and the Academy Board or its designee, shall each have
equal time to make their presentation to the Hearing Panel. Although each party is permitted to
submit affidavits and exhibits in support of their positions, the Hearing Panel will not hear
testimony from any witnesses for either side. The Hearing Panel may, however, question the CSO
Director and the Academy Board. Within thirty (30) days of the revocation hearing, the Hearing
Panel shall make a recommendation to the University Board concerning the revocation of the
Contract. For good cause, the Hearing Panel may extend any time deadline set forth in this
sub-section. A copy of the Hearing Panel’s recommendation shall be provided to the University
Charter Schools Office and the Academy Board at the same time that the recommendation is sent
to the University Board.

(2) University Board Decision. If the Hearing Panel’s recommendation is submitted
to the University Board at least fourteen (14) days before the University Board’s next regular
formal session, the University Board shall consider the Hearing Panel’s recommendation at its
next regular formal session and vote on whether to revoke the Contract. The University Board
reserves the right to modify, reject or approve all or any part of the Hearing Panel’s
recommendation. The University Board shall have available to it copies of the Hearing Panel’s
recommendation and the transcript from the hearing. The University Board may waive the
fourteen (14) day submission requirement or hold a special formal session to consider the Hearing
Panel’s recommendation. A copy of the University Board’s decision shall be provided to the
University Charter Schools Office, the Academy Board and the Michigan Department of
Education.
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(h) Effective Date of Revocation. If the University Board votes to revoke the Contract,
the revocation shall be effective on the date of the University Board’s act of revocation, or at a
later date as determined by the University Board.

)] Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a recommendation is
made by the Hearing Panel to revoke the Contract, or a decision by the University Board to revoke
the Contract, may be withheld by the University Board or returned to the Michigan Department of

Treasury upon request.

Section 10.7 Contract Suspension. The University Board’s process for suspending the
Contract is as follows:

(a) Charter Schools Office Director Action. If the CSO Director determines that
probable cause exists to believe that the Academy Board (i) has placed staff or students at risk; (ii)
is not properly exercising its fiduciary obligations to protect and preserve the Academy’s public
funds and property; (iii) has lost its right to occupancy of the physical facilities described in
Schedule 6, and cannot find another suitable physical facility for the Academy prior to the
expiration or termination of its right to occupy its existing physical facilities; (iv) has failed to
secure or has lost the necessary fire, health, and safety approvals as required by this Contract; (v)
has willfully or intentionally violated this Contract or Applicable Law; or (vi) has violated Section
10.4(d), the CSO Director may immediately suspend the Contract. A copy of the suspension notice,
setting forth the grounds for suspension, shall be sent to the Academy Board and to the Hearing
Panel. If this subsection is implemented, the notice and hearing procedures set forth in Section
10.6 shall be expedited as much as possible.

(b) Disposition of State School Aid Funds. Notwithstanding any other provision of the
Contract, any state school aid funds received by the University Board after a decision by the
Charter Schools Director to suspend the Contract, may be retained by the University Board for the
Academy until the Contract is reinstated, or may be returned to the Michigan Department of
Treasury upon the State’s request.

(c) Immediate Revocation Proceeding. If the Academy Board, after receiving a notice
of Contract suspension from the CSO Director, continues to engage in conduct or activities that
are covered by the suspension notice, the Hearing Panel may immediately convene a revocation
hearing in accordance with the procedures set forth in Section 10.6(e) of this Contract. The
Hearing Panel has the authority to accelerate the time line for revoking the Contract, provided that
notice of the revocation hearing shall be provided to the Charter Schools Office and the Academy
Board at least five (5) days before the hearing. If the Hearing Panel determines that the Academy
Board has continued to engage in conduct or activities that are covered by the suspension notice,
the Hearing Panel may recommend revocation of the Contract. The University Board shall proceed
to consider the Hearing Panel’s recommendation in accordance with Section 10.6(f) through (h).

Section 10.8 Venue: Jurisdiction. The parties agree that all actions or proceedings
arising in connection with this Contract will be tried and litigated only in the Circuit Court of
Mecosta County, Michigan, the Michigan Court of Claims or the Federal District Court for the
Western District of Michigan. The parties hereby irrevocably accept for themselves and in respect
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of their property, generally and unconditionally, the jurisdiction of such courts. The parties
irrevocably consent to the service of process out of any such courts in any such action or
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to
each such party, at its address set forth for notices in this Contract, such service to become effective
ten (10) days after such mailing. The parties irrevocably waive any right they may have to assert
the doctrine of forum non conveniens or to object to venue to the extent any proceeding is brought
in accordance with this Section.

Section 10.9 Conservator: Appointment by University President. Notwithstanding any
other provision of the Contract, in the event that the health, safety and welfare of Academy
students, property or funds are at risk, the University President, after consulting with the University
Board Chairperson, may appoint a person to serve as the Conservator of the Academy. Upon
appointment, the Conservator shall have all the powers of a Board of Directors of a Public School
Academy and act in the place and stead of the Academy Board. The University President shall
appoint the conservator for a definite term which may be extended in writing. During the
appointment, the Academy Board members are suspended and all powers of the Academy Board
are suspended. All appointments made under this provision must be presented to the University
Board for final determination at its next regularly scheduled meeting. During their appointment,
the Conservator shall have the following powers:

(a) take into his or her possession all Academy property and records, including
financial, board, employment and student records;

(b) institute and defend actions by or on behalf of the Academy;

(c) continue the business of the Academy including entering into contracts, borrowing
money, and pledging, mortgaging, or otherwise encumbering the property of the Academy as
security for the repayment of loans. However, the power shall be subject to any provisions and
restrictions in any existing credit documents;

(d) hire, fire and discipline employees of the Academy;

(e) settle or compromise with any debtor or creditor of the Academy, including any
taxing authority;

® review all outstanding agreements to which the Academy is a party and to take
those actions which the Academy Board may have exercised to pay, extend, rescind, renegotiate
or settle such agreements as needed; and

(g)  perform all acts necessary and appropriate to fulfill the Academy’s purposes as set
forth under the Code or this Contract.

Section 10.10 State Board of Education Revocation Procedures. As required by the Code,
any legal remedy adopted by the State Board of Education shall automatically apply to this
Contract. If any legal remedy adopted by the State Board of Education alters or supersedes existing
provisions of this Contract, the remedy of the State Board of Education shall apply.

{01933049 1 } B-24



Section 10.11 Emergency Action on Behalf of University Board. Notwithstanding any
other provision of this Contract to the contrary, the contents of this Section shall govern in the
event of an emergency situation that arises between meetings of the University Board. An
emergency situation shall be deemed to occur if the University President or their designee, in his
or her sole discretion, determines that the facts and circumstances warrant that emergency action
take place before the next meeting of the University Board. Upon the determination that an
emergency situation exists, the University President or his or her designee may temporarily take
action on behalf of the University Board with regard to the Academy Board or any aspect of the
Contract, so long as such action is in the best interests of the University Board. When acting
during an emergency situation, the University President or their designee shall have the authority
to act in place of the University Board, and such emergency action shall only be effective in the
interim before the earlier of (a) rejection of the emergency action by the Chairperson of the
University Board, or (b) the next meeting of either the University Board or University Board
Executive Committee. The University President shall immediately report such action to the
University Board for confirmation at the next meeting of either the University Board or the
University Board Executive Committee. The University Board or the University Board Executive
Committee may confirm the emergency action taken by the University President or their designee
so that the emergency action continues or, upon confirmation by the University Board, becomes

permanent.

Section 10.12 Academy Dissolution Account. If the University Board terminates, revokes
or fails to issue a new Contract to the Academy, the Charter Schools Director shall notify the
Academy that, beginning thirty (30) days after notification of termination by either party or
Academy Board, the University Board may direct up to $10,000 from each subsequent State
School Aid Fund payment, not to exceed a combined total of $30,000, to a separate Academy
account (“Academy Dissolution Account”) to be used exclusively to pay the costs associated with
the wind up and dissolution responsibilities of the Academy. Within five (5) business days of the
Charter Schools Director’s notice, the Academy Board Treasurer shall provide the Charter Schools
Director, in a form and manner determined by the CSO, with account detail information and
authorization to direct such funds to the Academy Dissolution Account. The Academy Dissolution
Account shall be under the sole care, custody and control of the Academy Board, and such funds
shall not be used by the Academy to pay any other Academy debt or obligation until such time as
all the wind up and dissolution expenses have been satisfied.

ARTICLE XI

PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES

Section 11.1 Employment Qualifications for Classroom Teachers. The Academy shall
employ classroom teachers, administrators and chief business officers who meet the certification
requirements set forth in Part 22 of the Code, and other Applicable Law. In any other situation as
deemed necessary in which the Academy is permitted under the Code, use of non-certified teachers

is permitted.

Section 11.2 Criminal Background and History Checks: Disclosure of Unprofessional
Conduct. The Academy shall comply with the Code concerning criminal background and criminal
history checks for its teachers, school administrator(s), and for any other position requiring State
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Board approval. In addition, the Academy shall comply with the Code concerning the disclosure
of unprofessional conduct by persons applying for Academy employment. This Section shall
apply to such persons irrespective of whether they are employed by the Academy or employed by
an Educational Service Provider contracting with the Academy.

Section 11.3 The Academy Budget: Transmittal of Budgetary Assumptions: Budget
Deficit: Enhanced Deficit Elimination Plan.

The Academy agrees to comply with all of the following:

(a) The Academy Board is responsible for establishing, approving, and amending an
annual budget in accordance with the Uniform Budgeting and Accounting Act, MCL 141.421
et seq.

(b)  Within ten (10) days after adoption by the Academy Board (but not later than
July 1) each year, the Academy Board shall submit to the Charter Schools Office a copy of its
annual budget for the upcoming fiscal year. The budget must detail budgeted expenditures at the
object level as described in the Michigan Department of Education’s Michigan School Accounting
Manual. In addition, the Academy Board is responsible for approving all revisions and
amendments to the annual budget. Within ten (10) days after Academy Board approval, revisions
or amendments to the Academy’s budget shall be submitted to the Charter Schools Office.

(©) Unless exempted from transmitting under Section 1219 of the Code,
MCL 380.1219, the Academy, on or before July 7 of each school fiscal year, shall transmit to the
Center for Educational Performance and Information (CEPI) the budgetary assumptions used when
adopting its annual budget pursuant to the Uniform Budgeting and Accounting Act, MCL 141.421
et seq.

(d) The Academy shall not adopt or operate under a deficit budget, or incur an
operating deficit in a fund during any fiscal year. At any time during the term of this Contract, the
Academy shall not have an existing deficit fund balance, incur a deficit fund balance, or adopt a
current year budget that projects a deficit fund balance. If the Academy has an existing deficit fund
balance in the most recently completed school fiscal year, or adopts a current year budget that
projects a deficit fund balance, all of the following apply:
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@) the Academy shall notify the Superintendent and the State Treasurer
immediately upon the occurrence of the circumstance, and provide a copy of the notice to
the Charter Schools Office.

(i) within thirty (30) days after making notification under subdivision (d)(i),
the Academy shall submit to the Superintendent in the form and manner prescribed by the
Michigan Department of Education an amended budget for the current school fiscal year
and a deficit elimination plan approved by the Academy Board, with a copy to the State
Treasurer. The Academy shall transmit a copy of the amended budget and the deficit
elimination plan to the Charter Schools Office.

(ili)  after the Superintendent approves the Academy’s deficit elimination plan,
the Academy shall post the deficit elimination plan on the Academy’s website.

(e) If the Academy is required by the State Treasurer to submit an enhanced deficit
elimination plan under Section 1220 of the Code, MCL 380.1220, the Academy shall do all of the

following:

@) the enhanced deficit elimination plan shall be approved by the Academy
Board before submission.

(i)  after the State Treasurer approves an enhanced deficit elimination plan for
the Academy, the Academy shall post the enhanced deficit elimination pan on the
Academy’s website.

(iii)  submit to the Superintendent and State Treasurer an enhanced monthly
monitoring report in a form and manner prescribed by the State Treasurer and post such
monthly reports on the Academy website.

Section 11.4 Security Procedures. The Academy Board shall establish security
procedures for the maintenance and protection of the Academy student body, its personnel and its
property. The security plan shall be in written form and kept on the Academy premises.

Section 11.5 Student Conduct and Discipline. The Academy shall adopt, abide by and
enforce its own set of written policies concerning student conduct and student discipline, such
policies to be in compliance with Applicable Law.

Section 11.6 Professional Development of the Academy Faculty. The Academy shall
ensure that professional development of its faculty is provided as required by the Code. The
Academy shall also encourage the development of new teaching techniques or methods or
significant revisions to known teaching techniques or methods. The Academy shall report new
developments or innovations in teaching techniques or methods to the University Board or its
designee for dissemination to the public.

Section 11.7 Special Education. Pursuant to Section 1701a of the Code, the Academy
shall comply with Article III, Part 29 of the Code, MCL 380.1701 et seq., and other Applicable
Law concerning the provision of special education programs and services at the Academy.
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Section 11.8 Americans With Disabilities Act. The Academy shall comply with subtitle

A of Title II of the Americans with Disabilities Act of 1990, Public Law 101-336, 42 USC § 12101
et seq. or any successor law.

Section 11.9 Insurance. The Academy Board shall secure and maintain at all times
insurance coverages that comply with the most current Michigan University Self-Insurance
Corporation (M.U.S.I.C.) standards.

The insurance shall be obtained from a licensed mutual, stock, or other responsible
company licensed to do business in the State of Michigan with an AM Best Rating of “A-VII” or
better. The Academy may join with other public school academies to obtain insurance if the
Academy Board finds that such an association provides economic advantages to the Academy.
The Academy shall list the University on the insurance policies as an additional insured on
insurance coverages. The Academy shall have a provision included in all policies requiring notice
to the University at least thirty (30) days in advance, upon termination or non-renewal of the policy.

The Charter Schools Office may periodically contract with an outside vendor to audit
Academy Policies. The Academy shall provide to the University Board or its designee copies of
all insurance policy binder sheets for the policies required by this Contract, and will provide the
actual policies upon request. The Academy may expend funds for payment of the cost of
participation in an accident or medical insurance program to insure protection for pupils while
attending school or participating in a school program or activity. Other insurance policies and
higher minimums may be required depending upon academic offerings and program requirements.

The University’s self-insurance program periodically reviews the types and amounts of
insurance coverages that the Academy shall secure in order for the University to maintain coverage
for the authorization and oversight of the Academy. In the event that the University’s self-
insurance program requests additional changes in coverage identified in this Section 11.9, the
Academy agrees to comply with any additional changes in the types and amounts of coverage
requested by the University’s self-insurance program within thirty (30) days after notice of the
coverage change.

Section 11.10 Transportation. The Academy Board may enter into contracts with other
school districts or other persons, including municipal and county governments, for the
transportation of the Academy students to and from school and for field trips. In addition, the
Academy Board may use funds received from state school aid payments to pay for student
transportation.

Section 11.11 Intramural and Interscholastic Sports. The Academy is authorized to join
any organization, association, or league which has as its objective the promotion and regulation of
sport and athletic, oratorical, musical, dramatic, creative arts, or other contests by or between
pupils.

Section 11.12 Teacher Tenure. Except as required by law, the Academy shall not be
required to establish or maintain a teacher tenure system.

Section 11.13 Library Services. The Academy Board may enter into contracts with other
local school districts or intermediate school districts for use of library services.
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Section 11.14 Use of Information Technologies. The Academy is encouraged to use
modern information technologies, including distance learning, in its educational programs.

Section 11.15 Cooperation with Other Educational Organizations. Libraries and
Museums. The Academy Board may enter into contracts or cooperate with other school districts
or communities for the use of educational and vocational facilities, including libraries and

muscums.

Section 11.16 Accreditation. If and when available, the Academy shall apply for, and
satisfy the applicable accreditation requirements of the State Board of Education.

Section 11.17 Role of Parents and Guardians. The Academy shall encourage the active
participation of parents and guardians in the education of its student body. Parents and guardians
may volunteer or be selected to serve on committees established by the Academy Board.

Section 11.18 School and Community Relations. The Academy Board may adopt policies
and establish programs that (i) encourage the free flow of information between the Academy Board
and the community, and (ii) provide for and encourage community input into all matters considered

by the Academy Board.

Section 11.19 Deposit of Public Funds by the Academy. The Treasurer of the Academy
shall deposit or invest all surplus funds received by the Academy in a bank, savings and loan
association, or credit union which is eligible to be a depository of surplus funds belonging to the
state under Sections 3 or 7 of Act No. 105 of the Public Acts of 1855, as amended by the Act,
being Sections 21.143 and 21.147 of the Michigan Compiled Laws, or other Applicable Law.

Section 11.20 Equal Opportunity Policies. The Academy agrees to operate at all times as
an equal opportunity employer and to establish and implement a written sexual harassment policy
and such other policies as required by Applicable Law.

Section 11.21 Legal Liabilities and Covenant Against Suit. The Academy acknowledges
and agrees that it has no authority to extend the faith and credit of the University or to enter into a
contract that would bind the University. The Academy also is limited in its authority to contract
by the amount of funds obtained from the state school aid fund, as provided hereunder, or from
other independent sources. The Academy hereby agrees and covenants not to sue the University
or any of its trustees, officers, employees, agents or representatives for any matters that arise under
this Contract or otherwise. The University does not assume any obligation with respect to any
director, employee, agent, parent, guardian, student, or independent contractor of the Academy,
and no such person shall have the right or standing to bring suit against the University or any of
its trustees, employees, agents, or independent contractors as a result of the issuing, overseeing,
revoking, suspending or terminating of this Contract or as a result of not issuing a new Contract at
the end of the term of the Contract, or placing the Academy on Probationary Status.

Section 11.22 Non-Endorsement. No action taken by the University Board with respect
to the Academy shall be taken as an endorsement in any way by the University of the Academy or
any aspect thereof.

(019330491 } B-29



Section 11.23 Lease or Deed for Proposed Single Site. Prior to entering into any lease
agreement for real property, the Academy shall provide to the Charter Schools Office copies of its
lease or deed for the premises in which the Academy shall operate in a form and manner consistent
with the Lease Policies, which are incorporated into and be deemed part of this Contract. A copy
of the final executed lease agreement shall be included in this Contract under Schedule 6. The
Charter Schools Office may, from time to time during the term of this Contract, amend the Lease
Policies and such amended lease policies shall automatically apply to the Academy without the
need for a Contract amendment under Article IX of these Terms and Conditions. The Charter
Schools Office may disapprove the proposed lease agreement submitted by the Academy if the
least agreement is contrary to this Contract, the Lease Policies, or Applicable Law. Any subsequent
amendment to a lease agreement shall be submitted for review by the Charter Schools Office in
the same form and manner as a new lease agreement.

Any lease agreement entered into by the Academy shall include a termination provision
permitting the Academy to terminate the lease, without cost or penalty to the Academy, in the
event that the Academy is required to close an Academy site covered by the lease (i) pursuant to a
notice issued by the Department under Section 507 of the Code, MCL. 380.507 and these Contract
Terms and Conditions. The provision shall also provide that the lessor/landlord shall have no
recourse against the Academy or the University Board for implementing the site closure or
reconstitution. Nothing in this paragraph shall prevent the lessor/landlord from receiving lease
payments owed prior to site closure or reconstitution, or relieve the Academy from paying any
costs or expenses owed under the lease prior to site closure or reconstitution.

A copy of the Academy’s amended lease or deed shall be incorporated into this Contract
under Schedule 6. Any subsequent amendments to any Academy real estate leasing agreement
shall only be incorporated into this Contract pursuant to Article IX of these Terms and Conditions.

Section 11.24 Occupancy and Safety Certificates. The Academy Board shall: (i) ensure
that the Academy’s physical facilities comply with all fire, health and safety standards applicable
to schools; and (ii) possess the necessary occupancy and safety certificates for the Academy’s
physical facilities. The Academy Board shall not conduct classes until the Academy has complied,
and maintains compliance with this Section 11.24. The Academy shall provide to the CSO
Director the following:

(a) A copy of the final building occupancy inspection letter from the Michigan
Department of Licensing and Regulatory Affairs (LARA) Office of Fire Safety;

(b) An acknowledgment from the Academy that the building has been continuously
occupied as a school since the time of the final building occupancy inspection;

{©) Copy of the Academy’s approval letter from the local department of public health
indicating that the Academy’s facilities meet or exceed all applicable sanitation requirements; and

(d) An acknowledgment from the Academy that the building is in compliance with all
fire, health and safety standards applicable to schools and that the Academy possesses the
necessary occupancy and safety certificates for the Academy’s physical facilities.
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A current copy of the Academy’s safety permits shall be kept on file at the Charter
Schools Office and at the Academy.

Section 11.25 Management Agreements. The Academy may enter into a Management
Agreement with an ESP to contract out its administrative and/or educational functions and
personnel. For purposes of this Contract, an employee leasing agreement shall be considered a
Management Agreement, and an employee leasing company shall be considered an ESP. Any
Management Agreement shall state that the ESP must acquire insurance in addition to the
insurance the Academy must obtain under the Contract. The coverage must be similar to the
insurance coverage required for the Academy and the Management Agreement must detail the
amount of such required coverage. Prior to entering any Management Agreement with an ESP, the
Academy shall submit a copy of the final draft Management Agreement to the Charter Schools
Office in a form and manner consistent with the ESP policies of the Charter Schools Office which
are incorporated into and be deemed part of this Contract. A copy of the final executed
Management Agreement shall be included in this Contract under Schedule 5. The Charter Schools
Office may, from time to time during the term of this Contract, amend the ESP policies and the
amended policies shall automatically apply to the Academy without the need for a Contract
amendment under Article IX of these Terms and Conditions. The Charter Schools Office may
disapprove the proposed Management Agreement submitted by the Academy if the Management
Agreement is contrary to this Contract or Applicable Law. Any subsequent amendment to a
Management Agreement shall be submitted for review by the Charter Schools Office in the same
form and manner as a new Management Agreement.

Section 11.26 Environmental Matters.

(a) Representations and Warranties Relating to Environmental Matters. The Academy
represents to the University Board that:

i) the Academy’s building and other physical facilities are not in violation of
or subject to any existing, pending or threatened investigation by any governmental
authority under any Environmental Law. The Academy’s building and other physical
facilities are and will continue to be free of friable asbestos and other sources of
contamination and in full compliance with all Environmental Laws.

(ii) the Academy has obtained any and all permits and licenses to construct or
use any improvements, fixtures and equipment forming a part of the building and other
physical facilities.

(iii) the Academy has made inquiry into previous uses and ownership of
building and other physical facilities, and, after such inquiry, has determined that no
Hazardous Substance (as defined below) has been disposed or released on or in the building
and other physical facilities.

(iv)  the Academy’s intended and future use of the building and other physical
facilities will not result in the disposal or release of any Hazardous Substance on or in the
building or other physical facilities in violation of any Environmental Law.
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(b) Definitions.

@) “Environmental Law” means any federal, state or local law, statute,
ordinance, or regulation pertaining to health, industrial hygiene, or the environmental
conditions on, under or about the building including without limitation the Comprehensive
Environmental Response, Compensation, and Liability Act of 1980 (CERCLA) as
amended, 41 U.S.C. Sections 9601 et seq. the Resource Conservation and Recovery Act of
1976 (RCRA), 42 U.S.C. Sections 6901 et seq., and the Natural Resources and
Environmental Protection Act (NREPA), MCL Sections 324.101 ef seq.

(ii) “Hazardous Substance” means any toxic or hazardous substance, material
or waste which is or becomes regulated by any local governmental authority, the State of
Michigan or the United States Government. The term “Hazardous Substance” includes
without limitation:

A. those substances included within the definitions of “hazardous
substances,” “hazardous material,” “toxic substances,” or “solid waste” in
CERCLA, RCRA, and the Hazardous Materials Transportation Act, 49 U.S.C.
Sections 1801 et seq., and in the regulations promulgated pursuant to said laws;

B. petroleum;
C. asbestos;
D. those substances designated as a hazardous “substance” pursuant to

Section 311 of the Federal Water Pollution Control Act (33 U.S.C. §1317);

E. those substances defined as a “regulated substance” pursuant to
Subchapter IX, Solid Waste Disposal Act (42 U.S.C. §6991 et seq.); and

F. those substances defined as a “hazardous substance” under
§324.11103 of the Michigan Compiled Laws.

(c) No underground storage tanks will be placed upon or installed within the
Academy’s building or other physical facilities, nor shall the Academy allow the release or
disposal of any Hazardous Substance on or in the building or other physical facilities in violation
of any Environmental Law.

Section 11.27 Information Available to the Public: Information to be Provided by the
Academy. The Academy shall make information concerning its operation and management,
including without limitation the information described in Schedule 8, available to the public in the
same manner and to the same extent as is required for public schools and school districts under
Applicable Law.

Section 11.28 Limitation on Expenditures for Lease. Purchase, or Debt Service for
Facilities.
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(a) Subject to (b) below, the Academy may expend not more than an amount equal to
twenty percent (20%) of total amount received under Sections 22a and 22b of the State School Aid
Act of 1979, as amended, MCL 388.1601, et seq., for the lease or purchase of the Academy’s land,
building, and other physical facilities described in Schedule 6 or any amendment thereto, including
transfers to a capital projects fund or debt retirement fund for debt service.

(b)  If Section 18(1) of the School Aid Act, which limits transfers to a capital projects
fund or debt retirement fund to twenty percent (20%) of amounts received under Sections 22a and
22b is amended after the date of this contract, the University Board or CSO may, but are not
required to, clarify the procedures and requirements for applying this limitation by implementation
of a policy in accordance with this contract.

Section 11.29 Incompatible Public Offices and Conflicts of Interest Statutes.  The
Academy shall comply with the Incompatible Public Offices statute, Act No. 566 of the Public
Acts of 1978, being MCL 15.181 to 15.185 of the Michigan Compiled Laws, and the Contracts of
Public Servants with Public Entities statute, Act No. 317 of the Public Acts of 1968, being MCL
15.321 to 15.330 of the Michigan Compiled Laws.  The Academy Board shall ensure compliance
with Applicable Law relating to conflicts of interest. Notwithstanding and in addition to any other
provision of this Contract, the following shall be deemed prohibited conflicts of interest for
purposes of this Contract:

(@) An individual simultaneously serving as an Academy Board member and an owner,
officer, director, employee or consultant of an Educational Service Provider or an employee
leasing company that has an ESP Agreement with the Academy;

(b)  An individual simultaneously serving as an Academy Board member and an
Academy employee;

(©) An individual simultaneously serving as an Academy Board member and an
independent contractor to the Academy;

(d) An individual simultaneously serving as an Academy Board member and a member
of the governing board of another public school; and

(e) An individual simultaneously serving as an Academy Board member and a
University official, employee, or paid consultant, as a representative of the University.

Section 11.30 Prohibition of Identified Family Relationships. The Academy Board shall
prohibit specifically identified family relationships pursuant to Applicable Law and the Terms and
Conditions of this Contract. Notwithstanding any other provision of this Contract, the following
shall be deemed prohibited familial relationships for the purposes of this Contract:

(a) No person shall be appointed or reappointed to serve as an Academy Board member
if the person’s mother, mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-
in-law, sister, sister-in-law, brother, brother-in-law, spouse or domestic partner:
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@) is employed by the Academy;
(ii) works at or is assigned to the Academy;

(iii)  has an ownership, officer, policymaking, managerial, administrative non-
clerical, or other significant role with the Academy’s ESP or employee leasing company.

Section 11.31 Dual Employment Positions Prohibited. @~ Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one (1) full-
time position and simultaneously being compensated for each position.

ARTICLE XII

GENERAL TERMS

Section 12.1 Notices. Any and all notices permitted or required to be given under this
Contract shall be deemed duly given by registered or certified mail with return receipt requested
(or by Federal Express or United Parcel Service next day delivery). Each such notice shall be sent
to the respective party at the address indicated below or to any other address or person as the
respective party may designate by notice delivered pursuant hereto:

If to the Board of Trustees of Ferris State University:

Director of Charter Schools
Ferris State University
1020 Maple St
Big Rapids, MI 49307

with a copy to:

Miles Postema
Ferris State University
Office of the General Counsel
McKessy House
120 East Cedar St
Big Rapids, MI 49307

If to Academy Board:
Dr. Jeffrey Duchene

19199 15 Mile Road
Clinton Township MI 48035

Section 12.2 Severability. If any provision in this Contract is held to be invalid or
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or
impairing the validity and enforceability of the remainder of the provision or the remaining
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provisions of this Contract. If any provision of this Contract shall be or become in violation of any
local, state or federal law, such provision shall be considered null and void and all other provisions
shall remain in full force and effect.

Section 12.3 Successors and Assigns. The terms and provisions of this Contract are
binding on and shall inure to the benefit of the parties and their respective successors and permitted

assigns.

Section 12.4 Entire Contract. Except as specifically provided in this Contract, this
Contract sets forth the entire agreement between the University Board and the Academy with
respect to the subject matter of this Contract. All prior contracts, representations, statements,
negotiations, understandings, and undertakings are superseded by this Contract.

Section 12.5 Assignment. This Contract is not assignable by the Academy without the
prior written consent of the University Board.

Section 12.6 Non-Waiver. Except as provided herein, no term or provision of this
Contract shall be deemed waived and no breach or default shall be deemed excused, unless such
waiver or consent shall be in writing and signed by the party claimed to have waived or consented.
No consent by any party to, or waiver of, a breach or default by the other, whether expressed or
implied, shall constitute a consent to, waiver of, or excuse for any different or subsequent breach

or default.

Section 12.7 Governing Law. This Contract shall be governed and controlled by the
laws of the State of Michigan as to interpretation, enforcement, validity, construction, and effect,
and in all other respects.

Section 12.8 Counterparts. This Contract may be executed in any number of
counterparts. Each counterpart so executed shall be deemed an original, but all such counterparts
shall together constitute one and the same instrument.

Section 12.9 Term of Contract. This Contract shall commence on the date first set forth
above and shall remain in full force and effect for a period of seven (7) academic years as
determined by resolution of Ferris State University and shall terminate on June 30, 2030 unless
sooner terminated according to the terms hereof. Increases in academic achievement for all groups
of pupils shall be the most important factor in renewing the contract.

Section 12.10 Indemnification of University. The Academy agrees to indemnify and hold
the University and its trustees, officers, employees, agents or representatives harmless from all
claims, demands, or liability, including attorney fees, and related expenses, on account of injury,
loss or damage, including, without limitation, claims arising from bodily injury, personal injury,
sickness, disease, death, property loss, defamation, economic loss, or damage or any other losses
of any kind whatsoever and not caused by the sole negligence of the University and its trustees,
officers, employees, agents or representatives, which arise out of or are in any manner connected
with the Academy's operations or which are incurred as a result of the reliance of the University
Board upon information supplied by the Academy, or which arise out of the failure of the Academy
to perform its obligations under this Contract. The foregoing provision shall not be deemed a
relinquishment or waiver of any kind by either party of its defense of governmental immunity.
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Section 12.11 Construction. This Contract shall be construed fairly as to both parties and
not in favor of or against either party, regardless of which party prepared the Contract.

Section 12.12 Force Majeure. If any circumstances occur which are beyond the control
of the parties, which delay or render impossible the obligations of one or both of the parties, the
parties' obligations to perform such services shall be postponed for an equivalent period of time or
shall be canceled, if such performance has been rendered impossible by such circumstances.

Section 12.13 No Third Party Rights. This Contract is made for the sole benefit of the
Academy and the University Board. Except as otherwise expressly provided, nothing in this
Contract shall create or be deemed to create a relationship between the parties hereto, or either of
them, and any third person, including a relationship in the nature of a third party beneficiary or
fiduciary.

Section 12.14 Non-Agency. It is understood that the Academy is not the agent of the
University.

Section 12.15 University Board and CSO Policies Shall Apply. Notwithstanding any
provision of this Contract to the contrary, and with the exception of existing University Board or
CSO0 policies regarding public school academies which shall apply immediately and amendments
to University Board or CSO Policies that are required by Applicable Law which shall apply
immediately, University Board or CSO policies clarifying procedure and requirements applicable
to public school academies under this Contract, as from time to time adopted or amended, will
automatically apply to the Academy after thirty (30) day’s notice, provided they are not
inconsistent with provisions of this Contract.

Section 12.16 Survival of Provision. The terms, provisions, and representations contained
in Section 11.9, Section 11.21, Section 12.11, Section 12.15, and other provisions of this Contract
that by their sense and context are intended to survive termination of this Contract shall survive.

Section 12.17 Termination of Responsibilities. Upon termination or revocation of the
Contract, the University Board or its designee shall have no further obligations or responsibilities
under this Contract to the Academy or any other person or persons in connection with this Contract.
Upon termination or revocation of the Contract, the Academy may amend its articles of
incorporation or bylaws as necessary to allow the Academy Board to:

(a) Take action to appoint Academy Board members in order to have a quorum
necessary to take Academy Board action; or

(b) Effectuate a dissolution, provided that the Academy Board may not amend any
provision in the Academy’s articles of incorporation or bylaws regarding the disposition of assets
upon dissolution.

Section 12.18 Information Available to the Public.

(a) Information to be Provided by the Academy. The Academy shall make information
concerning its operation and management, including without limitation the information described

{01933049 1 } B-36



in Schedule 4, available to the public in the same manner and to the same extent as is required for
public schools and school districts under Applicable Law.

(b) Information to be Provided by Educational Service Providers. If the Academy
enters into an agreement with an Educational Service Provider for operation or management of the
Academy, the Management Agreement shall contain a provision requiring the Educational Service
Provider to make information concerning the operation and management of the Academy,
including without limitation the information described in Schedule 4, available to the Academy as
deemed necessary by the Academy Board in order to enable the Academy to fully satisfy its
obligations under sub-paragraph (a).

Section 12.19 Disposition of Academy Assets Upon Termination or Revocation of

Contract. Following termination or revocation of the Contract, the Academy shall follow the
applicable wind up and dissolution provisions set forth in the Academy’s articles of incorporation,
Part 6A of the Code and Applicable Law.

Section 12.20 Student Privacy. In order to protect the privacy of students enrolled at the
Academy, the Academy Board, subject to Section 12.23, shall not:

(a) Sell or otherwise provide to a for-profit business entity any personally identifiable
information that is part of a pupil’s education records. This sub-section does not apply to any of
the following situations:

i) for students enrolled in the Academy, providing such information to any
educational management organization that has a contract with the Academy and whose
contract has not been disapproved by the University;

(i)  providing the information as necessary for standardized testing that
measures a student’s academic progress and achievement; or

(ili)  providing the information as necessary to a person that is providing
educational or educational support services to the student under a contract with either the
Academy or an educational management organization that has a contract with the Academy
and whose contract has not been disapproved by the University.

(b) The terms “education records” and “personally identifiable information” shall have
the same meaning as defined in MCL 380.1136.

Section 12.21 Disclosure of Information to Parents and Legal Guardians. Subject to
Section 12.23:

(a) Within thirty (30) days after receiving a written request from a student’s parent or
legal guardian, the Academy shall disclose without charge to the student’s parent or legal guardian
any personally identifiable information concerning the student that is collected or created by the
Academy as part of the student’s education records.
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(b)  Except as otherwise provided in this sub-section and within thirty (30) days after
receiving a written request from a student’s parent or legal guardian, the Academy shall disclose
to a student’s parent or legal guardian without charge any personally identifiable information
provided to any person, agency or organization. The Academy’s disclosure shall include the
specific information that was disclosed, the name and contract information of each person, agency,
or organization to which the information has been disclosed; and the legitimate reason that the
person, agency, or organization had in obtaining the information. The parental disclosure
requirement does not apply to information that is provided:

@) to the Michigan Department of Education or CEPI;
(ii) to the student’s parent or legal guardian;

(iii) by the Academy to the University Board, University, Charter Schools
Office or to the educational management organization with which the Academy has a
management agreement that has not been disapproved by the University;

(iv) by the Academy to the Academy’s intermediate school district or another
intermediate school district providing services to Academy or the Academy’s students
pursuant to a written agreement;

v) to the Academy by the Academy’s intermediate school district or another
immediate school district providing services to pupils enrolled in the Academy pursuant to
a written agreement;

(vi)  to the Academy by the University Board, University, Charter Schools
Office;

(vii)  to aperson, agency, or organization with written consent from the student’s
parent or legal guardian, or from the student if the student is eighteen (18) years of age;

(viii) to a person, agency, or organization seeking or receiving records in
accordance with an order, subpoena, or ex parte order issued by a court of competent
jurisdiction;

(ix)  to a person, agency, or organization as necessary for standardized testing
that measures a student’s academic progress and achievement; or

(x) in the absence of, or in compliance with, a properly executed opt-out form,
as adopted by the Academy in compliance with Section 1136(6) of the Code, pertaining to
uses for which the Academy commonly would disclose a pupil’s “directory information.”

©) If the Academy considers it necessary to make redacted copies of all or part of a
student’s education records in order to protect personally identifiable information of another
student, the Academy shall not charge the parent or legal guardian for the cost of those redacted
copies.
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(d) The terms “education records,” “personally identifiable information,” and
“directory information” shall have the same meaning as defined in MCL 380.1136.

Section 12.22 List of Uses for Student Directory Information: Opt-Out Form: Notice to
Student’s Parent or Legal Guardian.

(@ Subject to Section 12.23, the Academy shall do all of the following:

@) develop a list of uses (the “Uses™) for which the Academy commonly would
disclose a student’s directory information.

(ii) develop an opt-out form that lists all of the Uses and allows a student’s
parent or guardian to elect not to have the student’s directory information disclosed for one
(1) or more Uses.

(ili)  present the opt-out form to each student’s parent or guardian within the first
thirty (30) days of the school year and at other times upon request.

(iv)  if an opt-out form is signed and submitted to the Academy by a student’s
parent or guardian, then the Academy shall not include the student’s directory information
in any of the Uses that have been opted out of in the opt-out form.

(b) The terms “directory information” shall have the same meaning as defined in
MCL 380.1136.

Section 12.23 Confidential Address Restrictions.

(a) The Academy shall not disclose the confidential address of a student if the student
or the student’s parent or legal guardian has obtained a participation card issued by the department
of the attorney general under the address confidentiality program act and the parent or legal
guardian provides notice of the issuance of the participation card, in a form and manner prescribed
by the Michigan Department of Education.

(b) The term “confidential address” shall have the meaning as defined in
MCL 380.1136.

Section 12.24 Partnership Agreement. If the Michigan Department of Education (MDE)
and State Reform Office imposes a partnership agreement on the Academy, the Academy shall
work collaboratively with the MDE, the State Reform Office and other partners to implement the
partnership agreement. In the event that a provision in the partnership agreement is inconsistent
with a provision in this Contract, this Contract shall control.

Section 12.25 Statewide Safety Information Policy. The Academy shall adopt and adhere
to the statewide school safety information policy required under Section 1310 of the Code,
MCL 380.1310. The statewide school safety information policy may also address Academy
procedures for reporting incidents involving possession of a dangerous weapon as required under
Section 1313 of the Code, MCL 380.1313.
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Section 12.26 Criminal Incident Reporting Obligation. Within twenty-four (24) hours
after an incident occurs, the Academy shall provide a report to the Michigan State Police, in a form
and manner prescribed by State Police, either of the following: (i) an incident involving a crime
that must be reported under Section 1310a(2) of the Code, MCL 380.1310a(2); or (ii) an incident,
if known to the Academy, involving the attempted commission of a crime that must be reported
under Section 1310a(2) of the Code, MCL 380.1310a(2). Failure to comply may result in the
Academy being ineligible to receive any school safety grants from the Michigan State Police for
the fiscal year in which the noncompliance is discovered by State Police.

Section 12.27 Academy Emergency Operations Plan.

(a) Beginning in the 2019-2020 school year, and at least biennially thereafter, the
Academy shall, in conjunction with at least one (1) law enforcement agency having jurisdiction
over the Academy, conduct either (i) a review of the Academy’s emergency operations plan,
including a review of the vulnerability assessment; or (ii) a review of the Academy’s statewide
school safety information policy, as applicable.

(b) Not later than January 1, 2020, the Academy shall either (i) develop an emergency
operations plan for each school building, including recreational structure or athletic field, operated
by the Academy with input from the public; or (ii) adopt a statewide school safety information
policy under Section 1308 of the Code, MCL 380.1308. The emergency operations plan or
statewide school safety information policy shall comply with Section 1308B(3) of the Code,
MCL 380.1308B(3). Within thirty (30) days, the Academy shall provide to the Michigan
Department of Education (MDE), in a form and manner determined by the MDE, notice of the
adoption of any emergency operations plan or the completion of an emergency operations plan
review, as applicable.

Section 12.28 School Safety Liaison. The Academy Board shall designate a liaison to
work with the School Safety Commission created under Section 5 of the Comprehensive School
Safety Plan Act created under Public Act 548 0f 2018. The Liaison shall be an individual employed
or assigned to regularly and continuously work under contract in the school operated by the
Academy. The Liaison shall work with the School Safety Commission and the Office of School
Safety to identify mode practices for determining school safety measures.

Section 12.29 New Building Construction or Renovations. The Academy shall not
commence construction on a new school building or the major renovation of an existing school
building unless the Academy consults on the plans of the construction or major renovation
regarding school safety issues with the law enforcement agency that is or will be the first responder
for that school building. School building includes either a building intended to be used to provide
pupil instruction or a recreational or athletic structure or field used by pupils.

Section 12.30 Annual Expulsion Report and Website Report on Criminal Incidents. On
an annual basis, the Academy Board shall do the following:

@) prepare and submit to the Superintendent, in a form and manner prescribed
by the Superintendent, a report stating the number of pupils expelled from the Academy

£01933049 1 } B-40



during the immediately preceding school year, with a brief description of the incident
causing each expulsion;

(ii)  post on its website, in a form and manner prescribed by the Superintendent,

a report on the incidents of crime occurring at schools operated by the Academy. Each
school building shali collect and keep current on a weekly basis the information required
for the website report, and must provide that information, within seven (7) days upon

request; and

(iiiy  make a copy of the report on the incidents of crime, disaggregated by school
building, available to the parent or legal guardian of each pupil enrolled in the Academy.

The undersigned have read, understand and agree to comply with and be bound by the
terms and conditions set forth in this Contract,

HURON ACADEMY FERRIS STATE UNIVERSITY
BOARD OF TRUSTEES ‘
By: .
University President
or his designee
Date: _ ¥~ /8- 3023 Date: ré; / 7 /) >
B-41 HA Board Packe! 4-18-23
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CONTRACT SCHEDULE 1

ARTICLES OF INCORPORATION




CSCLICD-511 (Rav  /15)

MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
CORPORATIONS, SECURITIES & COMMERCIAL LICENSING BUREAU
Date Received (FOR BUREAU USE ONLY)
; th !
AY 0.5 2005 aivquent efoce dale win 80 deye aher Tranlnfust ASFB-1 05002716
’ receved dale is staled in the document Chiit: 7058 Asts 410,00
' e 7ab230,
Name  Huron Academy > Fﬂ L E D
Address 11401 Metropolitan Parkway 24 0B 2016
ey Sterling Heights State, Ml ZIP Code. 48312 | o Mz‘LNI’%TEATOR .

Q. Documaent will be roturned o the name and address you enter above, 3
if faft blank, document wifl be returned to the registered office.

RESTATED ARTICLES OF INCORPORATION

For use by Domestic Nonprofit Corporations
(Please read information and instructions on the last page)

Pursuant to the provistons of Act 162, Public Acts of 1982, the undersigned corporation execules the following Kestated Articles. .

1. The present name of the corporation is; '

Huron Academy

2 The identification humber assigned by the Bureauis | 760-230

3 All former names of the corporalion are

Huron Academy

4. The date of filing the ariginal Artictes of Incorporation was: _June 24,1999

The following Restated Articles of Incorporation supersede the Articles of Incorporation as amended and shall
be the Articles of Incorporation for the corporation:
ARTICLE |

The name of the corporation is:

Huron Academy

ARTICLE Il
The purpose or purposes for which the corporation (s formed are:

See altached.

&




ARTICLE I

1. The corporation is formed on a __nonstock

(slock or nonstock)

basts.

2. If formed on a stock basis, the aggregate number of shares that the corporation has authority to issue 1s

. If the shares are or are to be

preferences, and imitations have been determined are as follows:

Federal funds;

Donations;

b. The corporation is formad on a directorship

{membership or directorship)

basis.

divided into classes, {he designation of each class, the number of shares in each class, and the relative rights,
preferences, and limitations of the shares of each class to the extent that the designations, numbers, relative nghts,

3a, If formed on a nonstock basis, the corporation is to be financed under the following general plan:

State school aid payments pursuant 1o the State School Act of 1979, or any successor law;

I’ees and charges permilted to be charged by public school academies and other funds lawfully receiv

ARTICLE tV

Dr. Jelfrcy Duchene

1. The name of the resident agent is:

2. The address of the registered office is:
1 1401 Metropolitan Parkway Sterling Ieights

(Streel Address) (Chty)

3. The mailing address of the registerad office, if different than above:

(Streel Address or P O Box) (Clty)

, Michigan 48312

(2P Code)

, Michigan

(ZIP Code)




ARTICLE V (Additional provisions, if any, may be inserted here; attach additional pages if noeded.)

See attached

5 COMPLETE SECTION (a) IF THE RESTATED ARTICLES WERE ADOPTED BY THE UNANIMOUS CONSENT OF
THE INCORPORATOR(S) BEFORE THE FIRST MEETING OF THE BOARD OF DIRECTORS, OTHERWISE,

COMPLETE SECTION (b). DO NOT COMPLETE BOTH.

a D These Restated Articles of Incorporation were duly adopted on the day of .
. In accordance with the provisions of Section 841 of lhe Act by the unammous consent of

tha incorporator(s) before the first meeting of the Board of Directors under Section 611(1)(a)

Signed this day of ,

(Signalures of & Majerily of Incorporatars, Type or Pnnt Name Under Each Signature)

b. These Restated Articles of Incorporation were duly adopted on the 27 day of April, 2016 ,
, in accordance with the provisions of section 841 of the Act: (check one of the following)

by the Board of Directors without a vote of the members or shareholders. These
Restated Articles of Incorporation only restate and integrate the articles and include only
amendments adopted under section 611(1) or section 611(2) of the Act and there is no material
discrepancy between those provisions and the provisions of the Restated Articles of Incorporation.

X ___ were duly adopted by the sharehoklers, the members, or the directors (if organized on
a nonstock directorship basis). The necessary number of votes were cast in favor of these
Restated Articles of Incorporation,
were duly adopted by the written consent of all the shareholders or members
entitied to vote in accordance with section 407(3) of the Act.
were duly adopted by the written consent of all the directors pursuant to section 525 of the
Act as the corporation is formed on a directorship basis.

were duly adopted by the written consent of the shareholders, members, or their proxies
having not less than the minimum number of votes required by statute in accordance with section
407 of the Act. Written notice to members or shareholders who have not consented in writing has
been given. (Note; Written consent by less than all of the shareholders, members, or thelr proxies Is
permitted only if such provision appears in the Art_icles of Incorporation).

Signed this _ 2 1 day of Qe , 2014
By I 1)

Dr. Jeffrey Duchene Board i

{Type or Prinl Name) {Type or Print Titie}

HA Board Packel 4-27-16
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ARTICLE 11
The purpose or purpo‘scs for which the corporation is organized are:

L. The corporation is organized for the purpose of operaling as a public school
academy in the State of Michigan pursuant to Part 6A of the Code, being Scctions 380.501 to
380.507 of the Michigan Compiled Laws.

2. The corporation, including all activitics incident to its purposes, shall at all times
be conducted 50 as to be a governmental entily pursuant to Section 115 of the United States
Internal Revenue Code (“IRC”) or any successor Jaw. Notwithstanding any otber provision of
these Articles, the corporation shall not carry on any other activity not permitied to be carried on
by a governmental instrumentality exempt from federal income (ax under Section 115 of the IRC
or by a nonprofil corporation organized under the laws of the State of Michigan and subject to a
contract 1o charter a public school academy (“Contract”) authorized under the Code.




ARTICLE V

The corporation is a governmental entity.

The corporation and its incorporators, board members, officers, employces, and volunteers have
governmental immunity as provided in section 7 of Act No. 170 of the Public Acts of 1964,

MCL 691.1407.

Pursuant to the terms of the contract the charter a public school academy between the
corporation and the Ferris State University Board of Trustees (the “University Board”), the
method of selection, length of term, number of members, qualification of members, the
procedure for removal of members, and any other matters pertaining to the Board of Directors of
the corporation have been csiablished by a resolution of the University Board as required by the
Code. The University Board may, from time to time, amond the resolution changing the method
of sclection, length of term, number of members, qualification of members, the procedurc for
removal of members, and any other matters pertaining 1o the Board of Directors of the

corporation.

The Board of Directors shall have all the powers and duties permitted by Jaw to manage the
business, property and affairs of the corporation.

The officers of the corporation shall be a President, Vice-President, Secretary and a Treasurer,
cach of whom shall be a member of the Board of Directors and shall be sclected by the Board of
Dircctors. The Board of Directors may select one or more assistants to the Secretary or
Treasurer, and may also appoint such other agents as it may deem nccessary for the transaction

of the business of the corporation.

No part of the net carnings of the corporation shall inure to the benefit of or be distributable (o its
directors, board, officers or other private persons, or organization organized and operated for a
profit (except that the corporation shall be authorized and empowered to pay reasonable
compensation for services rendered and Lo make payments and distributions in the furtherance of
the purposes set forth in Article II hereof). Notwithstanding any other provision of these
Articles, the corporation shall nol carry on any other activitics not permitted to be carried on by a
governmental entity exempt from federal income tax under section 115 of the IRC, or

comparable provisions of any successor law.

To the extent permitied by law, upon the dissolution of the corporation, the board shall after
paying or making provision [or the payment of all of the liabilities of the corporation, disposc of
all of the assets of the corporation to the University Board for forwarding to the state school aid
fund established under article IX, section 11 of the Constitution of the State of Michigan of 1963,

as amended,




These Articles of Incorporation shall nol be amended except by (he process provided in Article

IX of the Contract executed the by the corporation and Ferris State University Board of Trustees.

This process is as follows:

The corporation, by a majority vote of its Board of Dircclors, may, at any time, propose specific
amendments to these Articles of Incorporation or may proposc a meeling to discuss potential
revision to these Articles of Incorporation. The proposal will be made 1o the Universily Board
through its Director of Charter Schools. The University Board reviews, considers and votes
upon all changes or amendments to these Articles of Incorporalion.

The University Board may, at any time, propose specific changes to these Arlicles of
Incorporation or may propose a meeting to discuss potential revision. The corporation’s Board
of Directors may delegate to an officer of the corporation the review and negotiation of changes
or amendments to these Articles of Incorporation.

The Articles of Incorporation shall be amended as requested by the University Board upon a
majority vote of the corporation’s Board of Dircclors.

Amendments 1o the Articles of Incorporation take elVect only afler they have been approved by
the corporation’s Board of Directors and by the University Board and filed with the Michigan

Department of Licensing and Regulatory Affairs, Bureau of Commercial Services. In addition,
the corporation shall file with the amendment a copy of the University Board’s approval of the

amendment.
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BYLAWS
OF
HURON ACADEMY
11401 Metro Parkway
Sterling Heights MI 48312
ARTICLE 1

NAME

This organization shall be called the HURON ACADEMY (the "Academy" or the "corporation").

ARTICLE 11
FORM OF ACADEMY

The Academy is organized as a non-profit, non-stock, directorship corporation.

ARTICLE III
OFFICES

Section 1. Principal Office. The principal office of the Academy shall be located in
the State of Michigan.

Section 2. Registered Office. The registered office of the Academy may be the same
as the principal office of the Academy, but in any event must be located in the State of Michigan,
and be the business office of the registered agent, as required by the Michigan Nonprofit
Corporation Act. Changes in the resident agent and registered address of the Academy must be
reported to the Michigan Department of Consumer and Industry Services and to the Ferris State
University (the “University”) Charter Schools Office (the “CSO).

ARTICLE IV
BOARD OF DIRECTORS
Section 1. General Powers. The business, property and affairs of the Academy shall

be managed by the Academy Board of Directors ("Academy Board"). The Academy Board may
delegate such powers to the officers and committees of the Academy Board as it deems necessary,
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so long as such delegation is consistent with the Articles, these Bylaws, the Charter Contract and
Applicable Law.

Section 2. Method of Selection and Appointment, Etc. The method of selection and
appointment, length of term, number of directors, oath of public office requirements, tenure,
removal, resignation, compensation and prerequisite qualifications for and other matters pertaining
to members of the Academy Board shall comply with the Resolution adopted by the University
Board on December 16, 2022.

ARTICLE V
MEETINGS

Section 1. Annual Organizational and Regular Meetings. The Academy Board shall
hold an annual organizational meeting each year prior to the first regular meeting of the year. The
Academy Board must provide, by resolution, the time and place, within the State of Michigan, for
the holding of regular monthly meetings. Prior to October 15th of each year, the Academy Board
shall publicly present the Academy's Annual Report. The Academy Board shall provide notice of
the annual organizational and all regular meetings as required by the Open Meetings Act. The
regular meeting schedule may be altered, or regular meeting rescheduled, only by action of the
Directors and with prior approval of the CSO.

Section 2. Special Meetings. A special meeting, which is a meeting in addition to a
regular monthly meeting, may be called (a) by the President, or (b) by the Directors acting at a
duly noticed and convened meeting. The place of the special meeting shall be the same place as
the place designated for the holding of regular monthly meetings, or such other place as directed
by the President or Directors. Special meetings shall not be used to take the place of regularly
scheduled meetings, and business conducted shall be confined to subjects such as those which
require immediate attention or additional study. Business which may be conducted at the meeting
shall be limited to that stated in the notice of meeting. The holding of a special meeting shall be
subject to prior review and approval of the CSO.

Section 3. Notice;: Waiver. The Academy Board must comply with the public notice
provisions of the Open Meetings Act. In addition, notice of any meeting shall be given to each
Director stating the time and place of the meeting, delivered personally or mailed or sent by
facsimile or email to each Director at the Director's business address or email address. Any
Director may waive notice of any meeting by written statement sent by the Director, signed before
or after the holding of the meeting. The attendance of a Director at a meeting constitutes a waiver
of notice of such meeting, except where a Director attends a meeting for the express purpose of
objecting to the transaction of any business because the meeting is not lawfully called or convened.

Section 4. Quorum. A number of Directors equal to a majority of the number of board
member positions on the Academy Board as determined by resolution of the University Board,
constitutes a quorum for the transaction of business at any meeting of the Board of Directors. If
less than a quorum is present at a meeting which had been duly noticed and convened, then the
Directors present, by action of a majority, may adjourn and provide a time and place for
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reconvening the meeting, but shall have no authority to take other action. Notice of such
reconvened meeting shall be given as provided by the Open Meetings Act.

Section 5. Manner of Acting. The act of the majority of the Directors present at a
meeting at which a quorum is present shall be the act of the Academy Board. No member of the
Board of Directors may vote by proxy or by way of a telephone conference.

Section 6. Open Meetings Act. All meetings of the Academy Board shall at all times
be in compliance with the Open Meetings Act.

Section 7. Presumption of Assent. A Director of the Academy Board who is present
at a meeting of the Academy Board at which action on any corporate matter is taken shall be
presumed to have assented to the action taken unless that Director's dissent shall be entered in the
minutes of the meeting or unless that Director shall file a written dissent to such action with the
person acting as the Secretary of the meeting before the adjournment thereof or shall forward such
dissent by registered mail to the Secretary of the corporation immediately after the adjournment of
the meeting. This right to dissent shall not apply to a Director who voted in favor of such action.

ARTICLE VI
COMMITTEES

Section 1. Committees. The Academy Board, by resolution, may designate one or
more committees, each committee to consist of one or more Directors selected by the Academy
Board. As provided in the resolution as initially adopted, and as thereafter supplemented or
amended by further resolution, the committees shall have such powers as delegated by the
Academy Board, except (i) filling of vacancies in the officers of the Academy Board or committees
created pursuant to this Section; (ii) amending the Articles of Incorporation or Bylaws; or (iii) any
action the Academy Board cannot lawfully delegate under the Articles, Bylaws or Applicable Law.
All committee meetings shall at all times be in compliance with the Open Meetings Act, as
applicable. Each committee shall fix its own rules governing the conduct of its activities and shall
make such reports to the Academy Board of its activities as the Academy Board may request.

ARTICLE VII
OFFICERS OF THE BOARD

Section 1. Number. The officers of the Academy shall be a President, Vice President,
Secretary, Treasurer, and such assistant Treasurers and assistant Secretaries as may be selected by
the Academy Board.

Section 2. Election and Term of Office. The Academy Board shall elect the initial
officers at its first duly noticed meeting. Thereafter, the officers of the Academy shall be elected
annually by the Academy Board. If the election of officers is not held at the annual organizational
meeting, the election shall be held as soon thereafter as may be convenient. Each officer shall hold
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office while qualified or until the officer resigns or is removed in the manner provided in
Section 3, or until a successor is elected.

Section 3. Removal. Any officer or agent elected or appointed by the Academy Board
may be removed by the Academy Board whenever in its judgment the best interests of the
corporation would be served thereby.

Section 4. Vacancies. A vacancy in any office shall be filled by appointment by the
Academy Board for the unexpired portion of the term.

Section 5. President. The President of the Academy shall be a member of the Academy
Board. The President of the corporation shall preside at all meetings of the Academy Board. If
there is not a President, or if the President is absent, then the Vice President shall preside. If the
Vice President is absent, then a temporary chair, chosen by the members of the Academy Board
attending the meeting shall preside. The President shall be an ex officio member of all standing
committees and shall be Chairperson of those committees designated by the Academy Board. The
President shall, in general, perform all duties incident to the office of President of the Board as
may be prescribed by the Academy Board from time to time.

Section 6. Vice President. The Vice President of the Academy shall be a member of
the Academy Board. In the absence of the President or in the event of the President's death,
inability or refusal to act, the Vice President shall perform the duties of President, and when so
acting, shall have all the powers of and be subject to all the restrictions upon the President. The
Vice President shall perform such other duties as from time to time may be assigned to the Vice
President by the President or by the Academy Board.

Section 7. Secretary. The Secretary of the Academy shall be a member of the Academy
Board. The Secretary shall: (a) keep the minutes of the Academy Board meetings in one or more
books provided for that purpose; (b) see that all notices, including those notices required under the
Open Meetings Act, are duly given in accordance with the provisions of these Bylaws or as
required by law; (c) be custodian of the corporate records and of the seal of the corporation and
see that the seal of the corporation is affixed to all authorized documents; (d) keep a register of the
post office address of each Director; and (e) perform all duties incident to the office of Secretary
and other duties assigned by the President or the Academy Board.

Section 8. Treasurer. The Treasurer of the Academy shall be a member of the
Academy Board. The Treasurer shall: (a) have charge and custody of and be responsible for all
funds and securities of the corporation; (b) keep accurate books and records of corporate receipts
and disbursements; (¢) deposit all moneys and securities received by the corporation in such banks,
trust companies or other depositories as shall be selected by the Board; (d) complete all required
corporate filings; (e) assure that the responsibilities of the fiscal agent of the corporation are
properly carried out; and (f) in general, perform all of the duties incident to the office of Treasurer
and such other duties as from time to time may be assigned by the President or by the Academy
Board.
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Section 9. Assistants and Acting Officers. The Assistants to the officers, if any,
selected by the Academy Board, shall perform such duties and have such authority as shall from
time to time be delegated or assigned to them by the Secretary or Treasurer or by the Academy
Board. The Academy Board shall have the power to appoint any person to perform the duties of
an officer whenever for any reason it is impractical for such officer to act personally. Such acting
officer so appointed shall have the powers of and be subject to all the restrictions upon the officer
to whose office the acting officer is so appointed except as the Academy Board may by resolution
otherwise determine. However, no assistant shall be entitled to vote as a Director.

Section 10.  Salaries. Officers of the Board, as Directors of the corporation, may not be
compensated for their services. By resolution of the Academy Board, officers may be reimbursed
for reasonable expenses incident to their duties.

Section 11.  Filling More Than One Office. Subject to the statute concerning the
Incompatible Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to
15.185 of the Michigan Compiled Laws, any two offices of the corporation except those of
President and Vice President may be held by the same person, but no officer shall execute,
acknowledge or verify any instrument in more than one capacity.

ARTICLE VIII

CONTRACTS, LOANS, CHECKS AND DEPOSITS;
SPECIAL CORPORATE ACTS

Section 1. Contracts. The Board of Directors may authorize any officer or officers,
agent or agents, to enter into any contract, to execute and deliver any instrument, or to acknowledge
any instrument required by law to be acknowledged in the name of and on behalf of the
corporation. Such authority may be general or confined to specific instances, but the appointment
of any person other than an officer to acknowledge an instrument required by law to be
acknowledged should be made by instrument in writing. When the Academy Board authorizes the
execution of a contract or of any other instrument in the name of and on behalf of the corporation,
without specifying the executing officers, the President or Vice President, and the Secretary or
Treasurer may execute the same and may affix the corporate seal thereto. No contract entered into,
by or on behalf of the Academy Board, shall in any way bind Ferris State University or impose
any liability on Ferris State University, its trustees, officers, employees or agents.

Section 2. Loans. No loans shall be contracted on behalf of the corporation and no
evidences of indebtedness shall be issued in its name unless authorized by a resolution of the
Academy Board. Such authority may be general or confined to specific instances. No loan,
advance, overdraft, or withdrawal by an officer or Director of the corporation, other than in the
ordinary and usual course of the business of the Academy, shall be made or permitted. No loan
entered into, by or on behalf of the Academy Board, shall in any way be considered a debt or
obligation of Ferris State University or impose any liability on Ferris State University, its trustees,
officers, employees or agents.
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Section 3. Checks, Drafts. etc. All checks, drafts or other orders for the payment of
money, notes or other evidences of indebtedness issued in the name of the Academy, shall be
signed by such officer or officers, agent or agents, of the corporation and in such manner as shall
from time to time be determined by resolution of the Academy Board.

Section 4. Deposits. All funds of the Academy shall be deposited from time to time to
the credit of the corporation in such banks, trust companies or other depositories as the Academy
Board may select, provided that such financial institution is eligible to be a depository of surplus
funds under Section 3 or 7 of Act No. 105 of the Public Acts of 1855, as amended, being sections
21.143 and 21.147 of the Michigan Compiled Laws.

Section 5. Voting of Gifted, Bequest or Transferred Securities Owned by this
Corporation. Subject always to the specific directions of the Academy Board, any shares or other
securities issued by any other corporation and owned or controlled by this corporation may be
voted at any meeting of security holders of such other corporation by the President of this
corporation or by proxy appointed by the President, or in the absence of the President and the
President's proxy, by the Secretary or Treasurer of this corporation or by proxy appointed by the
Secretary or Treasurer. Such proxy or consent in respect to any shares or other securities issued
by any other corporation and owned by this corporation shall be executed in the name of this
corporation by the President, the Secretary or the Treasurer of this corporation without necessity
of any authorization by the Academy Board, affixation of corporate seal or countersignature or
attestation by another officer. Any person or persons designated in the manner above stated as the
proxy or proxies of this corporation shall have full right, power and authority to vote the shares or
other securities issued by such other corporation and owned by this corporation the same as such
shares or other securities might be voted by this corporation. This section shall in no way be
interpreted to permit the corporation to invest any of its surplus funds in any shares or other
securities issued by any other corporation. This section is intended to apply, however, to all gifts,
bequests or other transfers of shares or other securities issued by any other corporation which are
received by the corporation.

Section 6. Contracts Between Corporation and Related Persons. Any contract or
proposed contract between a director, officer or employee of the Academy and the Academy shall
be subject to Public Act 317 of 1968, MCL 50.321, ef seq., which governs contracts of public
servants within the public entities in which they serve. For such contracts which may be
permissible under the Act, the director, officer or employee shall comply with the public disclosure
requirements of Act 317.
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ARTICLE IX
INDEMNIFICATION

Each person who is or was a Director, officer or member of a committee of the Academy
and each person who serves or has served at the request of the Academy as a trustee, director,
officer, partner, employee or agent of any other corporation, partnership, joint venture, trust or
other enterprise, shall be indemnified by the Academy to the fullest extent permitted by the
corporation laws of the State of Michigan as they may be in effect from time to time. The
corporation may purchase and maintain insurance on behalf of any such person against any liability
asserted against and incurred by such person in any such capacity or arising out of his status as
such, whether or not the corporation would have power to indemnify such person against such
liability under the preceding sentence. The corporation may, to the extent authorized from time to
time by the Board, grant rights to indemnification to any employee or agent of the corporation to
the fullest extent provided under the laws of the State of Michigan as they may be in effect from

time to time.

ARTICLE X

FISCAL YEAR
The fiscal year of the corporation shall begin on the first day of July in each year.
ARTICLE XI

AMENDMENTS

These Bylaws may be altered, amended or repealed and new Bylaws may be adopted by
obtaining (a) the affirmative vote of a majority of the Academy Board at any regular or special
meeting of the Academy Board, if a notice setting forth the terms of the proposal has been given
in accordance with the notice requirements of these bylaws and applicable law, and (b) the written
approval of the changes or amendments by the University Board. These Bylaws and any
amendments to them take effect only after they have been approved by both the Academy Board
and by the University Board.
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CERTIFICATION

The Academy Board certifies that these Bylaws were adopted as and for the Bylaws of a Michigan
Public School Academy corporation in an open and public meeting, by the Academy Board on
L - 20 23
Date

The Academy Board further certifies that these bylaws were provided to the Academy
Board by the University Board and that a copy of the executed Bylaws is being presented to the

University Board for approval.
Hobten o Q. Colinhr

Academy Board of Directors Secretary

APPROVED BY:
A

e

Designee of University Board

Dated: (:-/7/)3

HURa ACAd MY

HA Board Packel 4-18-23
Page 91 of 101
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CONTRACT SCHEDULE 3

FISCAL AGENT AGREEMENT




SCHEDULE 3
FISCAL AGENT AGREEMENT
This Agreement is made and shall become effective as of the 1** day of July, 2023 by and
among Ferris State University Board of Trustees ("University Board"), an authorizing body as
defined by the Revised School Code as amended, (the "Code"), the State of Michigan (the "State")
and the Board of Directors of HURON ACADEMY ("Academy"), a public school academy.

Preliminary Recitals

WHEREAS, pursuant to the Code and the Contract dated July 1, 2023, the
University Board, as authorizing body, is the fiscal agent for the Academy, and

WHEREAS, the University Board is required by law to forward any State
School Aid Payments received from the State on behalf of the Academy to the

Academy,

NOW, THEREFORE, in consideration of the premises set forth below, the
parties agree to the following:

ARTICLE I

DEFINITIONS AND INTERPRETATIONS

Section 1.01 Definitions. Unless otherwise provided, or unless the context requires
otherwise, the following terms shall have the following definitions:

(a) "Account” means an account established by the Academy for the receipt of State
School Aid Payments at a bank, savings and loan association, or credit union which is eligible to
be a depository of surplus funds under Sections 5 or 6 of Act No. 105 of the Public Acts of 1855,
being Sections 21.145 and 21.146 of the Michigan Compiled Laws.

(b) "Agreement" means this Fiscal Agent Agreement executed by the University
Board, the Treasurer of the State of Michigan and the Academy.

() "Contract” means the contract to charter a public school academy which the
University Board and the Academy are entering into on July 1, 2023.

(d) "Fiscal Agent" means the University Board or an officer or employee of Ferris State
University as designated by the University Board.

©) "Other Funds" means any other public or private funds which the Academy receives
and for which the University Board may act as fiscal agent.
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® "State School Aid Payment" means any payment of money the Academy receives
from the school aid fund established pursuant to Article IX, Section 11 of the Michigan
Constitution of 1963 or under the School Aid Act of 1979, as amended.

(2) "State" means the State of Michigan.
(h) "State Board" means State Board of Education.

i) "State Treasurer" means the office responsible for issuing funds to public school
academies for State School Aid Payments pursuant to the School Aid Act of 1979, as amended.

Section 1.02 Terms and Conditions Definitions. Capitalized terms not defined herein
and defined in the Contract Terms and Conditions shall have the meaning given in the Contract
Terms and Conditions.

ARTICLE 11

FISCAL AGENT DUTIES

Section 2.01 Receipt of School Aid Funds. The University Board is the Fiscal Agent for
the Academy for the limited purpose of receiving State School Aid Payments. By separate
agreement, the University Board and the Academy may also agree that the University will receive
Other Funds for transfer to the Academy. The Fiscal Agent will receive State School Aid
Payments from the State, as provided in Section 3.02.

Section 2.02 Transfer to Academy. Except as provided in Article X of the Terms and
Conditions of the Contract and in the Oversight Agreement, the Fiscal Agent shall transfer all State
School Aid Payments and all Other Funds received on behalf of the Academy to the Academy
within ten (10) days of receipt or as otherwise required by the provisions of the State School Aid
Act of 1979 or applicable state board rules. The State School Aid Payments and all Other Funds
shall be transferred into the Account designated by a resolution of the Board of Directors of the
Academy and by a method of transfer acceptable to the Fiscal Agent.

Section 2.03 Limitation of Duties. The Fiscal Agent has no responsibilities or duties to
verify the Academy's pupil count, as defined in the State School Aid Act of 1979, as amended, or
to authorize, to approve or to determine the accuracy of the State Aid School Payments received
on behalf of the Academy from the State Treasurer. The duties of the Fiscal Agent are limited to
the receipt and transfer to the Academy of State School Aid Payments and Other Funds received
by the Academy. The Fiscal Agent shall have no duty to monitor or approve expenditures made
by the Academy Board.

Section 2.04 Academy Board Requests for Direct Intercept of State School Aid
Payments. If the Academy Board requests permission to direct that a portion of its State School
Aid Payments be forwarded by the Fiscal Agent to a third party account for the payment of
Academy debts and liabilities, the Academy shall submit to the University Charter Schools Office:
() a copy of the Academy Board's resolution authorizing the direct intercept of State School Aid
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Payments; (i) a copy of a State School Aid Payment Agreement and Direction document that is
in a form acceptable to the Fiscal Agent; and (iii) copies of such other documentation regarding
the transaction which is the subject of the proposed direct intercept as the University Charter
Schools Office may request. No such State School Aid Payment Agreement and Direction
document shall take effect unless receipt thereof is acknowledged by the Fiscal Agent.

ARTICLE 111

STATE DUTIES

Section 3.01 Eligibility for State School Aid Payments. The State, through its
Department of Education, has sole responsibility for determining the eligibility of the Academy to
receive State School Aid Payments. The State, through its Department of Education, has sole
responsibility for determining the amount of State School Aid Payments, if any, that the Academy
shall be entitled to receive.

Section 3.02 Method of Payment. Each State School Aid Payment for the Academy will
be made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the warrant
to the Fiscal Agent or by electronic funds transfer into an account specified by the Fiscal Agent.
The State shall make State School Aid Payments at the times specified in the State School Aid Act
of 1979, as amended.

ARTICLE IV

ACADEMY DUTIES

Section 4.01 Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, an Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended.

Section 4.02 Expenditure of Funds. An Academy may expend funds from the State
School Aid Fund for any purpose permitted by the State School Aid Act of 1979 and, subject to
limitations contained in the Contract, may enter into contracts and agreements determined by the
Academy as consistent with the purposes for which the funds were appropriated.

Section 4.03 Mid-Year Transfers. Funding for students transferring into or out of the
Academy during the school year shall be in accordance with the State School Aid Act of 1979.

Section 4.04 Repayment of Overpayment. The Academy shall be directly responsible
for reimbursing the State for any overpayments of State School Aid Payments. At its option, the
State may reduce subsequent State School Aid Payments by the amount of the overpayment or
may seek collection of the overpayment from the Academy.
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Section 4.05 Deposit of Academy Funds. The Academy Board agrees to comply with
Section 1221 of the Revised School Code, being MCL 380.1221, regarding the deposit of State
School Aid Payments and Other Funds received by the Academy.

ARTICLE YV

RECORDS AND REPORTS

Section 5.01 Records. The Fiscal Agent shall keep books of record and account of all
transactions relating to the receipts, disbursements, allocations and application of the State School
Aid Payments and Other Funds received, deposited or transferred for the benefit of the Academy,
and these books shall be available for inspection at reasonable hours and under reasonable
conditions by the Academy and the State.

Section 5.02 Reports. Upon request of the Academy Board, the Fiscal Agent shall
prepare and send to the Academy within thirty (30) days of June 30, a written report dated as of
June 30 summarizing all receipts, deposits and transfers made on behalf or for the benefit of the
Academy during the period beginning on the latter of the date hereof or the date of the last such
written report and ending on the date of the report, including without limitation, State School Aid
Payments received on behalf of the Academy from the State Treasurer and any Other Funds for
which the University Board acted as Fiscal Agent under this Agreement.

ARTICLE VI

CONCERNING THE FISCAL AGENT

Section 6.01 Representations. The Fiscal Agent represents that it has all necessary power
and authority to enter into this Agreement and undertake the obligations and responsibilities
imposed upon it in this Agreement and that it will carry out all of its obligations under this
Agreement.

Section 6.02 Limitation on Liability. The liability of the Fiscal Agent to transfer funds
to the Academy shall be limited to the amount of State School Aid Payments as are from time to
time delivered by the State and the amount of Other Funds as delivered by the source of those
funds.

The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in
good faith in any exercise of reasonable care and believed by it to be within the discretion or power
conferred upon it by this Agreement, nor shall the Fiscal Agent be responsible for the consequences
of any error of judgment; and the Fiscal Agent shall not be answerable except for its own action,
neglect or default, nor for any loss unless the same shall have been through its gross negligence or
willful default.
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The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments
received from the State Treasurer to which the Academy was properly entitled. The Fiscal Agent
shall not be liable for any State School Aid overpayments made by the State Treasurer to the
Academy for which the State subsequently seeks reimbursement.

In the event that the State, the State Board of Education or the Superintendent of Public
Instruction provides written instructions to the Fiscal Agent, requesting that the Fiscal Agent return
to the Department of Treasury any State School Aid Funds allocated to the Fiscal Agent for the
Academy, the Fiscal Agent shall not be liable to the Academy for returning such funds to the State.
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Acknowledgment of Receipt

The undersigned, on behalf of the State of Michigan, Department of Treasury,
acknowledges receipt of the foregoing Fiscal Agent Agreement between Ferris State University
Board of Trustees and the Board of Directors of HURON ACADEMY.

By: (g por H oy
Alysoif Hayden, Difector
Bureau of State and Authority Finance
Michigan Department of Treasury

Date: Ap\;\ 24, 7023
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CONTRACT SCHEDULE 4

OVERSIGHT AGREEMENT




SCHEDULE 4
OVERSIGHT AGREEMENT

This Agreement is made and shall become effective as of the 1% day of July, 2023, by and
between Ferris State University Board of Trustees ("University Board"), an authorizing body as
defined by the Revised School Code as amended (the "Code"), and the Board of Directors of
HURON ACADEMY ("Academy"), a public school academy as defined by the Code.

Preliminary Recitals

WHEREAS, the University Board, subject to the leadership and general
supervision of the State Board of Education over all public education, is responsible for overseeing
the Academy's compliance with the Contract and all Applicable Law;

NOW, THEREFORE, in consideration of the premises set forth below, the parties
agree to the following:

ARTICLEI

DEFINITIONS AND INTERPRETATIONS

Section 1.01 Definitions. Unless otherwise provided, or unless the context requires
otherwise, the following terms shall have the following definitions:

(a) "Agreement" means this Oversight Agreement executed by the University Board
and the Academy.

(b) "Applicable Law" means all state and federal laws applicable to public school
academies.

(c) "Compliance Certification Duties" means the Academy's duties set forth in
Section 2.02.

(d) "Contract” means the contract to charter a public school academy which the
University Board and the Academy are entering into on July 1, 2023.

(e "Oversight Responsibilities" means the University Board's oversight
responsibilities set forth in Section 2.01.

® "State School Aid Payment" means any payment of money the Academy receives
from the state school aid fund established pursuant to Article IX, Section 11 of the Michigan
Constitution of 1963 or under the School Aid Act of 1979 as amended.
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Section 1.02 Terms and Conditions Definitions. Capitalized terms not defined herein
and defined in the Contract Terms and Conditions shall have the meaning given in the Contract
Terms and Conditions.

ARTICLE 11

OVERSIGHT AND COMPLIANCE CERTIFICATION RESPONSIBILITIES

Section 2.01 Oversight Responsibilities. The University Board as it deems necessary to
fulfill its oversight responsibilities, may undertake or delegate to others, the following
responsibilities:

(a) Request that Ferris State University's chief financial officer conduct a review of the
Academy's audited financial reports as submitted, including the auditor's management letters, and
report to the University Board any exceptions as well as any failure on the part of the Academy to
meet generally accepted public sector accounting principles.

(b)  Direct a designee of the University Board to conduct a review of the records or
operations of the Academy to determine compliance with Applicable Law and the Contract.

(c) Attend a meeting annually of the Academy Board of Directors and a designee of
the University Board not less than annually. In addition, the Academic Affairs/Student Affairs
Committee of the University Board may meet with the Academy Board and its School
Administrator at such additional times as shall be determined by the University Board.

(d)  Institute action pursuant to the terms of the Contract to terminate, suspend, revoke
or reform the Contract.

(e) Monitor the Academy's compliance with the Contract, the Code, and all other
Applicable Law.

® Request periodic reports from the Academy regarding any aspect of its operation,
including, without limitation, the Academy’s performance in meeting its targeted educational
goals.

(g) Request evidence that the Academy has obtained the necessary permits and
certificates of compliance to operate as a public school from the applicable governmental agencies,
including without limitation, the Michigan Consumer and Industry Services' Office of Fire Safety,
the Bureau of Construction Codes and local health departments and the Michigan Department of
Labor.

(h) Determine whether the Academy has failed to abide by or meet the educational
goals as set forth in the Contract.

(i) Provide supportive services to the Academy as deemed necessary and/or
appropriate by the University Board or its designee.
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§)) Evaluate whether the Michigan Educational Assessment Program(s), nationally
recognized achievement test or other standardized tests, or other assessment programs selected by
the Academy are or have been appropriately administered to the Academy’s student population,

goals and programs.

k) Perform such other duties and responsibilities, in its sole discretion, which it deems
necessary in order to conduct oversight of the academy’s compliance with this Contract and
Applicable Law.

O Will make available Board orientation that each new Board member must complete
prior to being seated on the academy Board.

Section 2.02 Compliance Certification Duties. The Academy agrees to perform all of the
following Compliance Certification Duties:

(a) Submit quarterly interim financial reports to the director of charter schools at Ferris
State University.

(b) Permit inspection of the Academy's records and/or premises at any time by a
designee of the University Board.

(c) Report any litigation or formal proceedings alleging violation of any Applicable
Law by the Academy to the University Board, or its designee.

(d) Upon request, provide copies of information submitted to the Department of
Education, the Superintendent of Instruction or the State Board to the University Board, or its

designee.
(e) [Intentionally omitted.]

3] Provide the University Board, or its designee, with a copy of the proposed annual
budget for the upcoming fiscal year of the Academy as provided in the Contract.

(2) Provide minutes of all Academy Board of Directors' meetings to the University
Board, or its designee, as the University Board may determine, no later than ten days after such

minutes are approved.

(h) Submit within thirty (30) days to the University Board or its designee, copies of
insurance policies binder sheets evidencing all insurance required by the Contract, and proof of
naming of University as additionally insured. The Academy shall properly maintain the necessary
insurance certificates evidencing the insurance required by the Contract.

@) Following review but prior to approval by the Academy Board, a copy of the
Academy's lease or deed for its physical facilities shall be submitted to the CSO for review and

comment.
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§)) Submit to the University Board or its designee, copies of all fire, health and safety
approvals required by law for the operation of a school.

(k) Submit to the University Board or its designee, an inspection report regarding
asbestos-containing materials in the building. The Academy must develop and adopt a
management plan as required.

()] Submit annually to the CSO a description of how the Academy will provide notice
of the application process and enrollment period to persons most likely to be interested in the
Academy. At a minimum, these notices must (i) include some evening and weekend time for
enrolling students in the Academy, (ii) set forth the date for the holding of a random selection
drawing if such a drawing becomes necessary, and (iii) comply with any applicable University
Board or CSO policies from time to time in effect regarding this subject.

(m)  Submit to the CSO a copy of any agreement with an Educational Service Provider
to provide persons to perform work at the Academy, together with a detailed description of the
means by which the Educational Service Provider will be held accountable to the Academy Board
for the day-to-day performance of its obligations under such agreement.

(n) If the Academy desires to (i) finance the acquisition by lease, purchase, or other
means, of facilities or equipment, in excess of $150,000, pursuant to arrangements calling for
payments over a period greater than one (1) year, and which include a pledge to one or more third
parties of a portion of the funds to be received by the Academy from the State of Michigan pursuant
to the State School Aid Act of 1979, as amended, being MCL 388.1601 et seq., or (ii) direct that a
portion of its State School Aid Payments be forwarded by the Fiscal Agent to a third party account
for the payment of Academy debts and liabilities, the Academy shall submit a written request to
the CSO Director describing the proposed transaction and the facilities or equipment to be acquired
with the proceeds thereof (if any), and in the case of a transaction described in subparagraph (ii)
of this paragraph, shall submit to the University Charter Schools Office: (a) a copy of the Academy
Board's resolution authorizing the direct intercept of State School Aid Payments; (b) a copy of a
State School Aid Payment Agreement and Direction document that is in a form acceptable to the
University Charter Schools Office; and (c) copies of such other documentation regarding the
transaction which is the subject of the proposed direct intercept as the University Charter Schools
Office may request. The CSO Director may disapprove the proposed transaction in his or her sole
discretion. If the proposed transaction is disapproved, such disapproval may, but shall not be
required to, state one or more conditions which, if complied with by the Academy and any lender,
lessor, seller or other party, would cause such disapproval to be deemed withdrawn. By not
disapproving a proposed transaction, the CSO Director is in no way giving approval of the
proposed transaction, or any of the terms or conditions thereof.

(0) By June 1st of each year, the Academy Board shall provide a copy of the Academy
Board's public meeting schedule for the upcoming school year. The Academy Board's public
meeting schedule shall include the date, time and location of the public meetings for the upcoming
school year. Within ten (10) business days of Academy Board approval, the Academy Board shall
provide a copy to the CSO of any changes to the Academy Board public meeting schedule.
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Section 2.03 Waiver and Delegation of Oversight Procedures. The University Board or
its designee and the Academy may agree to modify or waive any of the Oversight Duties or
Compliance Certification Duties. The University Board may delegate its Oversight Duties, or any
portion of its Oversight Duties, to an officer of Ferris State University or others.

ARTICLE IIT

RECORDS AND REPORTS

Section 3.01 Records. The University Board shall keep records of all Oversight
Duties conducted, and these records shall be available for inspection at reasonable hours and under
reasonable conditions by the Academy. The Academy will keep records in which complete and
correct entries shall be made of all Compliance Certification Duties conducted, and these records
shall be available for inspection at reasonable hours and under reasonable conditions by the

University Board.

ARTICLE IV

MISCELLANEOUS

Section 4.01 Administrative Fee. The Academy agrees to pay to the University
Board an administrative fee of three percent (3%) of the state school aid payments (pupil
foundation fee only) received by the Academy. This fee shall be retained by the University Board
from each State School Aid Payment received by the University Board for forwarding to the
Academy. This fee shall compensate the University Board for overseeing the Academy's
compliance with the Contract and all Applicable Law.

Section 4.02 Time of the Essence. Time shall be of the essence in the performance
of obligations from time to time imposed upon the Academy and the University Board by this
Agreement.
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CONTRACT SCHEDULE 5

DESCRIPTION OF STAFF RESPONSIBILITIES




ASSISTANT PRINCIPAL

Reports To: School Leader

Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Assistant School Leader, Dean of Curriculum, Director of Curriculum and

Instruction, Vice Principal

Core Principles

Employees of Partner Solutions are dedicated to the mission of student and Academy success.
The employees understand and contribute to building a culture that is driven by a belief and a
desire that every child deserves a high quality, safe and orderly school where students and
families are held in the highest regard. In every location, every position supports one another,
works collaboratively to solve problems, demonstrates a willingness to improve and aspires to
play an integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

The Assistant Principal is responsible for supporting the School Leader in developing positive
relationships with students, families and staff to develop a culture that fulfills the mission of the
Academy. The Assistant Principal will assist in the supervision, mentoring and evaluation of
assigned Academy staff and contribute to the school improvement planning process and the
determination of professional development. The Assistant Principal is responsible for daily
operations at the Academy as assigned with regard to safety, compliance, achievement and
student retention. In the absence of the School Leader, the Assistant Principal assumes
responsibility for Academy operations. Ultimately, the Assistant Principal will demonstrate
innovative ways of responding to challenges that reflect a dedication and belief that all children
can succeed. In addition, the Assistant Principal is responsible for any and all further duties as

assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. They will share
responsibility for the supervision of all assigned employees and ultimately the effectiveness of
the Academy. Supervisory responsibilities include participating in the staff evaluation process
and developing and being faithful to procedures and plans that result in 100% compliance and

positive stakeholder perception.

Planning & Implementation

An effective employee in this position will act to assist the School Leader by participating in the
planning, evaluation and recommendation of goals and objectives for staff. In addition, the
Assistant Principal will ideally be able to provide assistance with leadership in curriculum,
instruction, school improvement, school safety, student management, home-Academy
relationships and professional development. The Assistant Principal is responsible for carrying
out all programs within the Academy with fidelity.



Knowledge & Expertise

Qualified employees in this position will possess and continuously build knowledge of all
aspects of school reform and improvement. The Assistant Principal will actively seek to increase
and apply their knowledge of curriculum development, training design, metrics for evaluation,
analysis of student achievement data and research on effective pedagogy. They must be aware of
research on motivation and behavior for the effective management of students. The Assistant
Principal must be comfortable working with all business related documents, including budget,
compliance, student records and any other supplemental documents.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability
to identify problems, collect information and establish facts. In addition, they will possess the
ability to provide both logical and abstract solutions in standard and non-standard situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education &Experience

All administrators or other person whose primary responsibility is administering instructional
programs or as a chief business official shall meet the certification and continuing education
requirements as described in MCL 380.1246. It is the employee’s responsibility to understand
and fulfill any license and training obligations specific to position and/or for equipment that will
be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee would ideally be
able to meet the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



ATHLETIC COACH

Reports To: School Leader and/or Department Director
Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Assistant Coach

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success.

The employees understand and contribute to building a culture that is driven by a belief and a
desire that every child deserves a high quality, safe and orderly school where students and
families are held in the highest regard. In every location, every position supports one another,
works collaboratively to solve problems, demonstrates a willingness to improve and aspires to
play an integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties
Employees in this position are responsible for successful organization and planning of athletic

programs. The Athletic Coach must possess knowledge in their sport. The Athletic Coach must
act be able to instruct and inspire student athletes. The Athletic Coach must schedule practices,
games and team meetings. The Athletic Coach should be familiar with the Academy mission and
Michigan High School Athletic Association (“MHSAA”) rules and regulations. In addition, the
Athletic Coach is responsible for all other duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. The Athletic
Coach is responsible for the supervision of all student athletes. In addition, the Athletic Coach
will be responsible for the supervision of Assistant Coaches when applicable. Supervisory
responsibilities include assisting in rewarding and disciplining athletes, addressing complaints
and assisting in the supervision of volunteers and fundraising.

Planning & Implementation

An effective employee in this position will possess the ability to provide support and assistance
with the development and implementation of the Academy’s athletic program. The Athletic
Coach must be able to identify areas within athletics needing improvement. In addition, the
Athletic Coach must assist in organizing volunteering efforts, fundraising, athletic banquets, etc.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of the sport(s) being coached. The
Athletic Coach must possess knowledge of the MHSAA rules and regulations, as well as basic

first aid training.



Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability
to identify problems, collect information and establish facts. In addition, an individual in this
position will possess the ability to provide both logical and abstract solutions in standard and
non-standard situations. An employee in this position will evidence this quality through mission-
driven, research-based decision making.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

* All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience
The Athletic Coach must successfully complete a concussion training course prior to beginning

their assignment. It is the employee’s responsibility to understand and fulfill any license and
training obligations specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to
meet the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate to loud noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



CHILDCARE ASSISTANT

Reports To: School Leader and/or Department Director
Employed By: Partner Solutions

FLSA Status: Non-Exempt

Other Titles: Aide, LatchKey

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

Employees in this position are responsible for assisting in all aspects of the Childcare program.
The Childcare Assistant will work under the supervision of the School Leader. In addition, the
Childcare Assistant must maintain a safe and orderly environment for students and must account
for all assigned students within the program. The Childcare Assistant is subject to all other duties

as assigned.

Qualifications

Supervision
Individuals in this position must be able to apply effective supervision methods. The Childcare
Assistant will be responsible for the supervision of all assigned students in the Childcare program.

Planning & Implementation
An effective employee in this position will provide effective childcare within a designated
program. In addition, the Childcare Assistant will assist with instruction for students involved in

the program.

Knowledge & Expertise
Qualified employees in this position will possess the ability to maintain a safe and orderly
environment. In addition, the Childcare Assistant must be able to account for multiple students at

once.

Reasoning Ability
An employee in this position must be able to effectively draw conclusions based on their ability to

identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations. An employee in this position will evidence this quality through mission-driven,
research-based decision making.



Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience

The Childcare Assistant must be at least 18 years of age and have successfully completed CPR
and First Aid Training. In addition, the Childcare Assistant must meet any additional licensing
standards as established by the Michigan Bureau of Community and Health Systems. It is the
employee’s responsibility to understand and fulfill any license and training obligations specific to
position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet
the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate to loud noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



CUSTODIAN

Reports To: School Leader and/or Department Director
Employed By: Partner Solutions

FLSA Status: Non-Exempt

Other Titles: Maintenance

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success.

The employees understand and contribute to building a culture that is driven by a belief and a
desire that every child deserves a high quality, safe and orderly school where students and
families are held in the highest regard. In every location, every position supports one another,
works collaboratively to solve problems, demonstrates a willingness to improve and aspires to
play an integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

An employee in this position is responsible for all assigned custodial duties, including the
cleanliness, maintenance and safety of all assigned Academy buildings, equipment and grounds.
Employees in this position will perform routine cleaning and minor repairs. The Custodian is
responsible for creating and maintaining a cleaning schedule. In addition, the Custodian is
responsible for all further duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply supervision assistance when applicable. At
times, the Custodian may be responsible for assisting with the supervision of students.

Planning & Implementation
An effective employee in this position will possess the ability to provide reliable input in order to
develop and maintain an efficient cleaning schedule for the Academy. In addition, the Custodian

must be able to carry out the schedule routinely.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of cleaning and maintenance of

buildings, grounds and equipment. The Custodian must possess knowledge of cleaning tools,
chemicals and procedures. The Custodian must also be able to operate cleaning equipment

safely.

Reasoning Ability
An employee in this position must be able to effectively draw conclusions based on their ability

to identify problems, collect information and establish facts. In addition, an individual in this
position will possess the ability to provide both logical and abstract solutions in standard and

non-standard situations.



Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience

The Custodian must complete hazardous materials training prior to beginning their assignment. It
is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to
meet the following physical demands:

® Occasionally lift and/or move objects weighing up to 75 pounds (when applicable, a
back-belt should be worn when lifting heavy objects).

Stand or walk for the majority of a day.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Withstand exposure to cleaning chemicals on a routine basis.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



DEPARTMENT DIRECTOR

Reports To: School Leader

Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Athletic Director, Child Care Director, Food Service Director, Summer School

Program Director, Latchkey Site Director, Special Education Director, Special Education
Supervisor, Special Education Coordinator, Director of Teacher Support Team (“TST”),
Transportation Director, Health Coordinator, Information Technology (“IT”), Network
Coordinator, Facilities Supervisor, Lead Custodian, Title I Compliance Coordinator, Admissions
Director, Enrollment Director, Lead Paraprofessional, Leadership Team Member, School Start Up
Project Manager, Dean of Administrative Services, Director of TST and Administrative Services,
Dean of Students, Academic Coach, Director of School Learning, Behavior Intervention
Specialist, Director of Compliance, Director of Student Development, Behavioral/Instructional
Coach, Student Advocate, Dean of Teaching and Student Learning, Dean of Academic and Student
Services, Director of Development & Marketing, Development/Special projects Coordinator,
Director of Operations, Trauma Service Coordinator

Core Principles

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The
employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

An employee in this position is responsible for establishing positive relationships with students,
families and staff to develop a culture that fulfills the mission of the Academy. The Department
Director may be responsible for the functions of their specific department. The Department
Director may supervise department staff. The Department Director is responsible for maintenance
of the department specific records. The Department Director is responsible for scheduling,
reporting and communicating with parents, students and staff as it pertains to their department. In
addition, the Department Director is responsible for any and all duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. The Department
Director is responsible for assisting in the supervision of assigned staff. Supervisory
responsibilities include assisting in the evaluation process, rewarding and disciplining employees,
addressing complaints, delegating work related tasks and assisting in the interviewing, hiring and

training of employees.



Planning & Implementation

An effective employee in this position will possess the ability to provide leadership, initiative,
support and assistance with all functions within the department. In addition, an individual in this
position will be able to lead staff in the creation of schedules, record maintenance and all necessary
reporting.

Knowledge & Expertise

Qualified employees in this position will possess knowledge of all department functions. The
Department Director must be able to manage all aspects of the department. The Department
Director must be comfortable working with business related documents, such as budgeting,
compliance, student enrollment and all other necessary documentation.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience
The Child Care Director must meet all applicable qualifications established by the Michigan

Bureau of Community and Health Systems.

The Transportation Director must meet all State of Michigan requirements for Bus Drivers. In
addition, a Transportation Director must be at least 18 years of age, have less than six points on
their driver’s license and possess a chauffeur license.

The Special Education Director must possess a bachelor’s degree and meet all requirements for
Special Education Supervisor approval from the Intermediate School District (“ISD”). To the
extent this position is deemed to be an administrator of instructional programs (including the
supervisor of certified teachers) and/or a chief business official, this position is required to meet
the following: All administrators or other person whose primary responsibility is administering
instructional programs or as a chief business official shall meet the certification and continuing
education requirements as described in MCL 380.1246.

The Food Service Director must be ServSafe certified or hold a Food Handler’s Certificate.



The Lead Paraprofessional must meet one of the following requirements:
e Complete at least two years of study at an institution of higher education (equal to 60 semester
hours), or
e Obtain an associate’s degree (or higher), or
e Meet a rigorous standard of quality and demonstrate, through a formal state or local academic
assessment:
o Knowledge of, and the ability to assist in, instructing reading, writing and mathematics;
or
o Knowledge of and the ability to assist in, instructing reading readiness, writing
readiness and mathematics readiness, as appropriate.

Any position that is deemed to be an administrator of instructional programs (including the
supervisor of certified teachers) and/or a chief business official is required to meet the following:
All administrators or other person whose primary responsibility is administering instructional
programs or as a chief business official shall meet the certification and continuing education
requirements as described in MCL 380.1246. It is the employee’s responsibility to understand and
fulfill any license and training obligations specific to position and/or for equipment that will be

operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet

the following physical demands:

e Occasionally lift and/or move objects weighing up to 25 pounds (75 pounds for a Facilities
Supervisor).

e Stand and walk frequently.

e Withstand all demands presented by outside weather conditions at any time of the year.

e Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



FOOD SERVICE EMPLOYEE

Reports To: School Leader and/or Department Director
Employed By: Partner Solutions
FLSA Status: Non-Exempt

Core Principles

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The
employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties
Food Service Employees are responsible for all phases of food preparation. Food Service
Employees must be able to maintain a safe, clean and orderly working environment. In addition,

Food Service Employees are responsible for all other duties as assigned.

Qualifications

Supervision, Planning & Implementation
The Food Service Employee must possess supervisory skills necessary for the supervision of
students during the lunch period. An effective Food Service Employee will follow protocol set

by the United States Department of Agriculture.

Knowledge & Expertise

Qualified employees in this position will possess knowledge of rules and regulations provided by
the Food and Drug Administration for food preparation. The Food Service Employee must
possess the ability to maintain a clean and orderly working environment. In addition, a Food
Service Employee must possess food preparation knowledge.

Reasoning Ability
An employee in this position must be able to effectively draw conclusions based on their ability

to identify problems, collect information and establish facts. In addition, an individual in this
position will possess the ability to provide both logical and abstract solutions in standard and

non-standard situations.

Interpersonal Qualities
A qualified employee in this position will possess outstanding oral and written communication

skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.



*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience
It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to

meet the following physical demands:

Occasionally lift and/or move objects weighing up to 50 pounds.

Stand, walk, reach, lift, push, pull, talk or hear frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



GUIDANCE COUNSELOR

Reports To: School Leader and/or Department Director
Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Career Coordinator

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties
The successful Guidance Counselor provides support for students across a variety of areas,

including behavior, career guidance and college preparation. The Guidance Counselor provides
confidentiality for students and parents. In addition, the successful Guidance Counselor aligns
student interests with post-secondary opportunities and will work to reinforce positive student
behavior. The Guidance Counselor is responsible for all other duties as assigned.

Qualifications

Supervision
Individuals in this position must be able to apply effective supervision methods. When necessary,
the Guidance Counselor may be required to supervise students or facilitate meetings.

Planning & Implementation

An effective employee in this position will possess the ability to provide leadership, initiative,
support and assistance with student related functions. The Guidance Counselor must possess
exceptional planning and organization skills. The Guidance Counselor should implement
programs that will expose students to opportunities beyond the classroom and after graduation.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of all methods of communication,

including email and phone, and actively respond to inquiries from resources within the community.
The Guidance Counselor must also be able to manage a variety of documents while maintaining
legality and confidentiality. In addition, the Guidance Counselor must possess the ability to
implement programs that promote advanced learning. The Guidance Counselor should possess
expertise in behavioral intervention and positive reinforcement techniques.

Reasoning Ability
An employee in this position must be able to effectively draw conclusions based on their ability to

identify problems, collect information and establish facts. In addition, an individual in this position



will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience

The Guidance Counselor must meet the certification requirements for school counselors
established by the Michigan Department of Education. It is the employee’s responsibility to
understand and fulfill any license and training obligations specific to position and/or for equipment
that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet
the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



NON-CERTIFIED ADMINISTRATIVE STAFF

Reports To: School Leader and/or Department Director and/or Office Manager

Employed By: Partner Solutions

FLSA Status: Non-Exempt
Other Titles: Assistant Office Manager, Administrative Assistant, Technology Assistant, Student
Services Coordinator, Administrative Intern, Secretary, Receptionist, Truancy Officer, Homeless
Liaison, Short Watch, Supervisor of Information Management and Compliance Reporting,
Coordinator of Compliance Data & Data Management, Academy Liaison Officer, Office
Assistant, Pupil Accounting

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

Non-Certified Administrative Staff are responsible for assisting with all office operations.
Employees in this position will be the face of the Academy and the main point of contact for all
Academy visitors. Non-Certified Administrative Staff will be responsible for all communication
with parents, assisting with reporting and documentation and all other duties as assigned.

Qualifications

Planning & Implementation

An effective employee in this position will possess the ability to provide leadership, initiative,
support and assistance with all administrative functions. In addition, this position is responsible
for developing and maintaining schedules for students, staff and office personnel.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of all methods of communication,

including email and phone. An employee in this position must be able to assist in file maintenance,
student medication tracking, answering phones and communicating with students, parents and
staff, In addition, an employee in this position is responsible for directing and assisting individuals
in the office, including students and parents.

Reasoning Ability
An employee in this position must be able to effectively draw conclusions based on their ability to

identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard

situations.



Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the code of conduct as outlined in the Employee Handbook.

Education & Experience
It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet
the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



OFFICE MANAGER

Reports To: School Leader

Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Business Manager, Executive Assistant

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties
An employee in this position is responsible for establishing positive relationships with students,

families and staffto develop a culture that fulfills the mission of the Academy. The Office Manager
will be the point of contact for all individuals visiting the Academy. The Office Manager will
supervise assigned office staff. The Office Manager is responsible for maintenance of Academy
financial records. The Office Manager is responsible for scheduling, reporting and communicating
with parents, students and staff. In addition, the Office Manager is responsible for any and all

duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. The Office
Manager will be responsible for assisting in the supervision of assigned office staff. Supervisory
responsibilities include assisting in the evaluation process, rewarding and disciplining employees,
addressing complaints, delegating work related tasks and assisting in the interviewing, hiring and

training of all employees.

Planning & Implementation

An effective employee in this position will possess the ability to provide leadership, initiative,
support and assistance with all administrative functions. In addition, an individual in this position
will be able to lead staff in the creation of schedules, record maintenance and all necessary

reporting.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of all office functions. The Office

Manager must be able to manage the Academy office and its business aspects. The Office Manager
must be comfortable working with business related documents, such as budgeting, compliance,
student enrollment and all other necessary documentation.



Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience
It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet
the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



PARAPROFESSIONAL

Reports To: School Leader and/or Department Director

Employed By: Partner Solutions

FLSA Status: Non-Exempt

Other Titles: Teacher Assistant, Special Education Assistant, TST Assistant, Title T
Paraprofessional, English Learners Coordinator, Online Facilitator Paraprofessional, School
Testing Coordinator, Paraprofessional Student Coach, Support Teacher

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the
goals of Partner Solutions.

Essential Duties

Paraprofessionals provide instructional assistance under the supervision of classroom Teacher(s)
or other instructional leaders as assigned. Paraprofessionals assist in the preparation and delivery
of unit plans and provide individual and small group instruction. High quality Paraprofessionals
attend staff professional development and conscientiously apply the strategies and research studied
there. Paraprofessionals actively work to understand and support student assessment, particularly
for those students who require interventions. Paraprofessionals are responsible for maintaining
logs and for understanding the scope of services provided according to grant funding regulations
and guidelines (if applicable). In addition, the Paraprofessional is responsible for any and all
further duties as assigned.

Title I Paraprofessionals provide supplementary instructional assistance to students who have been
identified to receive additional academic support under the Title I program. This position should
be viewed as vital to the school improvement plan implementation and student achievement and
ensures that students who need the most help receive instruction support from qualified
Paraprofessionals. Title 1 Paraprofessionals are responsible for completing semi-annual
certifications or personnel activity reports as required.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. The
Paraprofessional will be responsible for assisting with the supervision of students.

Planning & Implementation
An effective employee in this position will provide effective instructional assistance within a

designated program. In addition, the Paraprofessional must be able to plan and implement a



strategy, under the supervision of the assigned instructional leader, for improving student success
based on each individual student’s needs.

Knowledge & Expertise

Qualified employees in this position will possess the ability to maintain a safe and orderly
environment. In addition, the Paraprofessional must be able to account for multiple students at
once. The Paraprofessional must have knowledge of classroom reinforcement, intervention,
behavior reporting and the proper treatment of special needs students.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience
The Paraprofessional must meet one of the following requirements:

¢ Complete at least two years of study at an institution of higher education (equal to 60 semester
hours); or
» Obtain an associate's degree (or higher); or
¢ Meet a rigorous standard of quality and demonstrate, through a formal state or local academic
assessment:
o Knowledge of, and the ability to assist in, instructing reading, writing and mathematics;
or
o Knowledge of and the ability to assist in, instructing reading readiness, writing
readiness and mathematics readiness, as appropriate.

It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee would ideally be able
to meet the following physical demands:

e Occasionally lift and/or move objects weighing up to 25 pounds.



Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Assist/lift students if necessary.

Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



SCHOOL LEADER

Reports To: Partner Solutions

Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Principal, Director, Executive Director, Chief Academic Officer

Core Principles

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The
employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties
The School Leader is responsible for communicating the mission and purpose of the Academy to

all stakeholders. An employee in this position is responsible for establishing positive relationships
with students, families and staff to develop a culture that fulfills the mission of the Academy. The
School Leader will select, supervise, mentor and evaluate assigned Academy staff and determine
required professional development. If also acting as the instructional leader, the School Leader
will interpret data and implement instructional and procedural strategies that reflect high
expectations for students and staff. The School Leader is responsible for daily operations at the
Academy with regard to safety, compliance and living within the approved Academy budget.
Ultimately, the School Leader will demonstrate innovative ways of responding to challenges that
reflect a dedication and belief that all children can succeed. The School Leader is also responsible
to report to the board, regarding the management and performance of the Academy. In addition,
the School Leader is responsible for any and all duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. The School Leader
is responsible for the supervision of all assigned employees, and ultimately the effectiveness of
the Academy. Supervisory responsibilities include selecting staff, leading the staff evaluation
process, developing and being faithful to procedures and plans that result in 100% compliance and

positive stakeholder perception.

Planning & Implementation

An effective employee in this position will act as the Academy leader by planning, evaluating and
recommending goals and objectives for all assigned staff. In addition, the School Leader must
provide leadership in curriculum, instruction, administration, school improvement and
professional development. An employee in this position is responsible for overseeing the
development of all programs within the Academy and guarantees they are carried out with fidelity.



Knowledge & Expertise

Qualified employees in this position will possess and continuously build knowledge of all aspects
of school reform and improvement. The School Leader will actively seek to increase and apply
their knowledge of curriculum development, training design, metrics for evaluation, analysis of
student achievement data and research on effective pedagogy. The School Leader must be able to
provide classroom observation and feedback regarding the execution of the curriculum. An
employee in this position must be comfortable working with all business related documents
including budget, compliance, student records and any other supplemental documents.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations. An employee in this position will evidence this quality through mission-driven,
research-based decision making.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, Partner Solutions, the community and the Academy Board. An
employee in this position must also be able and willing to work with staff and other administration
to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education &Experience

All administrators or other person whose primary responsibility is administering instructional
programs or as a chief business official shall meet the certification and continuing education
requirements as described in MCL 380.1246.

It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee would ideally be able
to meet the following physical demands:

Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



SPECIAL EDUCATION PERSONNEL

Reports To: School Leader and/or Department Director

Employed By: Partner Solutions, or contracted

FLSA Status: Exempt

Other Titles: School Social Worker, Occupational Therapist, Physical Therapist, Certified
Occupational Therapist Assistant, School Psychologist, Speech-Language Therapist, School

Counselor

Core Principles
Employees of Partner Solutions are dedicated to the mission of student and Academy success. The

employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

The successful Special Education Personnel employee provides support for students across a
variety of areas, including behavior, rehabilitation, counseling and therapy. The Special Education
Personnel employee provides confidentiality for students and parents. In addition, the successful
Special Education Personnel employee will work as a consultant to parents, teachers and
administration in regard to learning styles and behavior modification techniques. The Special
Education Personnel employee will work to reinforce positive student behavior, counsel students
as necessary and promote maximum student achievement, especially for disabled students. In
addition, the Special Education Personnel employee is responsible for all other duties as assigned.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. When necessary,
the Special Education Personnel employee may be required to supervise students or facilitate

meetings.

Planning & Implementation

An effective employee in this position will possess the ability to provide leadership, initiative,
support and assistance with student related functions. The Special Education Personnel employee
must possess exceptional planning and organization skills, as well as a high level of confidentiality.
The Special Education Personnel employee should assist in the planning and implementation of

student development.

Knowledge & Expertise
Qualified employees in this position will possess knowledge of behavior modification techniques,

rehabilitation, learning styles, behavior analysis, child development and data analysis. The Special
Education Personnel employee must also be able to manage a variety of documents while



maintaining legality and confidentiality. In addition, the Special Education Personnel employee
must possess the ability to implement programs that promote advanced learning and development
at the individual level. The Special Education Personnel employee should possess expertise in
behavioral intervention, rehabilitative programs and reinforcement techniques. In addition, the
Special Education Personnel employee should have knowledge in the assigned areas of
psychology, counseling, education, training, child development or therapy.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. In addition, an individual in this position
will possess the ability to provide both logical and abstract solutions in standard and non-standard
situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience

e A School Social Worker must possess a master’s degree in social work. In addition, A School
Social Worker must have a Limited Master Social Worker (“LMSW™) License or Master
Social Worker (“MSW?) License. If in possession of a LMSW License, the School Social
Worker must pass a comprehensive exam within six years to obtain a MSW License. If
applicable, approval via the Office of Special Education Services may be required. Meet all
requirements established by the Michigan Department of Education for School Social
Workers.

e A School Psychologist must possess a valid Michigan School Psychologist Certificate or a
Preliminary School Psychologist Certificate.

® An Occupational Therapist must possess a valid Michigan Occupational Therapist License.

e A Physical Therapist must possess a Doctorate of Physical Therapy (“DPT”) degree. In
addition, a Physical Therapist must successfully complete the national physical therapy
licensure examination. Must possess valid Michigan Physical Therapist License.

e A Speech-Language Pathologist must possess a master’s degree in speech-language pathology
from an accredited institution. In addition, a Speech-Language Pathologist must possess a
Certificate of Clinical Competency from the American Speech-Language-Hearing
Association. Must possess a Speech Language Pathologist Therapist License.

® A School Counselor must possess a valid Temporary School Counselor License (TSCL),
Preliminary School Counselor Credential (PSCC), Michigan Teaching Certificate with the
School Counselor (NT) endorsement, or School Counselor License (SCL).




Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee must be able to meet

the following physical demands:

Occasionally lift and/or move objects or individuals weighing up to 75 pounds.

Stand and walk frequently.
Withstand all demands presented by outside weather conditions at any time of the year.

Withstand a moderate noise level.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



TEACHER

Reports To: School Leader and/or Department Director

Employed By: Partner Solutions

FLSA Status: Exempt

Other Titles: Resource Room Teacher, Special Education Teacher, Lead Teacher, Intervention
Teacher, Online Facilitator Teacher, Substitute Teacher, MTSS Coordinator, Success Coach and
all other subject or grade level teachers

Core Principles

Employees of Partner Solutions are dedicated to the mission of student and Academy success. The
employees understand and contribute to building a culture that is driven by a belief and a desire
that every child deserves a high quality, safe and orderly school where students and families are
held in the highest regard. In every location, every position supports one another, works
collaboratively to solve problems, demonstrates a willingness to improve and aspires to play an
integral role in fulfilling the goals of education reform. All employees work in collegial
environments that prize innovation and a solution oriented frame of mind to meet and exceed the

goals of Partner Solutions.

Essential Duties

Teachers are members of a professional community, where they work collaboratively to promote
high expectations and academic growth. Teachers are dedicated to the mission of the Academy by
participating in professional development and applying it to their classrooms. Exceptional
Teachers demonstrate a solution-oriented approach to challenges, are reflective and work to
understand and use best practices to continuously improve instruction and increase student
achievement. Teachers are responsible for implementing the Academy curriculum, participating
in its revision, developing assessments and monitoring student progress and for maintaining

positive home-Academy relationships.

Special Education Teachers are responsible for promoting a positive learning environment for
students with disabilities. Special Education Teachers must modify instructional techniques in
order to enhance learning for all students. In addition, Special Education Teachers are responsible
for collaboration, participation in professional development and continuous improvement of
instructional practices. Special Education Teachers are responsible for tracking the progress of
students with disabilities and communicating progress with parents.

Qualifications

Supervision

Individuals in this position must be able to apply effective supervision methods. Teachers will be
responsible for the supervision of students. Supervisory responsibilities include establishing
respectful routines and procedures that maximize learning by establishing a safe and orderly
environment and overseeing all classroom activities. Teachers may also participate as supervisors

in Teacher led school improvement activities.

Planning & Implementation



An effective employee in this position will assist in the creation of an instructional plan based on
student needs in coordination with the published education program. In addition, the Teacher must
implement instructional strategies as expected and described by administration and leadership. The
Teacher is responsible for researching and employing instructional methods and carrying out
practices required for student success.

Knowledge & Expertise

Qualified employees in this position will possess knowledge of curriculum development and
metrics for evaluation. The Teacher must be an expert in instructional implementation and be
committed to a reflective, solutions-oriented approach to continuous school improvement.
Excellent Teachers understand and expect to be exemplars of life-long learning. The Teacher must
possess a high level of knowledge and expertise in their specific subject matter. The Teacher must
execute a variety of instructional techniques.

Reasoning Ability

An employee in this position must be able to effectively draw conclusions based on their ability to
identify problems, collect information and establish facts. Teachers possess the intellectual
capacity and agency to affect student achievement and positive Academy change. In addition, the
Teacher will possess the ability to provide both logical and abstract solutions in standard and non-
standard situations.

Interpersonal Qualities

A qualified employee in this position will possess outstanding oral and written communication
skills. This employee must have the ability to provide effective responses to all inquiries from all
parties, including students, parents, staff, Partner Solutions, the community and the Academy
Board. An employee in this position must also be able and willing to work with staff and
administration to problem solve.

*All employees must successfully pass a criminal background check.
*All employees must follow the policies as outlined in the Employee Handbook.

Education & Experience

e Except as otherwise provided by law, the Academy shall use certificated teachers according to
state board rule.

e The Physical Education Teacher must complete concussion training prior to beginning their
assignment.

e The Science Teacher must complete Hazardous Materials Training prior to beginning their
assignment.

It is the employee’s responsibility to understand and fulfill any license and training obligations
specific to position and/or for equipment that will be operated.

Physical Demands & Work Environment
In order to successfully perform the essential duties of this job, the employee would ideally be able
to meet the following physical demands:




Occasionally lift and/or move objects weighing up to 25 pounds.

Stand and walk frequently.

Withstand all demands presented by outside weather conditions at any time of the year.
Withstand a moderate noise level.

Assist/lift students, as necessary.

Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions of the job.



CONTRACT SCHEDULE 6

PHYSICAL PLANT DESCRIPTION




SCHEDULE 6
PHYSICAL FACILITIES ACKNOWLEDGEMENT

1. Applicable Law requires that a public school academy application and contract must contain a
description of and the address for the proposed physical plant in which the public school
academy will be located. See MCL 380.502(3)(j), 380.503(5)(d) and (g), 380.512(3)(j) and
380.513(6)(d) and (g).

2. Description and Address of Academy:

Description: Academy has Two Locations

The Academy’s first facility is 16,072 square feet and is of single-story modular construction
which contains 17 classrooms, administrative offices, conference room, multi-purpose room and
warming kitchen. The facility is nicely finished with a brick exterior. The facility has been
approved for occupancy by the Office of Fire Safety and meets ADA requirements.

Address: 11401 Metro Parkway
Sterling Heights MI 48312

The Academy’s second facility is 32,462 square feet and is of single-story construction which
contains 21 classrooms, administrative offices, 2 conference rooms, media center, gymnasium and
kitchen. The facility is nicely finished with a brick exterior. The facility has been approved for
occupancy by the Office of Fire Safety and meets ADA requirements.

Address: 36301 Utica Road
Clinton Township MI 48035

Name of Local School District: Utica Community Schools
Name of Intermediate School District: Macomb Intermediate School District

Grades PK — 2 will be moved to the 36301 Utica Road, Clinton Township, MI 48035 location.
Classes will continue to be held at the Sterling Heights location through the 2024-2025 academic

year.
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SCHEDULE 7

REQUIRED INFORMATION FOR
PUBLIC SCHOOL ACADEMY

Regquired Information for Public School Academy. This Schedule contains information required
by Parts 6A of the Michigan School Code. Every public school academy contract shall include the
information contained in this Schedule 7.

Section a. Governance Structure of Public School Academy. The governance structure
of the Academy is set forth in Schedule 2 and is outlined in “Section a” of this Schedule.

Section b. Educational Goals and Programs. The educational goals and programs of
the Academy are set forth in “Section b” of this Schedule. These educational goals and programs
fulfill at least one of the purposes set forth in the Code.

Section c. Curriculum. The curriculum of the Academy is set forth in “Section ¢” of
this Schedule. The curriculum, together with the educational goals and programs, fulfills at least
one of the purposes set forth in the Code.

Section d. Methods of Pupil Assessment. The methods of pupil assessment of the
Academy are set forth in “Section d” of this Schedule.

Section e. Admission Policy and Criteria. The admission policy and criteria of the
Academy are set forth in “Section ” of this Schedule.

Section f. Public Notice of Enrollment Procedures. The public notice of enrollment
procedures is set forth in “Section f” of this Schedule.

Section g. School Calendar and School Day Schedule. The school calendar and school
day schedule of the Academy are set forth in “Section g” of this Schedule.

Section h. Age or Grade Range of Pupils to Be Enrolled. The age or grade range of
pupils to be enrolled by the Academy is set forth in “Section h” of this Schedule.




SECTION a

GOVERNANCE STRUCTURE OF PUBLIC SCHOOL ACADEMY




GOVERNANCE STRUCTURE

The University Board shall appoint the Board of Directors of the Academy (“Academy Board”).
The Academy Board has all the powers and duties permitted by law to manage the business,
property and affairs of the Academy. The Academy Board is responsible for assuring that the
Academy operates according to the terms and conditions of this Contract and applicable law.

The method of selection and appointment, length of term, number of directors, oath of public office
requirements, tenure, removal, resignation, compensation and prerequisite qualifications for and
other matters pertaining to members of the Academy Board shall comply with the Resolution

adopted by the University Board.

The Academy Board shall manage the business, property and affairs of the Academy. The
Academy Board shall set all educational, fiscal, and administrative policies for the Academy.

After the issuance of this Contract, the Academy Board may contract with an Educational Service
Provider (ESP) to implement the Academy’s educational programs as set forth in Schedule 7¢ of
this Contract. If the Academy Board retains an ESP, that ESP will be responsible for the
performance of the Academy and will be accountable to the Academy Board. An ESP must report
to the Academy Board at regularly scheduled times and upon any request by the Academy Board.

The day-to-day operation of the Academy will be the responsibility of the Academy Director
(School Leader, Chief Academic Officer, Principal, Superintendent, etc.) who will have the
authority to operate the school and supervise the staff. The ESP shall report directly to the

Academy Board.

Governance Structure of the Academy

Academy Board of Directors

ESP >
(if applicable)

Acad‘émy Director

f Staff
Teachers, Paraprofessionals
Aids, Secretarial, Custodial, Food Service



SECTION b

EDUCATIONAL GOAL POLICIES




FERRIS STATE UNIVERSITY

FERRIS FORWARD

Charter Schools Office Policy

Adopted: 2010
Revised: 2021

CONTRACTUAL EDUCATIONAL GOALS AND RELATED
MEASURES

Ferris State University monitors demonstrated improved pupil academic achievement for all groups of
pupils as required by the Revised School Code.

Pursuant to the Terms and Conditions of the Contract ("Contract") issued by the Ferris State University
Board of Trustees ("University Board"), this contractual Educational Goals Policy has been prepared by the
Ferris State University Charter Schools Office (CSO). It now becomes part of the Contract and will go into
effect thirty (30) days after Academy Board notification, as stated in these new Terms and Conditions of the
Contract for all academies being authorized or reauthorized pursuant to Contracts issued by the University
Joard. Failure by the Academy Board to comply with this policy may result in the non-issuance of a
Contract, or for existing academies, the initiation of suspension, termination or revocation proceedings under
the Contract, and will be taken into consideration when determining reauthorization of an academy upon

expiration of the contract.

A. EDUCATIONAL GOALS AND RELATED MEASURES

In accordance with the applicable law and the charter contract Terms and Conditions, the Academy shall achieve
or demonstrate measurable progress toward the achievement of the educational goals identified in this policy.
Additionally, it is expected that the Academy will meet the State of Michigan’s academic standards and any
improvement targets required to be achieved pursuant to state and federal law. The Academy is also expected to
remain off the Partnership School list published by the Michigan Department of Education. If the Academy
already has school buildings identified on this list, it is expected to make the progress necessary to no longer be

identified.

B. EDUCATIONAL GOALS TO BE ACHIEVED

Academies will show academic progress by demonstrating:
1. Measurable academic growth toward achievement, and
2. Academic achievement for all groups of students.




C. TARGETS FOR DETERMINING GOAL ACHIEVEMENT

Goal 1: Academic Growth (Grades 2-8)
Academies are expected to score within the “Meets” category on at least one 7arget (in both math and reading) in order to
achieve their Contractual Educational Goals.*

Academic Growth Targets (Grades 2-8)

Is the school meeting state designation expectations as set forth by state and federal accountabilty systems (growth)?

Target Measure Metric
50 on the index Growth values as indicated by the School Index. Exceeds: >70
Meets: >50 but <70
Approaching: >30 but <50
Does Not Meet: <30
Are students making expected annual growth compared to their peers?

Target Measure Metric
50th Percentile The fall to spring average of all NWEA MAP Exceeds: >70th Percentile
"School Conditional Growth Percentiles" in reading Meets: >50th but <70th Precentile
and math, Approaching: > 30th but <50th Precentile

Does Not Meet: <30th Percentile
Are students making sufficient yearly academic growth to increase proficiency?
Target Measure Metric
The difference Percentage of students proficient on the ELA and  Exceeds:> 6%
will be at least Math M-STEP/PSAT-8 over time. (Current Year- Meets: >3% but <6%
+3% Average(Prior Year 1 + Prior Year 2)). Approaching: >1% but <3%
Does Not Meet: <1%

*The FSU CSO will produce a scorecard outlining how the academy performed on each of the Targets outlined above. The scorecard will be
presented to academy boards annually.




Goal 2: Student Achievement (Grades 2-8)
Academies are expected to score within the “Meets” category on at least one Target (in both math and reading) in order to

achieve their Contractual Educational Goals.*

Student Achievement Targets (Grades 2-8)

Is the school meeting state designation expectations as set forth by state and federal accountabilty systems (overal))?
Target Measure Metric

45 on the index Overall values as indicated by the School Index. Exceeds: >70
Meets: >45 but <70

Approaching: >30 but <45
Does Not Meet: <30

Are students achieving proficiency on a nationally normed assessment?

Target Measure Metric
50% The percent of students meeting grade level norms  Exceeds: >70%
on the reading and math NWEA MAP. Meets: >50% but <70%

Approaching: > 30% but <50%
Does Not Meet: <30%
Are students performing well on state examinations in comparison to students in schools they might otherwise attend

.. Target Measure Metic .
The difference The average percent proficient in ELA & mathon Exceeds: >10%
will be at least the M-STEP/PSAT-8 compared to the composite ~ Meets: >3% but <10%

+3% district (Academy Average-Composite Average).  Approaching: <3% but >0%
Does Not Meet: <0

*The FSU CSO will produce a scorecard outlining how the academy performed on each of the Targets outlined above. The scorecard will be
presented to academy boards annually.



Goal 1 & 2: Academic Growth & Student Achievement (High School)
Academies are expected to score within the “Meets” category on at least one Target (in both math and evidence-based reading
& writing) in order to achieve their Contractual Educational Goals.*

Academic Growth and Achievement Targets (High School)

Are students making sufficient academic growth to achieve proficiency?
Target Measure Metric
The difference The percentage of students meeting or surpassing  Exceeds: > 6%
will be at least +3% grade-level college readiness benchmarks on the Meets: >3% but <6%
SAT (11th grade) over time (Current Year- Approaching: >1% but <3%
Average (Prior Year 1 + Prior Year 2)). Does Not Meet: <1%

Are students performing well on state examinations in comparison to students in schools they might otherwise attend (composite)?
Target Measure Metric

The difference _The percentage of students meeting or surpassing ~ Exceeds: >10%
will be at least +3% grade-level college readiness benchmarks on the Meets: >3% but <10%

SAT (11th grade) will surpass the school's Approaching: <3% but >0%
‘composite district percentage. Does Not Meet: <0
Are students performing well on state examinations in relation to a benchmark standard?
Target Measure Metric
Math: The percentage of students meeting or surpassing  Math:
40% grade-level college readiness benchmarks on the Exceeds: >50%
PSAT (9th & 10th grade) and SAT (11th grade) will Meets: > 40% but <50%
EBRW: be 40% in math and 50% in evidence-based reading Approaching: > 30% but <40%
50% and writing (EBRW). Does Not Meet: <30%

EBRW:
Exceeds: >60%
Meets: > 50% but <60%

‘Approaching: > 30% but <50%

Does Not Meet: <30%

*The FSU CSO will produce a scorecard outlining how the academy performed on each of the Targets outlined above. The scorecard will be
presented to academy boards annually.



Bottom-Line Targets
improvement in academic growth and student achievement, as measured by state and nationally normed

assessments, is the most important factor in determining an Academy’s progress. However, the Ferris State
University CSO may also consider Bottom-Line Targets as an alternative measure to monitor progress.

If an Academy fails to meet the specified number of target measures for each goal, they will need to identify
Bottom-Line Targets to show academic growth and student achievement through alternative measures. These
alternative measures should be created as interim benchmarks that will ultimately lead to compliance with the
Contractual Educational Goals. Bottom-Line Targets are measures that must be achieved within the timeframe of
the Charter Contract, or sooner if applicable, in order to be recommended to the Ferris State University Board of

Trustees for contract reauthorization.

Any academy required to identify Botfom-Line Targets will work collaboratively with the CSO to develop an
Academic Monitoring Plan. The Academic Monitoring Plan will include at least (2) Botfom-Line Targets that
will be identified and measured using a predetermined list of research-based, CSO-approved metrics. By meeting
the Bottom-Line Targets, an academy will meet the minimum requirements of this policy.

Strict Discipline and Alternative Education Academies

Academies designated as Strict Discipline Academies or Alternative Education Academies, as per the Michigan
School Code, may be exempted from certain parts of these requirements due to their unique nature. In all cases,
specific educational measures, targets and metrics will be mutually developed and agreed upon by the Academy
and FSU CSO and shall be attached to the contract.

New Academies
For the first three years of operation, new academies will be expected to increase growth towards achievement.
Goal #1 will be used for all new K-8 schools. The first target in the high school table will be used for all new

schools serving 9-12™ grade students.



SECTION ¢

CURRICULUM




CURRICULUM

Pursuant to Applicable Law and the Terms and Conditions of this Contract, including Article VI,
Section 6.2, the Academy shall implement, deliver and support the curriculum as identified in

Schedule 7, Section c.

Huron Academy provides the basic level of technology and internet access required by the State
Board to complete the learning experience. Students complete at least one learning experience that
is presented online. The Academy is not a cyber-school.

A complete description of the curriculum is on file at the Academy and at Ferris State University
Charter Schools Office.



SOVERVIEY

Bs HIGHSCOPE.
Preschool Curriculum

A comprehensive approach to hands-on learning

The HighScope Preschoo! Cundculum is based on the ptinciples of active learning and positive
Interactions with adults and peers. Longitudinal studies show that the HighScope Preschool
Curiculum promotes children’s development and provides lasting benefits into adulthood.

Active Learning
Play Is at the heart of the active learning cuniculum. Children engage in active learning when they construct

knowledge through interactions with materials, people, events, and Ideas. Nurturing adults hefp children
explore, make decislons, and get excited about teamnling.

The Key Developmental Indicators (KDls) define the impartant knowledge and skiiis children gain in eight
content areas: Approaches to Learning; Soclal and Emotional Devslopment; Physical Development and
Health; Language, Literacy, and Communication; Mathemalics; Creative Arts; Sclence and Technology;

and Soclal Studies.

Adult-Chiid Interactions

Teachers act as pariners with children, scatiolding children’s learning and using a
six-step approach to conflict resolution that allows children to express emotions
safely, come up with solutions, and become confident and capable problem solvers.

Daily Routine

HighScope classrooms follow a consistent yet flexible daily routine that includes
HighScops’s unique plan-do-review sequence, in which chitdren plan their own
activities, camry them out, and reflect on what they did and learned. Through

this purposeful behavior, children acquire executive functioning, which includes
memory, problem solving, and self-regulation.

Leapiting Tovironsasist

To create a predictable and active learning environment, teachers arrange and
equip the classroom with diverse, open-ended materials that reffect children’s
home cultures and languages. The room is organized and labeled so children Jearn
important concepts while they Independently canry out thelr tntentions.

Chlld and Program Assessment

Program practices and accountability are enhanced by HighScope’s child and
program assessment tools. COR Advantage is a validated observation measure that
lats teachars record objective child anecdotes throughout the day, use these notes
to make daily plans, and share information with families to extend children’s learning
at home. The Program Quality Assessment (PQA), Is used to document and improve
classroom teaching practices, relationships with families, staff professional fearning,

and administrative practices.




Family Engagement

HighScope works wih families as partners to
support children's leaming. Whether it's through
parent meetings, leaming activittes to do at home,
or using the Family Network, our online parent poital
which shares regular information about the child’s
activities at school, HighScope has the tools to help
you build strong connections with your families.

Professional Learning

HighScope offers a comprehensive system of
professlonal learning. its flexible in-person and
onting training options — ranging from one-day

to multi-week courses — are suitable for teachers,
teacher-trainers, and administrators.

Diversity

The HighScope Preschaol Curriculum accommo-
dates children from diverse backgrounds, including
those with special neads and English language
learners. 1t Is atigned with Common Core, state
sarly leaming standards, and Head Start. It s used
natfonally and Internationally in a wide variety of
programs such as family child care, child care
centers, Head Star, and state-funded preschools.

“Even after 20 years of using the
HighScope Curiculum, | continue
to he amazed and delighted by
how effectively it integrates all
aspects of child development.”

— Adrlan J., Preschool Teacher, Alaska

Additional information about the
HighScaope Preschool Guiriculum can
be found at highscope.org/preschool.

advantage




as HIGHSCOPE.
Preschool Curriculum Content

A Eramework for Understanding and Supporting Children’s Learning

The Key Developmental Indicators (KDIs) form the curricutum coatent for children ages three to fve
years. All tagether they dethe the knowledge children are acquiring as they interact with materials, people,
ldeas, and events.

o

Approaches to Learning

1. Initiative 3. Engagement 5. Use of resources
2. Pianning 4. Problem solving 8. Retection
B. Social and Emotional Development . .
7. Self-identily 10. Empathy 43. Cooperative ptay
8. Sense of competence 11. Community 14. Moral development
9. Emaotions 12. Building relationships 15, Contict resolution
C. Physical Development and Health
18. Gross-motor skiils 18. Body awareness 20. Healthy behavior
17. Fine-motor skitls 19. Personal care
D. Language, Literacy, and Communication®
21. Comprehension 25. Alphabetic knowledge 29, Witing
22. Speaking 26. Reading 30. English language learning
23. Vocabulary 27. Concepts about print (if applicable)
24, Phonological awareness  28. Book knowledge
E. Mathematlcs
34. Number words and 34. Shapes 38. Patterns
symbols 35. Spatial awareness 39. Data analysis
32. Counfing 36. Measuring
33. Part-whole relationships  37. Unit
F. Creative Arts )
40. At 42. Mavement 44. Appreciating the arts
41. Music 43, Pretend play
G. Science and Technology
45, Cbserving 48, Predicting 51. Natura! and physical world
48. Classifying 49, Drawing conclusions 52. Tools and technology
47, Experimenting 50, Communicating ideas
H. Social Studies )
53, Diversity §5. Decision making 57. History
54. Communily roles 56. Geography 58. Ecology

“ anguage, Literacy, and Communication KDls 21-20 may bo used for the chitd’s home languagels) as well as English. K130 refers
specitcally to English language learning.



Follow the linked catalog number to place an order online.
Or call 800.40.PRESS

HighScope Preschool Curriculum Materials®

HighScope Preschool Curriculum Set
This new set of nine books is a comprehensive curriculum resousce that helps teachers, administrators, and

Price

Catalog
Number

rr HIGHSCOPE.

Noles/ >
Recommendations

Manual required for
implementation of the

and model the HighScope active participalory learning approach. Teachers experienced with HighScope will
Jnd the book a ready source of new ideas.

eatly education students build effective programs around young children's active learning. Written in practical | $189.85 P1415SET HighScope Preschacl
ferms, 1t presents the latest research Information on how young children develop and learn, updated curricuturm Cl?rriculum
conlent in eight key areas, and intentional teaching strategies for child development programs.

Essentials of Aclive Learning

This practical guide presents a comprehensive and user-friendly introduction to the HighScope Preschoot Recommended for
Currculum, covering early childhoed theory and research, teaching practices, curdculum content, and $30.00 Pl423 every teacherf
professional development. The book’s appealing formal offers examples, checklists, photos, child and teacher : Fundamental
anecdoles, and thoughtful questions and hands-on exercises to help both expetenced and new teachers Resource

refect on thelr beliefs and practices. - ]

The Intentional Teacher: Choosing the Best Strategies for Young Children’s Learning (Rev. ad.)

How do preschoolers leamn and develop? What are the best ways to support leaming in the early years? This

revised edition of The Intentional Teacher guides teachers to batance both child-guided and adult-guided Fundamental
feaming experiences that respond ta children's interests and faeus on what they need to learn to be successful | $30.00 P1426 Resource

in schoo! and Hfe. Intentional teaching does not happen by chance. This book will help teachers apply their

knowledge of children and of content to make thoughtful, intentional use of both child-guided and aduit-guided

experiences. Co-published with NAEYC.

Lesson Pians for the First 30 Days

This appealing guide puts 30 days of ready-to-use HighScope lesson plans right at your Jngertips! For Fundamental
teachers new to HighScops, there are six weeks of uses-friendly plans that build on children’s developing skills | $34.85 Pi418 Resource

*Highlighted items are recommended for purchase in addition to the curicutum and fundamental resources.

HighScope Educational Research Foundation
600 North River Strest, Ypsilanti, M1 48198-2898 « Ph: 734.485.2000 = Fax: 734.485.0704 « highscope.org



Follow the linked catalog number to place an order online.
Or call 800.40.PRESS

HighScope Praschool Curriculum Malerials®
50 Large-Group Activitles for Active Learners

Price

Catalog
Number

ms HIGHSCOPE.

Notes/
Recommendations

the process of creating messages, and offers strategles for making the message board an engaging and

Large-group time brings chiidren and adults together for companionship, information-sharing, and the Fundamental

enjoyment of participating in a group, This book presents 50 engaging large-group aclivilies thal stimulate $25.85 P1316 Resource

children’s creativity, help them leam skllls and concepts, introduce them to & wide range of new and thoughi-

provoking experiences.

Small-Group Times to Scaffold Eaily Learning

This book presents §2 small-group activities based on gve cumiculum content areas: language, literacy, $25.05 P1370 Fundamental

and communication, mathematics, science and technolagy, the creative arts (art and muslc), and physical ! Resource

development and health.

From Message to Meaning

This book describes the benegts of using a daily message board at greeting ime, guides teachers through $19.95 1355 Fundamental
N Resource

interactive expetience for children.

1 Know What's Next!" Preschoo

$16.95

P1338

Fundamental

scenarios based on real-life parent and teacher interactions with young children.

Thils book provides guidetines that help teachers understand transitions from the ehild’s polnt of view, along Resource
with a host of sfrategles, songs, games, and other experiences that are useful for parliciiar transitions. ik
You're Not My Friend Anymoret Fundamental
You're Not My Friend Anymore! expands on HighScops's six-step problem-salving approach with a serfes of 21| $15.95 P1389 Resource

*Highfighted itsms are recommended for purchase in addition to the curriculum and fundamental resources.

HighScope Educational Research Foundation
600 North River Street, Ypsilanti, M1 48138-2898 - Ph: 734.485.2000 « Fax: 734.485.0704 = highscope.org




Follow the linked catalog number to place an order online.
Or call 800.40.PRESS

Calalog
Number

Nates/
Recommendalions

I Price:

{ighScope Preschool Curriculum Materials®

gs
Letler Links Online Subscription Wi
This two-year cnline subscription complements the English and Spanish Lefter Links: Alphabet Learning With $44.95 | P1374SET Fundamental

Children’s Names books, enabling you to create a nametag for each child in your group, select a lefter-linked Resource
picture, and print these outin various sizes and combinations quickly andeasily. .

Fee, Fle, Phonemic Awaraness Fundamentat
This book focuses on phonemlc awareness — the ability to recognize the smallest sound units that make up $25.95 P1190 Resource
words — identized by reading experts as an essential skill that prepares children for reading. )

Rhythmicatly Moving 1 {CD) Fundamental
Music for students of all ages. Includes suggestions for use with Teaching Movement & Dance: A Sequential $15.95 M2401 Restiirce

Approach to Rhythmic Movement.
Rhythmically Moving 2 (CD} Eundamental
Music for students of all ages. Includes suggestions for use with Teaching Movement & Dance: A Sequenfial $15.95 2402 Resource
Approach {0 Rhythmic Movement.
Wheel of Learning/Key Developmental Indicator Card Fundamenta!
Handy laminated reference card contalning the HighScope preschool key developmental indicators (KDis) on $3.95 P1397 Resource
one side and the wheel of leaming on the other.
KD} Scaffolding Cards

The 68 scaffolding charts In this set, one for each KDI, are organized by the eight content areas of
HighSeope's Praschool Cuniculum. Each scaffolding chart contalns examples of what young children at $64.95 Pi422 Furndamentat
tiwee developmental levels (eatlior, middle, and later) might do and say as they sngage with each KD, with § . Resource
corresponding examples of how adulis can support and gently exiend leaming at each level as they play and
interact with children through the program day.

Praschool PQA Starler Pak

The Preschool POA s a rating instriiment designed to evaluate the quality of early childhood programs and $27.95 | P1203SET
identify staff training needs.

*Hightighted items are recommended for purchase in addition to the cundculum and fundamental resources,

Fundamenial
Resource

HighScope Educational Research Foundation
600 North River Street, Ypsllant, Ml 48198-2898 « Ph: 734.485.2000 - Fax: 734.485,0704 » highscope.org 7



Eoliow the linked catalog number lo place an order online. gﬂ I I IGHS‘ OPE ®

Or call 800.40.PRESS
Calalog Notes/

Price Number Recommendalions

HighScope Preschool Cugriculum Malerials®
Bringing Active Learning Home: Workshops for Preschool Parents
Fundamental

Parent workshops can help parents bring aclive leamning home to their children! The 27 workshops contained $30.00 P1426
in this book, a part of the Teachers’ ldea Series, help family members leam about and appreclate the *
Importance of active learning by experiencing it the way their children do.

e

Resource

ublotal Pre

*Highlighted items are recommended for each classroom in addition 1o the cumiculum and fundamental resources.

© lowsst averall cost. As a 501(3)c non-progh, HighScope has a mission to create

Pricing for large agencles and government contracts are provided at the best value for th
prove the lives of children, families, and communities. Prices included in this

and deliver high-guality early childhood resources for teachers and administrators, that im|
overview are provided as an example, they are the retail cosls created for individual sales.

HighScope Educational Research Foundation
600 North River Street, Ypsilanti, Mi 48198-2898 » Ph: 734.485.2000 = Fax: 734.485.0704 » highscope.org 8




Follow the linked catalog number to place an order online. ﬁ ﬂ [ ' IGHS‘ OPE®

Or call 800.40.PRESS

Catalog Notes!
HighScope Resource Library Materials* Price. - Number Recommendations
Small-Group Times for Active Learners DVD
In sequences from a variety of HighScope setlings, this program illustrates sources of ideas for small-group $25.95 P4339 Furdamental
ime, types of materials to use and how to organize them, and strategles teachers employ to support the . Resource
individual ways in which chifdren use materials throughout small-graup time and [n follow-up activities. .
The Daily Routine DVD
Following a consistent yet Aexible daily routine gives children the sense of security they need to make cholces, Fundamental
take risks, and become active leamers. Drawing upon a varlely of HighScope settings, this DVD shows how $39.95 P1341 Resource

adults observe children and support and exiend their leaming from gresting time through group times, the plan-
do-review sequence, transitions, and other parts of the daily routine.

“| Want All the Turns?” Supporting Children in Resolving Problems and ConAicts DVD

This thres-part DVD shows unstaged examples of preschoolers who are developing essenlial communication, $95.00 P1421 Fundamental
empathy, and negollating skills. The problem-solving process they are Jearning — with their teachers’ guidance : Resource
and support — fosters social, language, and cognitive ahilities they will use throughout their lives.
Adult-Child interaction DVD

In supportive early childhood seitings, adulis’ nurturing relationships with children serve as the foundation for Fundamental
learning. Through this DVD, you'll galn strategles for Interacting with children white participating as pariners in | $39.95 P138t Resource
children’s play, conversing with children, and encouraging learing in curriculum content areas through adult
scaffolding.

Engaging Young Learners With Special Needs DVD

This two-part DVD describes how HighScope’s active participatory leaming modet! of early education provides | $95.00 P1424 if needed
inclusive experiencas for children with and without disabilities, allowing children at afl levels to succeed.

Sublotal Resources Library 5376.7¢

*Fundamental resources are recommended for each classioom.
**The full Resource Library is vecon ded for each prog

HighScope Educational Research Foundation
600 North River Streel, Ypsitanti, Mi 48198-2898 « Ph: 734.485.2000 = Fax: 734.485.0704 < highscope.org 9




Professional Learning - HIGHSCOPE.

Training Options That ReAect the Needs and Realities of Today’s Educators

HighScope offers extensive course work at locations worldwide for teachers in infant-toddler, preschool, and elsmentary programs. Depending on
thelr specisc needs, educators and agency administrators can choose from the following options:

One- or iwo-gay workshops ~ Introductory and entiy-level infarmation or content review on a specisc component of the HighScope Curriculum.
A great place for teachers to begin.

Online training courses — Interactive, web-based course work In which participants join an e-learning community, take part In group discusslons,
and receive Individual attention from the instructor. Course work can be accessed and complated anywhere, anytime — and students malntain close

contact with thelr Instructor and their classmates.

Week-long courses — Similar to workshops in that discussion focuses ona specisc component of the HighScope Curriculum, but with more in-
depth discussion and analysis.

Preschool Curriculum Course — A four-week course that enables colleagues who complete the program to effectively implement the HighScops
Preschool Curriculum, it also satis;es the prerequisite for the HighScope Training of Trainers {TOT) course.

Coaching and mentoring training — A one-week course to cenlify coaches and mentors in the HighScope methodalogy.

Training of Trainers Course — A hree-week course designed for those who wish to extend their skills to training adults in the educatfonal
approach. Those succassfully completing the course earn certi¢cation as HighScope Trainers with an endorsement in the HighScope Preschool

Curriculum.

Customized training — Courses designed to serve agencies and teachers with specijc needs. HighScope staff discuss the challenges the
program is facing and HighScope Trainers conduct a detailed assessment. Then we bulld training modules around program needs and goals.

HighScope conferences and events — For more than 40 years, HighScope has been reaching out to the educational community through
professional conferences and events. These programs offer an ideal format for professional learning and networking with peers.

For more information on HighScope's professional learning options, customized on-site
training, or certi¢cation, visit highscope.org/training or call 800.587.5639, Ext. 237 or Ext. 224,

HighScope Educational Research Foundation
600 North River Street, Ypsianti, MI 48198-2898 « Ph: 734.485.2000 « Fax: 734.485.0704 « highscopg.org 10
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Get to the COR of the Child Assessment Process

COR Advantage, HighScope's research-validated child assessment tool, offers comprehensive assessment for children from birth through
kindergarten, Administrators and teachers have quick access to a wide range of reports documenting children’s growth and development and
can use this information to guide teaching and program planning. COR Advantage works seamlessly with the HighScope Curriculum or any other
developmentally-appropriate curricium.

Features of COR Advaniage Whal's the Advantage?

u Updated categories and items aligned with m Use the data o gulde program improvement
the Head Start Child Development and Early and improve cutcomas
Leaming Framework, the Common Core State u Assessment works seamlessly with the
Standards, and other state and natlonal early HighScope Curriculum and is also compatibie
learning sfandards with any developmentally oriented early

a Seamlass assessment for children at all childhood approach
developmental stages from birth through
kindergarten

a Distinct and well-dened developmental levels
— easy to uss and easy to score

COR Advantage Standard Plan

COR Advantage offers comprehensive reporting for each child and classroom, as well as reporting for state standards and the Head Slart Child
Davelopment and Early Learning Framework. The Data Analylics feature provides custamized reporis you can create anylime, anywhere based
on your reporting needs. The Standard Plan also provides a lesson planning tool and access to the Family Network — which allows famities to
exchange information with teachers about thelr child's progress and offers a library of learning activities they can use at home with their children.

For more information on COR Advantage, e-mail CORteam@highscope.org or call 800.687.6639, Ext. 237.

HighScope Educational Research Foundation
600 North River Straet, Ypsitanti, M1 48198-2898 » Ph: 734.485.2000 » Fax: 734.485.0704 « highscope.org 1
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" HIGHSCOPE,

A comprehensive program guality assessmen i tool

The Online Program Quality Assessment (PQA) evaluates overall quality practices in three early childhood settings — infant-toddler, preschoal, and
family child care. The PQA Is a rellable, research-validated assessment that can be used as a basis for program accreditation, reporting, monitoring,
and professional leamning.

Based on scores and information enterad Into the system, the program quickly and easlly generates several reports Including Classroom, Planning,

and Comparative. Using the built-in reports, programs wilt be able to see changes over time and adjust as needed to reach improvement goals. The
PQA offers an oplion to conduct muliiple assessments with the purchase of ons classroom license for outstde raters, administrators, and/or teacher

self-ratings.

Classroom practices assessed: Agency practices assessed:
2 Leaming environment & Program management
o Dally routine & Parent involvement and family services
1 Adult-child interaction n Staff qualizcations and development

s Currculum pfanning and assessment

OnlinePQA Plan
Classroom licenses are available through an annual subscription, The OnlinePQA plan allow programs to enter PQA data into online forms and print
completed reports. Additionally, subscribers may download and print PQA forms to facilitate the data colfection process. :

HighScope Educational Research Foundation
B00 North River Street, Ypsilanti, Mi 48198-2898 « Pix: 734.485.2000 « Fax: 734.485.0704 » highscope.org 12
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ACADEMIC EXCELLENCE ® CHARACTER & INTEGRITY

- Kindergarten Curriculum Overview

* Language Arts
* Mathematics

* Science

e Social Studies

K |
Language Arts

The English Language Arts are the vehicles of communication by which we live,
work, share, and build ideas and understandings of present, reflect on the past, and
imagine the future.

Reading:

Literature

¢ Key Ideas and Details
o With prompting and support, ask and answer questions about key details in a text.

o With prompting and support, retell familiar stories, including key details.

o  With prompting and support, identify characters, settings, and major eventsina
story.

¢ (raft and Structure
o Ask and answer questions about unknown words in a text,

o Recoghize common types of texts (e.g, storybooks, poems).

o With prompting and support, name the author and llustrator of a story and define
the role of each in telling the story.

+ Integration of Knowledge and Ideas
o With prompting and support, describe the relationship between illustrations and
the story in its characters, setting, or events. which they appear (e.g., what moment
in a story an illustration depicts).

11401 Metro Parkway ¢ Steding Heights, Ml 48312
{586) 446-9170 « (586) 4469173 Fax
www.httronacademy.org




o With prompting and support, compare and contrast the adventures and experiences
of experiences of characters in stories. characters in familiar stories.

* Range and Level of Text Complexity
o Actively engage in group reading activities with purpose and understanding.

Informational Text

* Keyldeas and Details
o With prompting and suppert, ask and answer questions about key details in a text.

o  With prompting and support, identify the main topic and retell key details of a text,

o With prompting and support, describe the connection between two individuals,
events, individuals, events, ideas, or pieces of information ideas, or pieces of
information in a text.

* Craft and Structure
o With prompting and support, ask and answer questions about unknown words in
a text.

o Identify the front cover, back cover, and title page of a book. headings, tables of
contents, glossaries,

o Name the author and illustrator of a text and define the role of each in presenting
the ideas or pictures or other illustrations and information in a text.

* Integration of Knowledge and Ideas
o With prompting and support, describe the relationship between illustrations and
the text in which they appear (e.g, what person, place, thing, or idea in the text an
ilustration depicts).

o With prompting and support, identify the reasons an author gives to support points
in a points in a text.

o With prompting and support, identify basic similarities in and differences between
two between two texts on the same topic {e.g,, in texts on the same topic (e.g., in
illustrations, illustrations, descriptions, or procedures). descriptions, or
procedures).

* Range and Level of Text Complexity
o Actively engage n group reading activities with purpose and understanding.

Foundational Skills

* Print Concepis
o Demonstrate understanding of the organization and basic features of print.
o Follow words from left to right, top to bottom, and page by page.




Recognize that spoken words are represented in writfen language by specific
sequences of letters.

Understand that words are separated by spaces in print.

Recognize and name all upper- and lowercase letters of the alphabet.

+ Phonological Awareness

o]

0 0 Q
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Demonstrate understanding of spoken words, syllables, and sounds (phonemes).
Recognize and produce rhyming words.

Count, pronounce, blend, and segment syllables in spoken words.

Blend and segment onsets and rimes of single-syllable spoken words.

Isolate and pronounce the initial, medial vowel, and final sounds {phonemes} in
three-phoneme (consonant-vowel-consonant, or CVC) words.* {This does not
include CVCs ending with /1/, fr/, or /x/.)

Add or substitute individual sounds (phonemes) in simple, one-syllable words to
make new words.

+ Phonics and Word Recognition

Know and apply grade-level phonics and word analysis skills in decoding words.

o]

o Demonstrate basic knowledge of cne-to-one letter-sound correspondences by
producing the primary sound or many of the most frequent sounds for each
consonant,

o Associate the long and short sounds with common spellings (graphemes) for the five
major vowels.

o Read common high-frequency words by sight (e.g. the, of, fo, you, she, my, is, are, do,
does),

o Distinguish between simitarly spelted words by identifying the sounds of the letters
that differ.

+  Fluency
o Read emergent-reader texts with purpose and understanding

Writing:

+ Text Types and Purposes

(o]

Use a cambination of drawing, dictating, and writing to compose opinion pieces in
which they tell a reader the topic or the name of the book they are writing about and
state an opinion or preference about the topic or book {e.g., My favorite book is ., ).

Use a combination of drawing, dictating, and writing to compose
informative/explanatory texts in which they name what they are writing about and

supply some information about the topic.

Use a combination of drawing, dictating, and writing to narrate a single event or
several loosely linked events, tell about the events in the order in which they
occurred, and provide a reaction to what happened.

With guidance and support from adults, explore a variety of digital tools to praduce
and publish writing, including in collaboration with peers.

» Production and Distribution of Writing
o With guidance and support from adults, respond to questions and suggestions from



peers and add details to strengthen writing as needed.

+ Research to Build and Present Knowledge
o Participate in shared research and writing projects (e.g. explore a number of books
by a favorite author and express opinions about them).

o With guidance and support from adults, recatl information from experiences or
gather information from provided sources to answer a question.

Speaking and Listening:
s Comprehension and Collaboration
o Participate in collaborative conversations with diverse partners about kindergarten
topics and texts with peers and adults in small and larger groups.

»  Follow agreed-upon rules for discussions (e.g, listening to others and
taking turns speaking about the topics and texts under discussion).

= Continue a conversation through multiple exchanges.

o Confirm understanding of a text read aloud or information presented orally or
through other media by asking and answering questions about key details and
requesting clarification if something is not understood.

o Askand answer questions in order to seek help, get information, or clarify
something that is not understood.

* Presentation of Knowledge and Ideas
o Describe familiar people, places, things, and events and, with prompting and
support, provide additional detail.

o Add drawings or other visual displays to descriptions as desired to provide
additional detail.

o Speak audibly and express thoughts, feelings, and ideas clearly.

Language:
* Conventions of standard English
o Demonstrate command of the conventions of standard English grammar and usage

when writing or speaking.
= Print many upper- and lowercase letters.

r  Use frequently occurring nouns and verbs.

«  Form regular plural nouns orally by adding /s/ or fes/ (e.g., dag, dogs; wish,
wishes).

s Understand and use question words {interrogatives) (e.g, who, what, where,
when, why, how).

»  [ise the most frequently accurring prepositions (e.g, to, from, in, out, on, off;



for, of by, with).

'Produce and expand complete sentences in shared language activities.

o Demonstrate command of the conventions of standard English capitalization,
punctuation, and spelling when writing.

Capitalize the first word in a sentence and the pronoun 1.
Recognize and nanie end punctuation.

Write a letter or letters for most consonant and short-vowel sounds
{phonemes).

Spell simple words phonetically, drawing on knowledge of sound-letter
retationships.

+ Vocabulary Acquisition and Use
o Determine or clarify the meaning of unknown and multiple-meaning words and
phrases based on kindergarten reading and content.

Identify new meanings for familiar words and apply them accurately (e.g.
knowing duck is a bird and learning the verb to duck).

Use the most frequently occurring inflections and affixes (e, -ed, -s, re-, un-
, pre-, -ful, -less) as a clue to the meaning of an unknown word.

o With guidance and support from adults, explore word relationships and nuances in
word meanings.

Sort common objects into categories (e.g, shapes, foods) to gain a sense of
the concepts the categories represent.

Demonstrate understanding of frequently occurring verbs and adjectives by
relating them to their opposites {antonyms).

Identify real-life connections between words and their use (e.g, note places
at school that are colorful).

Distinguish shades of meaning among verbs describing the same general
action {e.g., walk, march, strut, prance) by acting out the meanings.

o Use words and phrases acquired through conversations, reading and heing read to,
and responding to texts.
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Mathematics

Counting and Cardinality

* Know number names and the count sequence
o Countto 100 by ones and by tens.

o Count forward beginning from a given number within the known sequence (instead
of having to begin at 1).

o  Write numbers from 0 to 20. Represent a number of objects with a written numeral
0-20 (with 0 representing a count of no objects).

+  Count to tell the number of objects
o Understand the relationship between numbers and quantities; connect counting to
cardinality.

o When counting objects, say the number names in the standard order, pairing each
object with one and only one number name and each number name with one and
only one chject.

o Understand that the last number name said tells the number of objects counted. The
number of objects is the same regardless of their arrangement or the order in which
they were counted.

o Understand that each successive number name refers to a quantity that is one
larger.

o Count to answer “how many?” questions about as many as 20 things arranged in a
line, a rectangular array, or a circle, or as many as 10 things in a scattered
configuration; given a number from 1-20, count out that many objects.

* Compare numbers
o Identify whether the number of objects in one group is greater than, less than, or

equal to the number of objects in another group, e.g, by using matching and
counting strategies.1

o Compare two nuinbers between 1 and 10 presented as written numerals.

Operations and Algebraic Thinking
» Understand addition as putting together and adding to, and understand

subtraction as taking apart and taking from.
o Represent addition and subtraction with objects, fingers, mental images, drawings,
sounds {e.g, claps), actIng out situations, verbal explanations, expressions, or
equations.

o Solve addition and subtraction word problems, and add and subtract within 10, e.g,




by using objects or drawings to represent the problem.

o Decompose numbers less than or equal to 10 into pairs in more than one way, &.g.
by using objects or drawings, and record each decomposition by a drawing or
equation (e.g,5=2+3and5=4+1).

o Forany number from 1 to 9, find the number that makes 10 when added to the
given number, e.g,, by using objects or drawings, and record the answer with a
drawing or equation.

o Fluently add and subtract within 5.

Number and Operations in Base Ten
«  Work with numbers 11-19 to gain foundations for place value
o Compose and decompose numbers from 11 to 19 into ten ones and some further
ones, e.g, by using objects or drawings, and record each composition or
decomposition by a drawing or equation (e.g, 18 = 10 + 8); understand that these
numbers are composed of ten ones and one, two, three, four, five, six, seven, eight, or
nine ones.

Measurement and Data

+ Describe and compare measurable attributes
o Describe measurable attributes of objects, such as length or weight. Describe several

measurable attributes of a single object.

o Directly compare two objects with a measurable attribute in common, to see which
object has “more of/“less of” the attribute, and describe the difference. For example,
directly compare the heights of two children and describe ane ch ild as taller/shorter.

« C(lassify objects and count the number of objects in each category
©  (Classify objects into given categories; count the numbers of objects in each category
and sort the categories by count.

Geometry
+ Identify and describe shapes (squares, circles, triangles, rectangles,

hexagons, cubes, cones, cylinders, and spheres).
o Describe objects in the environment using names of shapes, and describe the
relative positions of these objects using terms such as above, below, beside, in front

of, behind, and next to.
o Correctly name shapes regardless of their orientations or overall size.

o Identify shapes as two-dimensional (lying in a plane, “flat”) or three- dimensional
("solid"}.

* Analyze, compare, create, and compose shapes.



o Analyze and compare two- and three-dimensional shapes, in different sizes and
orientations, using informal language to describe their similarities, differences, parts
{e.g., number of sides and vertices/"corners”) and other attributes {e.g, having sides
of equal length).

o Model shapes in the world by building shapes from components (e.g, sticks and clay
balls) and drawing shapes.

o Compose simple shapes to form larger shapes. For example, “Can you join these two
triangles with full sides touching to make a rectangle?”
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Science
Forces and Interactions: Pushes and Pulls

Plan and conduct an investigation to compare the effects of different
strengths or different directions of pushes and pulls on the motion of an

object.
Analyze data to determine if a design solution works as intended to change

the speed or direction of an object with a push or a pull.

Interdependent Relationships in Ecosystems: Animals, Plants, and Their
Environment

Use observations to describe patterns of what plants and animals (including
humans) need to survive, _

Construct an argument supported by evidence for how plants and animals
(including humans) can change the environment to meet their needs.

Use a model to represent the relationship between the needs of different
plants or animals (including humans) and the places they live.
Communicate solutions that will reduce the impact of humans on the land,
water, air, and/or other living things in the local environment.

Weather and Climate

Make observations to determine the effect of sunlight on Earth’s surface.
Use tools and materials to design and build a structure that will reduce the

warming effect of sunlight on an area.

Use and share observations of local weather conditions to describe patterns
over time.

Ask questions to obtain information about the purpose of weather
forecasting to prepare for, and respond to, severe weather.

Engineering Design
s Ask questions, make observations, and gather information about a situation

people want to change to define a simple problem that can be solved through
the development of a new or improved object or tool.

Develop a simple sketch, drawing, or physical model to illustrate how the
shape of an object helps it function as needed to solve a given problem.
Analyze data from tests of two objects designed to solve the same problem to
compare the strengths and weaknesses of how each performs.
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Social Studies

History
* Living and Working Together
o Use historical thinking to understand the past.
o Distinguish among the past, present, and future.
o Create atimeline using events from their own lives (e.g., birih,
crawling, walking, loss of first tooth, first day of school).
o Describe ways people learn about the past {e.g., photos, artifacts,

diaries, stories, videos).

Geography
¢ The World is Spatial Terms
o Use geagraphic representations to acquire, process, and report
information from a spatial perspective.
o Recognize that maps and globes represent places.
o Use directions or positional words (e.g., up/down, in/out,
above/below} to identify significant locations in the classroom.

¢ Places and Regions
o Understand how regions are created from common physical and human

characteristics.

o Identify and describe places in the immediate environment (e.g.,
classroom, home, playground).

* Environment and Society
o Understand the effects of human-environment interactions.
o Describe ways people use the environment to meet human needs and

wants (e.g., food, shelter, clothing).

Civics and Government
* Purpose of Government
o Explain why people create governments.

o ldentify and explain reasons for rules at home and in school {e.g.,
provide order, maintain safety).

* Values and Principles of American Democracy




o Understand values and principles of American constitutional
demaocracy.

o Identify our country’s flag and describe its importance as a symbol of
the United States.

o Describe fair ways for groups to make decisions.

» Role of the Citizen in American Democracy
o Explain important rights and how, when, and where American citizens
demonstrate their responsibilities by participating in government,
o Describe situations in which they demonstrated self-discipline and
individual responsibility (e.g. caring for a pet, completing chores,
following school rules, working in a group, taking turns).

Economics
¢ Market Economy
o Use fundamental principles and concepts of economics to understand
economic activity in a market economy.
o Describe economic wants they have experienced. Distinguish between
goods and services, Recognize situations in which people trade.

Public Discourse, Decision Making, and Citizen Involvement
» Identifying and Analyzing Public Issues

o Clearly state a problem as a public policy issue, analyze various
perspectives, and generate and evaluate possible alternative resolutions.

o ldentify classroom issues,

o Use simple graphs to explain information about a classroom issue.

o Compare their viewpoint about a classroom issue with the viewpoint
of another person.

+ Persuasive Communication About a Public Issue
o Communicate a reasoned position on a public issue.
o Express a position on a classroom issue.

¢ (Citizen Involvement
o Act constructively to further the public good.
o Develop and implement an action plan to address or inform others
about a public issue,
o Participate in projects to help or inform others.




Grade

Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of Language
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Narrative focus realistic fiction, personal narrative, classic story/
folktale

Non-fiction focus: Informational text, how-lo books, concept
books, poetry

Narrative wiiling includes: ilfustrations, transitional words (before,
finally), sense of story (beginning, middle, end), problem/solution,
physical features of characters

Informational wiiting includes: fittes and headings, labeled
plctures, illustrations

Oral Language/grammar

Singular & plurat nouns

Contractions (can't, won't)

Singular possessive pronouns {(my/mine, hisfher(s), your(s)
Conjunctions (and, but, because}

Endings (s, ed, ing)

Written Conventions

Form all letters correctly

Write complete simple sentences

Recognize declarative, interrogative, and exclamatory sentences
Use periods, question marks and exclamation points
Capitalize proper nouns, first word in sentence, pronoun,
Speliing

Beginning and ending sounds

Spelling becomes more convenlional

Spell words on P-CCS high frequency list for first grade
Apply speliing patterns used in first grade

Public speaking includes use of props, appropriate posture and
eye contact

Literature and Understanding

Universal themes of family, diversity, and cooperation found
in classic and contemporary literature examined from cultural,
personal, and author's perspective

Creating Communication Products for
Various Purposes and Audiences

*

Create written and spoken products related to universat themes
Acquire and use vocabulary relative fo cooperation, family,
diversity, and English Language Aris

Skills, Strategies, and Processes

" e @ & @ ® o o

Concepts of Print

Hold book correctly

Indicate beginning and end of book

Read from left to right, top to bottom of page

Distinguish between upper and lower case letters

Locate words, spaces and letters

Recognize and Interpret environmental print {charts, logos, lcons)
Recognize different forms of text {signs, letters, books, poems)

Phonemic Awareness and Phonics

Dacode phonetically regular words

Decode multi-syllable

Use word famifles to make links fo unknown words

Use "chunks” to decade new words

Use vowel patterns

Strategic Knowiedge

Track across texl

Notice when words/sentences don't look right or fall to make
sense

Make predictions

Use picture clues

Recognize and read high frequency words

Use knowledge about words {o identify unknown words
Fluency

Read famillar books with expression and phrasing
Comprehension

Use essential comprehension strategies before, during, and after
reading

Use comprehension strategios in narrative text io deepen
understanding of problem/solution, sequence of events, sense of
story (beginning, middle, end), physical features of characters,
transitional words

Apply comprehension sirategies fo retell a story, respond to
queslions, make predictions, talk about motives of characters,
dascribe cause and effect of events

Use comprehension strategies to identify culturaf perspeciives,
personal perspectives, and author's perspective

Use comprehension strategies in informational text to identify
different {ypes of informational texts, describe new information
gained from text

Writing

e @ @ » 8 & o o @

Writing Includes six essenfial traits of writing

Use writing process Research

Formulate questions related to universal themes

Locate and gather Information

Sort information

Metacognition

Think about sirategies used in commurication

Criticat Standards

Begin to develop and apply shared standards to assess work



Number and Numeration

Op

Data and Chance

+  Collect and organize data to create tally charts, tables, bar graphs
and line plots.

«  Use graphs fo answer simple questions and draw conclusions;
find the maximum and minimum of a data set.

«  Describe events using certain, likely, unlikely, impossible and
other basic probability terms; explain the choice of language.

athematical pover is the ability to explore
e, fo reason logically and lo use a yatie

Measurement and Reference Frames
Michigan Curriculum Framework «  Use non-standard tools and techniques to estimate and compare

A portion of the Vision Statement weight and length, measure length with standard measuring {ools.

+  Knowand compare the value of pennles, nickels, dimes, quarters
and dollar bills; make exchanges between coins.

«  |dentify a thermometer as & tool for measuring temperature; read
temperatures on Fahrenheit and Celsius thermometers to the
nearest 10 °.

Use a calendar to identify days, weeks, months and dates; tell and

Countonby 1,2, 5, 1 t 100 and t backwards by 1 h
u bath2, G400 H0fDes g counthasins y1s show fime to the nearest half and quarter hour on an analog clock.

from any number less than 100 with and without number grids,
number lines and calculatars.
Count collections of objecls accurately and reliably; estimate the Geometry

number of objects in a collection. +  Identify and describe plane and solid figures including circles,
Read, write and model with manipulatives whole numbers up to triangles, squares, rectangles, spheres, cylinders, rectangular
1,000; identify places in such numbers and the values of the digits prisms, pyramids, cones and cubes.
in those places. +  |dentify shapes having line symmeiry; compiste line-symmetric
Use manipulatives and drawings to mode! halves, thirds, and shapes or designs.
fourths as equal parts of a region or a collection; describe the
modal, : . .
.Use manipulatives to identify and model numbers as even or odd Patterns, F upctmns and Alge_bl a
s " N . «  Extend, describe, and create numeric, visual, and concrete
Use manipulatives, drawings, tally marks, and numericat atterns; solve problems involving function machines, “What's M
expressions invohving addition and subtraction to give equivalent p o r p 9 " ' y
Rule?” tables, and Frames and Arrows diagrams.
names for whole numbers up o 100. «  Read, wite, and explain expressions and number sentences
Compare and order whole numbers up fo 1,000. using the symbols +, -, =, and the symbols >and <; with cues;
: . solve equations involving addition and subtraction.
erations and Computation+ +  Apply the Commutative Properiy of Addition and the Additive
Demonstrate proficiency with =/~ 0,=/- 1, doubles, and sum- Identity to basic addition fact problems.

equals-ten facts and proficiency with addition and subtraction
facts suchas 6+4 =10and 10-7=3.

Use manipulatives, number grids, tally marks, mental arithmetic,
and calculators 1o solve problems involving the addition and
subtraction of 1-digit whole numbers with 1- and 2-digit whole
numbers; calculate and compare values of combinalions of coins.
Estimate the reasonableness of answers to basic fact problems
(e.g. Will 7 + 8 be more or less than 107)

Identify change-to-mors, change-to-less, comparison, and parts-
and-total situations.



Grade

way of making sense of the natural world. As citizens, W
isions about social issues that involve science and tech

Science

It is important that students come to understand that sclence
is an evidencae-based process, as.well as learning the main
ideas of science. In science, inquiry involves generating
questions, conducting investigations, and developing solutions
to problems through reasoning and observation. Inguiry
includes an analysis and presentation of findings that lead to
fulure questions, research, and investigations. Reflecting on
knowledge is the application of scientific knowledge to new and
different situations. Reflecting on knowledge requires careful
analysis of evidence that guides decision-making and the
application of science throughout history and within soclety.

Michigan Curriculum Framework
A portion of the Vision Statemnent

Animals

+  Life Requirements - Organisms have basic needs. Animals
need air, water, and food. Animals use food as a source of
energy and as a source of building material for growth and
repair.

» Life Cycles - Animals have life cycles. Animals begin life
and develop into adults, reproduce, and eventually die. The
details of this life cycle are different for different organisms.
(Examples: egg, young, adult; or egg, larva, pupa, adult.)

«  Ohservable Characteristics - Plants and animals share
many, but not all, characteristics of their parents.

Weather
Solar Energy - The sun warms the land, air and water and
helps plants grow.

+  Woeather - Weather changes from day to day and over the
seasons.

+  Weather Measurement - Scientists use tools for obsarving,
recording, and predicting weather changes.

Magnets

«  Magnets - Magnets can repel or attract other magnets.

«  Magnets can also attract magnstic objects. Magnets can
altract and repel at a distance.
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Social Studies

Social Studies is the integrated study of the social
sclences lo prepare young pecple to become
responsible citizens. Responsible citizens

display social understanding and civic efficacy.
Social understanding includes knowledge of the
human condition, how it has changed over time,

the variations that occur in different physical
environments and cultural settings, and the emerging
trends that appear likely to shape the future in an
interdependent world. Civic efficacy is the readiness
and willingness to assume responsibilities of
citizenship, knowing how, when, and where to make
informed and reasoned decisions for the public good
in a democratic sociely.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS
MICHIGAN DEPARTMENT OF EDUCATION

=

Responsible Citizenship

R S e N e S 1= [
History » Civics + Geography = Economics

Thinking Skills
Democratic Values

Disciplinary Knowledge
Citizen Participation

Families and School

The first grade social studies curriculum uses the
context of “Families and Schools” to guide students in
the study of history, geography, civics and government,
and economics. Using family histories, students
develop historical thinking skills as they explore how

life today (present) is like or different from family life in
the past. As they use ideas of time and chronology,
students aiso learn aboui the people and events that
are celebrated as part of the national holidays of the
United States. Students address geographic concepts
and develop spatial skills through map construction and
visual representations. In addition, students begin to
develop an understanding of how humans interact with
their environments and some of the consequences of
those Interactions. In civics and government, school Is
used as a context for learning about why people create
rules, what is authority in a school seifing, and the
characterisfics of citizenship. Economic principles are
explored using the context of family. Students investigate
ways in which families consume goods and services, how
people make a living, and how scarcity and choice affect
economic decisions. Students continue to develop an
understanding of public issues, the importance of citizen
action, and begin to communicate their positions on
public issues.

First grade studenis draw upon knowledge learned

in kindergarten to develop more sophisticated
understandings of each of the four disciplines of social
studies.




Language Arts

“The English language arts are the vehicles of
communication by which we live, work, share, and
build ideas and understandings of the present, reflect
on the past, and imagine the future.”

Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of Language

*  Narrative focus: poetry, fairy tales, realistic fiction, fantasy, plays/
drama

»  Non-fiction focus: reference materials, non-fiction books, sclence
and social studies magazines

*  Wirite using elemenis of poetry, fiction and non-fiction.

*  Oral Ltanguage/grammar: use conjunctions, pronouns, common
grammatical structures

*  Witten Conventions: Print leglbly

*  Grammar; Use nouns, pronouns, verbs, adjectives and
Interjections correctly

*  Punctuation: Use apostrophe in conlractions, capitalize titles and
proper nouns, commas to separate words in series

*  Spell most words correcily including second grade high frequency
list

*  Public speaking includes appropriate tone of voice and intonation

Literature and Understanding

e Universal themes of Relationships, Choice, Community found
in classic and contemporary literature examined from cultural,
personal, and author’s perspeclive

Creating Communication Products for

Various Purposes and Audience

*  Wiitten and spoken narratives and exposilory pieces related to
universal themes using focus genres

*  Vocabulary that defines critical altributes of Relationships, Choice,
Community, and vocabulary relative to English Language Arts

Skills, Strategies, and Processes

Phonemic Awareness and Phonics

¢+ Decode phonetically regular and multi-syllable words
Know consonant blends and digraphs

+  Use word families to make links to unknown words

*  Use "chunks” to decade new words

Strategic Knowledge

¢+ Reread for clarity

s Use context of text for predicling

»  Notice if words look right, sound right, make sense

Fluency

+  Read familiar grade level books accurately at an appropriate rate
with phrasing, and expression

«  Use punctuation cues

Comprehension

+  Use essential comprehension sirategies such as KWL,
brainstorming, preview/predict, retell, think/discuss to support
proficient, independent reading. Apply strategles before, during,
and after reading

*  Use comprehension strategies in narralive text to despen
understanding of setting, characters, illustrations, repetitions, and
alliteration.

<« Apply comprehenstion strategies 1o retell a story, respond o
questions, create artwork or wiitten response, connect text with
prior knowledge, make predictions

< Use comprehension sirategies to identify cultural perspectives,
personal perspectives, and author's perspective

+  Use comprehension sirategies in informational text to recognize
organizational palterns and author's purpose

Writing
+  Writing includes six essential trails of writing
¢ Use writing process

Research
Formulate questions related to unlversal themes
Consider appropriate resources

*  Gather information

Sort information

Metacognition
*  Understand strategies used in communication

Critical Standards
«  Begin fo apply shared and individual standards 1o assess work
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Michigan Curriculum Framework
A portion of the Vision Statement

Number and Numeration

«  Countonby*'s, 2's, 5's, 10's, 25's, and 100’s past 1,000 and
back by 1's from any number less than 1,000 with and without
number grids, number (ines and calculators.

«  Read, wiite and model with manipulatives whaole numbers up fo
10,000; Identify places in such numbers and the values of the
digls in those places; read and write money amounts in dollars
and cents notation.

«  Use manipulatives and drawings to modet fractions as equal parts
of a region or a collection; describe the models and name the
fractions.

¢ Recognize numbers as even or odd. -

¢  Use tally marks, arrays, and numerical expressions involving
addition and subtraction to give equivalent names for whole
numbers.

»  Use manipulatives and drawings to model equivalent names for
5.

+  Compare and order whole numbers up to 10,000; use area
madels to compare fractions

Operations and Computation

+ " Demonstrate automaliclty with =/- 0, =/- 1, doubles, and sum-
equals-ten facts, and proficlency with all addition and subtraction
facts through 10 + 10.

+  Solve problems involving the addition and subtraction of 2-digit
whole numbers; describe the sirategies used; calculate and
compare values of coin and bill combinations.

»  Make reasonable estimates for whole number addition and
subtraction problems; explain how the estimates were obtained.

+  Identify and describe change, comparison, and parts-and-tofal
situations; use repeated addition, arrays and skip counting to
model multiplication; use equal sharing and equal grouping to
model division.

Data and Chance

+  Collect and organize data or use given data to create tally charts,
tables, bar graphs and [ine plots.

+  Use graphs to ask and answer simple questions and draw
conclusions: find the maximum, minimum, mode and median of a
data set.

+  Describe events using certain, fikely, uniikely, impossible and
other basic probability terms; explaln the choice of language.

Mecasurement and Reference Frames

+  Estimale length with and without fools - measure fength to the
nearest inch and centimeter; use standard and non-standard tools
fo measure and estimaie weight.

Count unit squares fo find the areas of rectangles.

Dascribe relationship between days in a week and hours in a day.
Make exchanges between colns and bills.

Read temperature on both the Fahrenheit and Gelsius scales.

Tell and show time to the nearest five minutes on an analog clock;
tell and write time in digital notation.

Geometry

«  Draw line segments and identify parallel lines.

+  Identify, describe, and model plane and sofid figures inctuding
circles, tiangles, squares, rectangles, hexagons, trapezoids,
rhombuses, spheres, cylinders, rectangular prisms, pyramids,
cones and cubes.

«  Create and complete two-dimensional symmetric shapes or
designs.

Patterns, Functions and Algebra

«  Extend, desciibe, and create numeric, visual, and concrete
patterns; describe rules for palterns and use them fo solve
problems; use words and symbols to describe and write rules
for functions involving addition and subtraclion and use those
rules to solve problems.

+  Read, write, and explain expressions and number sentences
using the symbols +, -, =, > and <; solve number sentences
involving addition and subtraction; write expressions and
number sentences to modet number stories.

+  Describe the Commulative and Associative Properties of
Addition and apply them to mental arithmelic problems.



Who Is Responsible for Qur Land?

S ]
CI en ce »  Surface Changes - The surface of Earlh changes. Some changes

are due to slow processes, such as erosion and weathering, and
some changes are due to rapld processes, such as landslides,

“Science is a way of making sense of the natural volcanic eruptions, and earthquakes. Landforms Include
. L. mountains, plains, plateaus, valleys, hills. (Taught in Social
world. As citizens, we are asked fo make decisions Studies)

«  Water - Water is a natural resource and is found under the

about social issues that involve science and ground, on the surface of the Earth, and in the sky. It exisisin

technology. As workers, we have occupations that three states {liquid, solid, gas) and can go back and forth from

. " , . . one form fo another. People use water sources (wells, springs,

increasingly involve science and technology. takes, rivers, oceans) in a variety of ways. (drinking, cleaning,
food preparation)

Michigan Curriculum Framework Water Movement - Water moves in predictable patterns.

A portion of the Vision Statement .
Properties of Matter

»  States of Matler - Matter exists in several different states: solids,
Itis important that students come to understand that science liquids and gases. Each state of matier has unique physical
is an evidence-based process, as well as learning the main properties. Gases are easily compressed but liguids and solids do
ideas of science. In science, inquiry involves generating not compress easily. Solids have their own particular shapes, but

. S . 5 g liquids and gases take the shape of the container.
questions, conducting investigations, and developing solutions Material Composition - Some objects are composed of a single

to problems through reasoning and observation. Inquiry substance, while other objects are composed of more than one
includes an analysis and presentation of findings that lead to substance.

future questions, research, and investigations. Reflecting on
knowledge is the application of scientific knowledge to new and

different situations. Reflecting on knowledge requires careful Sun, Moon, Earth
analysis of evidence that guldes decision-making and the
application of science throughout history and within society. = Characteristics of Objects in the Sky - Common objects in the

sky (sun, moon) have observable characteristics. (Examples
of characteristics of the sun, moon and Earth, Include relative
distances and abilities o support life.}

Plants +  Patterns of Objects in the Sky - Common objects in the sky have
predictable patterns of movement {day, night, month, season,
+ Life Requirements - Plants have basic needs. Plants need air, year).

water, and feod. Plants also require light. Plants use food as a
source of energy and as a source of building material for growth
and repalr.

+  Life Cycles - Planis have life cycles. Plants begin life and develop
into adults, reproduce, and eventually die. The detalls of this life
cycle are different for different orgarisms. (Example: the life cycle
of familiar flowering plants includes the following stages: seed,
plant, flower, and fruit.)

*  Observable Characteristics - Plants share many, but not ail,
characteristics of their parents. For example, characteristics of
plants such as leaf shape, flower type, color, size are passed on
from parenis to young



Social Studies

Social Studies is the integrated study of the
social sciences fo prepare young people fo
become responsible citizens. Responsible
citizens display social understanding and

civic efficacy. Social understanding includes
knowledge of the human condition, how it has
changed over time, the variations that occur
in different physical environments and cultural
settings, and the emerging trends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democratfic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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Democratic Values
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Thinking Skills

History » Civics + Geography * Economics

Communities

The secend grade social studies curriculum addresses concepts in
geography, history, government, and economy through the lens of
the local community. Students examine what is a community, how
citizens liva and work together in community, how communities
change over time, and the role of citizens in a community. Using
historical thinking, students create timelines of key events from
thelr community’'s past, explore changes over time, and investigate
how descriptions of common events can differ. Students draw
upon prior knowledge of spatial awareness, physical and human
systems, and human-environment interaction from earlier grades
to create more complex understandings and apply these concepts
to the local community. They begin to understand how people,
goods, and services move within the community.

Students are also introduced to local government and its functions.
By exploring the role local businesses in the community, students
learn how people cannot produce averything they want and
depend on trade to meet those wants. Through an examination

of local public issuss, students practice public discourse and
decision-making around community issues.

Students afso examine the environmental history of the Rouge
Watershed and the impact citizens have had — both posltive and
negative — on the local environment. This unit integrates social
studies, language arts and science and explores the role an active
citizen can and should take in their own community.
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Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of Language
Narrative focus fables, tall tales, reafistic fiction, poetry

«  Non-fiction focus: blography, non-fiction books, descriplive essay

*  Wiite narrative using personification, first and 1hird person points
of view, setting, thoughis, motivations, and dialogue to reveal
character traits

«  Write expository using titles, headings, sub headings, bold face
type and tables of content

»  Spell previously faught high frequency words and word wall words
cotreclly. Use temporary spelling for unknown words

*  Form letters correctly in cursive

+  Grammar: subject/verb agreement, past, present, and future verb
tenses, possessives, adverbs

*  Punctuation: comma, quotation mark, capitalization in dialogue,
periods in abbreviations, capitalization and underlining of books,
newspapers, magazines, websites

«  Speak using key words, vary pace for offoct, ask questions to
engage audience

Literature and Understanding

»  Universal thémes of herolsm, customs, and individualism found
in classic and contemporary literature examined from cultural,
personal, and author's perspective

Creating Communication Products for Vari-

ous Purposes and Audiences
Wiitten and spoken narratives and expository pieces related to
universal themes using focus genres

«  Vocabutary that defines critical attributes of key concepts of
heroism, customs, and individualism, and vocabulary relative to
English Language Arls

Skills, Strategies, and Processes

Strategic Knowledge

s Self-correct

Decode unknown words

Datermine meaning

Infer pronunciation

Use grade level appropriate roots, prefixes and suffixes

o &4 o =

Fluency
«  Read familiar texts accurately with proper phrasing, intonation and
pauses

Comprehension

»  Use essential comprehension strategies before, during, and
after reading, fo support proficient, independent reading. These
strategies include: 'make connections, monitor and correct,
determine order of importance, visualize, ask questions, make
inferances, synthesize

Writing
»  Writing includes six essential fraits of writing
¢ Use wriling process

Research
Brainstorm, generate and evaluate questions to initiate research
related to universal themes

¢ Gather information

+  Classify information tied to universal themes by organizing it into
central, kay and supporting ideas, excluding irrelevant information

Metacognition

»  Plan and evaluate skills, strategies and processes to construct
and convey meaning when reading, listening, speaking and
viewing.

Critical Standards
»  Begin to develop, apply, and share individual and expert
standards to assess work
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Michigan Curriculum Framework
A portion of the Vision Statement

Number and Numeration

« Read and write whole numbers up to 1,000,000.

»  Read, write and model fractions; solve problems involving
fractionat parts of a region or collections; describe strategies used.

+  Find multiples of 2, 5, 10.

«  Use numerical expressions invelving one or more of the basic four
arithmetic operations to five equivalent names for whole numbers.

+  Use manipulatives and drawings to find and represent equivalent
names for fractions; use manipulatives to generate equivalent
fractions.

»  Compare and order whole numbers up to 1,000,000; use
manipulatives to order decimals through hundredths; use area
models and benchmark fractions to compare and order fractions.

Operations and Computation

«  Demonstrate automaticity with basic addition and subtraction facts
and fact extensions. .

«  Solve problems involving the addition and subtraction of whole
numbers and decimals In a money context; describe the strategies
used, and explain how they work.

+  Demonstrate automaticity with x0, x1, x2, x5 and x10
multiptication; use strategies to compute remaining facts up to 10
x 10,

+  Solve problems Involving the multiplication of 2- and 3-digit
numbers by 1-digit whole numbers; describe the strategies used.

+  Make reasonable estimates for whole number addition and
subtraction problems; exptain how the estimates were obtained.

+  Recognize and describe change, comparison, and parts-and-
total situations; use repeated addition, arrays and skip counting
to mode! multiplication; use equal sharing and equal grouping to
model division.

Data and Chance

«  Collect and organize data ar use given data fo create charts,
tables, bar graphs and fine plots.

«  Use graphs to ask and answer simple questions and draw
conclusions; find the maximum, minimum, range, mode and
madian of a data set.

«  Describe events using certain, very likely, likely, uniikely, very
uniikely, impossible and other basic probabifity terms; explain the
choice of language.

«  Predict the outcomes of simple experiments and test the
predictions using manipulatives; express the probabllity of an
event by using ®_” out of °__" language.

Measurement and Reference Frames

«  Estimate length with and without tools - measure length to the
nearest % inch and ¥ centimeter: draw and describe angles as
records of rotations.

»  Describe and use sirategies to measure the perimeter of
polygons; count unit squares to find the areas of rectangles.

«  Tell and show fime to the nearest minute on an analag clock; tell
and write time In digital notation.

Geometry

«  Identify and draw paints, intersecting and parallel fine segments,
and lines, rays and right angles.

+  Identify, describe, mode! and compare plane and solid figures
including circles, polygons, spheres, cyllnders, rectangular prisms,
pyramids, cones and cubes using appropriate geometric terms,
Including face, edge, vertex, and base.

«  Create and complete two-dimensional symmetric shapes or
designs; locate multiple lines of symmetry in a two-dimensional
shape.

Patterns, Functions and Algebra

«  Extend, describe, and create numeric patterns; describe rules for
pattemns and use them to solve prablems; use words and symbols
to describe and writs rules for functions involving addition and
sublraction and use those rules to solve preblems.

«  Read, write, and explain expressions and number sentences
using the symbols +, -, x, -, <and > ; salve number sentences;
write expressions and number sentences to model numhber
stories.

+  Recognize that numeric expressions can have different values

depending on the order in which operations are carried out;

understand that grouping symbols can be used to affect the order
in which operations are carried out.

Describe and apply the Commutative and Assoclative Properties

of Addition, the Commutative Property of Multiplication and the

Multiplicative Identity.



Science

It is important that students come to understand that sclence is

an evidence-based process, as well as learning the main ideas

of science. In sclence, inquiry involves generating questions,
conducting investigations, and developing solutions to problems
through reasoning and observation. Inquiry includes an analysis and
presentation of findings that lead to future questions, research, and
investigations. Reflecling on knowledge is the appiication of scientific
knowledge to new and different situations. Reflecting on knowledge
requires careful analysis of evidence that guides decision-making and
the application of science throughout history and within soclety.

Force and Motion

Gravity - Earth pulls down on ali objects with a force called gravity.
With very few exceptions, objects fall to the ground no matter where
the object is on the Earih.

Force - A force is either a push or a pull. The motion of objects can be
changed by forces. The size of the changa Is related to the size of the
force. The change is also related to the welght (mass) of the object

on which the force is being exerted. When an object does not move in
response to a force, it is because another force Is being applied by the
enviranment.

Speed - An object is in motion when its position is changing. The
speed of an object is defined by how far it fravels in a standard amount
of time.

Earth Materials

Earth Materials - Earth materials that occur in nature Include rocks,
minerals, soils, water, and the gases of the atmosphere. Some Earth
materials have properties which sustain plant and animal life.

Surface Changes - The surface of Earth changes. Some changes are
due to slow processes, such as erosion and weathering; and some
changes are due to rapid processes, such as landslides, volcanic
eruptions, and earthquakes.

Using Earth Materials - Some Earth materials have properties that
make them useful either in their present form or designed and modified
to solve human problems. They can enhance the guality of life as in
the case of materials used for buflding or fuels used for heating and
transportation.

Fossils - Fossils provide evidence about the plants and animals that
lived long ago and the nature of the environment at that time.

Michigan Curricutum Framework
A portion of the Vision Statement

Ecosystems

Life Requirements - Organisms have basic needs. Animals and planis
need air, water, and food. Plants also require light. Plants and animals

use food as a source of energy and as a source of building material for
growth and repair.

Interactions - Organisms interact in various ways including providing
food and shelter to one another. Some interactions are helpful; others
are harmiul to the organism and other organisms.

Changed Environment Effects - When the environment changes, some
plants and animals survive to reproduce; others die or move to new
locations.

Natural Resources - The supply of many natural resources is limited.
Humans have davised methods for extending their use of natural
resources through recycling, reuse, and renewal.

Human Impact - Humans depend on their natural and constructed
environment. Humans change environments in ways that are helpful or
harmful for themselves and other organisms.

Energy: Light, Heat and Sound
Forms of Energy - Heat, light, and sound are forms of energy.

Light Properties - Light travels in a straight path. Shadows result from
light not being able to pass through an object. When light fravels at
an angle from one substance to another (air and water), it changes
direction.

Sound - Vibrating objects produce sound. The pitch of sound varies by
changing the rate of vibration.

Conductive and Reflective Properties - Objects vary to the extent they
absorb and reflect light energy and conduct heat.

Energy and Temperature - Increasing the temperature of any
substance requires the addition of energy.



Social Studies

Social Studies is the integrated study of the
social sciences to prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowledge of the human condition, how it has
changed over time, the variations that occur
in different physical environments and cultural
setlings, and the emerging frends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democratic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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’ History » Civics = Geography « Economics

Michigan Studies

Third grade students explore the social studies disciplines
of history, geography, civics and government, and
economics through the context of Michigan studies.

The third grade social studies curriculum introduces

the history, geography, government, and economy of
Michigan. Students learn about people and events from
the past that have influenced the state in which they
live. They study the geography of Michigan including
the physical and cultural characteristics of different areas
of the state. Using the context of their state, students
explore human —environment interactions and their
consequences. Using a geographic lens, students also
examine the movement of people, products, and ideas
across the state, and investigate how Michigan can be
divided into distinct regions. Economic concepts are
applied to the context of Michigan as students explore
how Michiganians support themselves through the
production, consumption, and distribution of goods

and services. The purposes, structure, and functions

of state government are introduced. Students explore
the relationship between rights and responsibilities of
citizens. They examine-current issues facing Michigan
residents and practice making and expressing informed
decisions as citizens. Throughout the year, students
locate, analyze, and present data pertaining to the state
of Michigan.

Building on prior socials studies knowledge and applying
new concepts of each social studies discipline fo the
increasingly complex social environment of their state,
the third grade content expectations prepare students for
more sophisticated studies of their country and world in
later grades.



on the past, and imagine the futire

Michigan Curdculum Framework
A portion of the Vision Siatement

Genre, Craft, and Conventions of Language
Narrative focus legend, folktale, fantasyfadventure, Michigan
historical fiction, poetry

»  Nonfictlon focus: autoblography, personal essay, comparative
essay, reference material

¢ Wrile narraflve using time and setting, roles and funclions of
heroes and anti-heross, metaphors and similes lo create imagery

*  Wiite expository using italics, bibliography, tme lines,
photographs, headings and subheadings

*  Spell previously taught high frequency words and word wall words  *
correctly. Use correct spelling patterns

e Write legibly in cursive ¢

*  Grammar: adjectives and adverbs, pronoun/noun agreement, .
regularfirregular verbs, transition words to connect ideas

*  Punctuation: commas in salutations, dates, addresses and to set
off phrases. Use appropriate punctuation in dialogue and capitat
letters appropriately

*  Speak using body animation and well selected vocabulary related
to topic

Literature and Understanding

+  Universal themes of change, diversity, and interdependernce found
in classic and contemporary literature examined from cultural,
personal, and author's perspective

Creating Communication Products for

Various Purposes and Audiences

*  Written and spoken narratives and expository pieces related to
universal themes using focus genres

*  Vocabulary that defines critical attributes of key concepts of
change, diversity, and interdependence and vocabulary relative to
English Language Arts

Skills, Strategies, and Processes
Strategic Knowledge

»  Self-correct

Decode unknown words

Determine meaning

Infer pronunciation

Use grade level appropriate roots, prefixes and suffixes

Fluency

Read familiar texts accurately with proper phrasing, intonation and
pauses

Comprehensmn

Use essentlal comprehension strategles before, dusing, and
after reading, to support proficient, independent reading. These
strategles include: make connections, monitor and correct,
determine order of importance, visualize, ask questions, make
inferences, synthesize

Writing

Writing Includes six essential fraits of wiiting
Use writing process

Research

Brainstorm, generate and evaluate questions to initiate research
refated to universal themes

Gather and use information from sources

Organize gathered information according to central, key and
supporling ideas. Form simple thesis statement and draw
conclusions. Exclude irrelevant information

Metacognition

Plan and evaluate skills, sirategles and processes to construct
and convey meaning when reading, listening, speaking and
viewing.

Critical Standards

Develop apply shared, individual, and expert standards 1o assess
work
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Michigan Curriculum Framework
A portion of the Vision Statement

Number and Numeration

Op

Read and write whole numbers up to 1,00,000,000 and decimals
through thousandths; identify places in such numbers and the
values of the digits in those places; translate between whole
numbers and decimals represented in words and in base-10
notation.

Read, wiite and model fractions; solve problems Involving
fractional parts of a region or a collection; describe and explain
strategies used; given a fractional part of a regionor a collection,
identify the unit whole. ~

Find mulfipfes of whole numbers less than 10; find whole number
factors of numbers.

Use numerical expressions Invalving one or more of the basic four
anithmetlc operations and grouping symbols to give equivatent
names far whole numbers.

Use numerical expressions fo find and represent equivalent
names for fractions and decimals; use and explain a multiplication
rule to find equivalent fractions; rename fourths, fifths, tenths, and
hundredths as decimals and percents.

Compare and order whole numbers up to 1,000,000,000 and
decimals through thousandths; compare and order integers
between —100 and 0, use area models, benchmark fractions, and
analyses of numerators and denominators to compare and order
fractions.

erations and Computation

Demonstrate automaticity with basic addition and subtraction facts
and fact extensions,

Use manipulatives, mental arithmetic, paper and pencil
algorithms, and calculators to solve problems involving the
addition and subtraction of whole numbers and decimals through
hundredths; describe the strategles used and explain how they
work.

Demonstrate automaticity with multiplication facts through 16 *

10 and proficiency with related division facts; use basic facts to
compute fact extenslons such as 30 * 60.

Use mental arithmetic, paper and pencil algorithms, and
calculators to solve problems Invalving the multiplication of multi-
digit whote numbers by 2-digit whole numbers and the division of
multi-digit whole by 1-digit whole numbers; describe the strategies
used and explain how they work.

Use manipulatives, mental arithmstic, paper and pencil
algorithms, and calculators 1o solve problems involving the

Graile

addition and subtraction of fractions with fike and unlke
denominalors; describe the strategies used.

«  Make reasonable astimates for whale number and decimal
addition and subtraction problems and whole number
multiplication and division problems; explain how the estimates
waere obtained.

+  Use repeated addition, skip counting, arrays, area and scaling to
model multiplication and division.

Data and Chance

+  Collect and organize data or use given data lo create charls,
tables, bar graphs and line plots

»  Use the maximum, minimum, range, median, mode, and mean
and graphs to ask and answer questions, draw conclusions, and
make predictions.

+  Describe events using certain, very likely, likely, unlikely, very
unlikely, impassible and other basic probability terms; use imore
fikely, equally likely, same chance, 50-80, less fikely and other
basic probability terms to compare events; explain the cholce of
language.

«  Predict the outcomes of experiments and test the predictions
using manipulatives; summarize the results and use them to
predict future events; express the probabliity of an eventasa
fraction.

Measurement and Reference Frames

+  Estimate length with and without tools; measure length to the
nearest % inch and % centimeter; estimate the size of angles
without tools.

«  Describe and use strategles to measure the perimeter and area of
polygons; to estimate the area of irregutar shapes and to find the
volume of rectangular prisms.

«  Describe relationships among U.S. customary units of length and
among metric units of length.

+  Use ordered pairs of numbers to name, locate and plot points in
the first quadrant of a coordinate grid.

Geometry

+  Identify, draw and describe points, intersecting and parallel line
segments, and lines, rays and rigiht, acute and obtuse angles.

«  Describe, compare and classify plane and solid figures including
polygons, circles, spheres, eylinders, ractanguler prisms, cones,
cubes and pyramids, using appropriate geomslric terms, including
veriex, base, face, edge and congruent.

+  |dentify, describe, and sketch examples of reflections; identify and
describe examples of transiations and rotations.

Patterns, Functions and Algebra

«  Extend, describe, and create numeric patterns; describe rules for
patterns and use them to solve problems; use words and symbols
to describe and write rules for funclions that involve the four
arithmetlic operations and use those rules to solve problems.

»  Use conventional notation fo write expressions and number
sentences using the four basic arithmetic operations; determine
whether number sentences are frue or false; solve open
sentences and explaln solutions; write expressions and number
sentences to model number stories.

+  Evaluate numeric expressions containing grouping symbols and
nested grouping symbols; insert grouping symbols and nested
grouping symbols to make number sentences true.

«  Apply the Distdbutive Property of Multiplication over Addition fo
the partial products muitipication algorittim.



have occupations that increasingly Involve science an

Science

It is Important that students come to understand that science is

an evidence-based process, as well as learning the main ideas

of science. In sclence, inquiry involves generating questions,
conducting investigations, and developing solutions to problems
through reasoning and observation. nquiry Includes an analysis and
presentation of findings that lead to fulure questions, research, and
investigations. Reflecting on knowledge is the application of scientific
knowledge to new and different situations. Reflecting on knowledge
requires careful analysis of evidence that guides decision-making and
the application of science throughout history and within society.

Magnetism and Electricity
Forms of Energy - Heat, electricity, tight, and sound are forms of
energy.

Electrical Circuits - Electrical circults transfer electrical energy and
produce magnetic fields.

Magnets - Magnets can repel or attract other magnets. Magnets can
also aliract magnetic objects. Magnets can attract and repel at a
distance.

Conductive and Reflective Properties - Gbjects vary fo the extent they
absorb and reftect light energy and conduct heat and electricity.

Plants

Life Requirements - Organisms have basic needs. Plants need air,
water, and food. Plants also require light. Plants use food as a source
of energy and as a source of building material for growth and repair.

Structures and Funclions - Organisms have different structures that
serve different functions in growth, survival, and reproduction. Plant
structures include flowers, stems, rools and leaves.

Classification - Plants can be classified on the basis of observable
characteristics. Plant characteristics include roots, leaves, stems and
fiowers

Environmental Adaptation - Different kinds of pfants have
characteristics that help them to live in different environments.
{Exampiles include leaf shape, thorns, ador, colar).

Survival - Individuals of the same kind differ in thelr characleristics,
and sometimes the differences give individuals an advantage in
surviving and reproducing. Examples Include (color, size, leaf shape)

Michigan Curriculum Framewor
A portion of the Vision Statement

Changes of State

States of Matler - Matter exists in several different states: solids,
liquids, and gases. Each state of matter has unigque physical
properties. Gases are easily compressed, but liquids and solids do not
compress easlly. Solids have their own particular shapes, but liquids
and gases take the shape of the container,

Changes in State - Matter can be changed from one state {liquid, solid,
gas) fo another and then back again. Heating and cooling may cause
changes In state.

Animal Adaptations

Life Requirements - Organisms have basic needs. Animals need alr,
water, and food. Animals use food as a source of energy and as a
source of building material for growth and repair,

Structures and Functions- Organisms have different structures

that serve different functions in growth, survival, and reproduction.
(Animals use structures for temperature control, support, movement,
food-getfing and protection.)

Classification - Animals can be classified on the basis of observable
characleristics. Animal characteristics include backbones, body
coverings and limbs

Environmental Adaptation - Different kinds of animals have
characleristics thal help them to live in different environments.
{Examples inciude sharp teeth, claws, color, body coverings).

Survival - Individuals of the same kind differ in their characterisiics,
and sometimes the differences give individuals an advantage in
surviving and reproducing. (Examples include color, leg length, size,
wing size.)



Social Studies

Social Studies is the integrated study of the
social sciences to prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowledge of the human condition, how it has
changed over time, the variations that occur
in different physical environments and cultural
setfings, and the emerging trends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democralic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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Disciplinary Knowledge

History * Civics * Geography * Economics

United States Studies

The fourth grade social studies curriculum
introduces students to geographic, economic, and
governmental concepts through the lens of the
United States. They study the physical geography
of the United States as well as the cultural
characteristics of regions of the country. Students
analyze human systems in the United States

by exploring the interaction between the people
and their natural environments, the movement of
people, products, and ideas, and the distinguishing
features of various regions within the country.

By focusing on the characteristics of the U.S.
economy, students lsarn fundamental economic
concepts and apply these to their own lives. They
study economic ties between the United States
and other places, and discover how their country
is an interdependent part of the global economy.
Students are introduced to the purposes, structure,
and function of our federal government. They also
examine the relationship between the rights and
responsibilities of citizens in a democratic republic.
Students examine current issues facing the United
States and practice making and expressing
informed decisions as citizens.

Students work to establish a firm foundation of
the geography, economics and government of
the United States in preparation for the 5th grade
study of United States history next year.




-English language arts are the vehicle
nication by which e live, work. shai

gas and understandings of the presen
=on the past, and imagine the future

Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of Language

»  Narrative focus: mystery, science fiction, U.S.
historical fiction, U.S. fall tales

«  Noniction focus: newspaper (feature articles,
editorials, advertising) persuasive writing

»  Wiite narralive using flashbacks, flash-forward,
foreshadowing, red herrings, clues, conftict and
resolution

«  Write expository using prefacs, ilustrations, graphs/charts,
headingsfsubheadings

«  Spell previously taught high frequency words and word wall
words correctly. Correctly spell commonly misspefled words

«  Write fluidly and legibly in cursive

+  Grammar: compound subjects/predicates, direct/indirect
objects, interrogative pronouns, transition words o connect
ideas

«  Punctuation: commas to set off phrases and direct address;
colons to introduce list, appropriate use of capital fetters

+  Speak using body language, tone of vaice, pace of speaking

Literature and Understanding
»  Unlvarsal themes of compromise, courage,
independence found in classic and contemporary
literature examined from cultural, personal, and author's
perspective

Creating Communication Products for

Various Purposes and Audiences
+  Witten and spoken narratives and expository pieces related
to universal themes using focus genres
+  Vocabulary that defines critical attributes of key concepts of
compromise, courage, and independence and vocabulary
refative to English Language Aris

Grade

Skills, Strategies, and Processes
Strategic Knowledge
+  Self-correct
+  Decode unknown words
*  Determine meaning
+ Infer pronunciation
+  Use grade level appropriate roots, prefixes and
suffixes
Fluency
«  Read familiar texis accurately with proper phrasing,
intonation and pauses
Comprehension
+  Use essential comprehension strategles before,
during, and after reading, to support proficient,
independent reading. These strategies include:
make connections, monitor and correct, determine
order of importance, visualize, ask questions, make
inferences, synthesize
Writing
«  Wiiting includes six essential traits of writing
+  Use wiiting process
Research
+  Brainstorm, generate and evaluate questions to
initiate research related to universal themes
»  Galher and use information from & variety of sources
+  Use information to support position
Metacognition
»  Plan and evaluate skills, strategies and processes to
construct and convey meaning when reading,
listening, speaking and viewing.
Critical Standards
»  Evaluate appropriateness of shared, individual and
expert standard in order to assess work
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themalical power is
chilre, fo reason logically and to use a variel
athematical methods effectively to solve pf

Michigan Currculum Framework
A portion of the Vision Statement

Number and Numeration

Op

Read and write whole numbers and decimals; identify places in such
numbers and the values of the digits in those places; use exponential
notation to represent whole numbers and decimals.

Solve problems involving percents and discounts; describe and explain
strategles used, Identify the unit whole in situations involving fractions.
identify prime and composite numbers; factor numbers, find prime
factorizations.

Use numerical expresslons involving one or more of the basic four
arithmetic operations and grouping symbals and exponents fo give
equivalent names for whole numbers; convert between base-10,
exponential, and repeated factor nolation.

Use numercat expresstons lo find and represent equivatent names for
fractions, decimals and percants; use and explaln mulliplication and
division rules to find equivalent fractions and fractions In simplest form;
convert between fractions and mixed numbers; conver! between fractions,
dacimals and percents.

Compare and order raional numbers, use area models, benchmark
fractions, and analyses of numeralors and denominators to compare and
order fractions and mixed numbers; describe strategies used to compare
fractions and mixed numbers.

erations and Computation

Use mental arithmetic, paper and pencil algarithms, and calculators to
solve problems invoiving the addition and subtraction of whole numbers,
decimals and signed numbers; describe the siralegies used and explain
how they work.

Demonstrate aulomaticity with multipiication facts and proficiency with
division facts and fact extensions.

Use mental arithmetic, paper and pencHl algerithms, and calculators to
solve problems involving the multipTication of whole numbers and decimals
and the division of multidigit whale numbers by whole numbers; express
tha remainders as whele numbers or fractions as appropriate; describe the
strategtes used and explain how they work.

Use mental arithmetic, paper and pencil algorithms, and calculators to
solve problems Involving the addition and subiraction of fractions and
mixed numbers; deseribe the strategies used and how thay work.

Use area models, mentaf arithmelic, paper-and pencil algorithms, and
calculatars to solve problems involving the mullipfication of fractions and
mixed numbers; use diagrams, a common denominator method, and
calculalors to solve problems involving the division of fractions; describe
the strafegies used.

Make reasonable estimates for whole number and decimal additlon,
sublraction, multiplication and division problems and fraction and mixed

Grade

number additlon and sublraction problems; explain how the estimates
were obtained.

Use repeated addition, arrays, area and scaling to model multiplication
and division; use rallos expressed as words, fractions, percents, and with
colons; solve problems involving ratlos of paris of a set to the whole set.

Data and Chance

Collect and organize data or use given data lo create bar, ling and circle
graphs with reasonable tittes, labels, keys and intervals.

Use the maximum, minimum, range, median, mode, and mean and graphs
to ask and answer questions, draw conclusions, and make predictions.
Describe evenls using cerfain, very ilkely, likely, unlikely, very unlikely,
impossible and other basic probability terms; use more iikely, equally
fikely, same chance, 50-50, fess fikely and other basic probability terms to
compare avents; explain the chofce of language.

Predici the outcomes of experimen'ls and test the predictions using
manipulatives, and summarize the resulls; compare predictions based

on theoretical probabllily with experimental resulls; use summaries and
comparisons lo predict fulire events; express the probabillity of an event
as a fraclion, decimal or percent.

Measurement and Reference Frames

Ge

Estimate length with and without tools; measure fength fo the nearest 1/8
tnch and millimeter; estimate the measure of angles with and without tools;
use tools to draw angles with given measures.

Describe and use strategies to find the peimeter of polygons and the
area of circles; choose and use appropriate formulas to calculate the area
of rectangles, parallelograms, and tiangles, and the volume of & prism;
define pt as the ratfo of a circle’s clrcumference fo ils diameter.

Describe relationships among U.S. customary units of length; among
metric units of length; and among U. S. customary units of capacity.

Use ordered palrs of numbers to nams, locate and plot points in all four
quadranis of a coordinate grid.

ometry

Identify, describe, compare, name and draw right, acute, obtuse,
stralght, and reflox angles; determine angle measures in veriical and
supplementary angles and by applying properties of sums of angle
measures in triangles and quadrangles.

Describe, compare and classify ptane and solid figures using appropriaie
geometric terms; identify congruent figures and describe their properties.
Identify, describe, and sketch examples of reflections; transtations and
rotations.

Patterns, Functions and Algebra

Exlend, describe, and create numeric patterns; describe rules for patterns
and use them lo solve problems; write rules for functions Invalving the four
basic arithmetic operations; represent functions using words, symbals,
tables and graphs, and use those representations to solve problems.
Determine whether number sentances are true or false; solve apen
number sentences ard explain the salulions; use a letter variable to write
an open sentence to model a number story; use a pan-balance medel lo
solve [inear equations in one unknown.

Evaluate numeric expressions containing grouping symbols and nested
grouping symbols; insert grouping symbols and nested grouping symbols
1o make number sentences true; describe and use the precedence of
multipfication and division over addition and subtraction.

Describe and apply the properties of arithmetic.



Science

It is important that students come to understand thal science is

an evidence-based process, as well as learning the mainideas

of science. In science, inquiry Involves generating questions,
conducting investigations, and developing solutions to problems
through reasoning and observation. Inquiry includes an analysis and
presentation of findings that fead to future questions, research, and
investigations. Reflecting on knowledge is the applicalion of scientific
knowledge to new and different situations. Reflecting on knowledge
requires careful analysis of evidence that guides decision-making and
the application of sclence throughout history and within society.

Human Body Systems

+  Animal Systems - Multicellular organisms may have specialized
systems that perform functions which serve the needs of the
organism. (Examples of selected systems include digestive,
circulatory, respiratory, skeletal, muscular, nervous).

Astronomy

«  Seasons - Seasons result from annual varafions in the intensity
of sunlight and length of day due to the tilt of the axis of the Earth
relative o the plane of its yearly orbit around the sun.

»  Solar System - The sun is the central and targest body in our solar
system. Earth is the third planet from the sun in a system that
includes other planets and their moons, as well as smaller objects,
such as asteroids and comets.

+  Solar System Motion- Gravily is the force that kesps most objects
in the solar system in regular and predictable motion.

Change Over Time

«  Inherited and Acquired Traits — The characteristics of
organisms are influenced by heredity and environment. For
some characteristics, inheritance is more important; for other
characleristics, interactions with the environment are more
imporiant.

+  Species Adaptation and Survival - Species with certain trails are
more likely than others {o sunvve and have offspring in particular
environments. When an environment changes, the advantage
or disadvantage of the species’ characteristics can change.
Extinction of a species ocours when the environment changes and
the characteristics of a species are insufficient to allow survival.

»  Relationships Among Organisms - Similarities among organisms
are found in anatomical features, which can be used to infer the
degree of relatedness among organisms. In classifying organisms,
biologists consider detalls of internal and external structures to be
more important than behavior or general appearance.

Force and Motion

*  Force Interactions - Some forces between objects act when the
objects are in direct contact (touching}, such as friction and air
resistance, or when they are not in direct contact (not touching),
such as magnetic force, electrical force, and gravitational force.

*  Force - Forces have a magnitude and direction. Forces canbe
added. The net force on an object is the sum of all of the forces
acting on the object. The speed and/or direction of motion of
an object changes when a non-zero net force Is applied to it. A
balanced force on an object does not change the motion of the
object (the object either remains at rest or continues fo move ata
constant speed in a straight line).

«  Speed - Motion can be described by a change in position relative
to a point of reference. The motion of an object can be described
by its speed and the direction it is moving. The position and speed
of an object can be measured and graphed as a function of time.



Social Studies

Social Studies is the integrated study of the
social sciences fo prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowledge of the human condition, how it has
changed over time, the variations that ocour
in diffarent physical environments and cultural
settings, and the emerging trends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democralic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION

e 0

Responsible Citizenship

Disciplinary Knowledge
Thinking Skills
Democratic Values

=
5]
Pt
©
o
o
-
&
o
Q
N
e
Q

SO L e N |
Hislocy » Civics » Geography + Economics

grade

Early Eras of United States History

The fifth grade saocial studies content expectations
mark a departure from the social studies approach
taken in previous grades. Building upon the geography,
civics and government, and economics concepts of the
United States mastered in fourth grade and historicai
inquiry from earlier grades, the fifth grade expectations
begin a more disciplinary-centered approach
concentrating on the early history of the United States.

The fifth grade social studies curriculumis a
chronological study of early American history through
the adoption of the United States’ Bill of Rights. By
applying the tools of historians, including the use of
primary and secondary sources, students explore how
significant events shaped the nation. As they study the
meeting of “Three Worlds” they explore interactions
among American Indians, Africans, and Europeans

in North America and how these interactions affected
colonization and settlement of the “New World. They
explore how geography of North America influenced
daily life and economic activities as the three distinct
English colonial regions developed.

Throughout the course, students learn how ideas about
government, colonial experiences with self-government,
and interactions with Great Britain influenced the
decision to declare independence, and wili analyze

the actions, decisions and reactions of both sides
during the Revolutionary War. Students will develop an
understanding of the chronology of the events leading
up to and during the war and their cause and effect
relationships. Finally, students will examine the process
of forming the new government of the United States

of America, and how the foundationai principals of
democracy continue to serve us still today.



English language arts are the vehicle
tnication by which ve live, viork, shai
as ahd understandings of the present,
‘on the past. and imagine the future

Genre, Craft, and Conventions of

Language

«  Narralive focus: adventure, fantasy, folktales, myth, legend

+  Non-fiction focus: research project, personal narrative

*  Write narrative using good word choice, imagery, voice to
develop plot, characters, theme ’

*  Write expository using introductions, summaries conclusions,
emotional appeal, strong opinton, credible support

*  Analyze and apply rules for spelling

*  Identify and use mair/subordinate clauses, indefinite
pronouns, abstract nouns, reflective pronouns

*  Public speaking creates interest and emphasizes key ideas

Literature and Understanding

+  Universal themes of survival, responsibility, relationships in
classic and contemporary literature examined from cultural,
personal, and author’s perspeciive

Creating Communication Products for

Various Purposes and Audiences

+  Wiitten and spoken narratives and expository pieces related
to universal themes using focus genres

«  Vocabulary thal defines eritical attributes of key concepis of
survival, responsibliity, refationships and vocabulary relative
to English Language Arts

Michigan Curriculum Framework
A portion of the Vision Statement

Skills, Strategies, and Processes

Comprehension

*  Use essential comprehension strategies before, during, and
after reading to support proficient, independent reading.
These strategies include: making connections, monitoring
and correcting, determining arder of imporiance, visualizing,
asking questions, making inferences, synthesizing

Writing
«  Writing includes six essential fraits of writing
*  Use wriling process

Research .

+  Brainstorm, generate and evaluate questions to initiate
research related to universal themes

«  Select and use information from a variety of sources that
vepresent several perspectives

«  Organize and analyze Information

*  Present/publish research

Metacognition

+  Plan and evaluate skills, strategies and processes to
construct and convey meaning when reading, listening,
speaking and viewing.

Critical Standards

»  Analyze purposes and contexts in which shared, individual
and expert standards are used In order to assess own work
and that of others




Connected Mathematics
Instructional Program

The goal of Connected Mathematicsis to help students
develop mathematical knowledge, understanding and
skill, as well as an awareness and appreciation of the
rich connections among mathematical strands and
between mathematics and other disciplines. Every
unit develops a big idea, that is, an important cluster
of related concepts, skilis, procedures and ways
of thinking. Below is an overview of the 6th grade

program.
2 U ) )

Bits & Pieces Il Estimating, adding,

Using Rational subtracting, mutliplying

Numbers: Fractions and dividing fractions.

Data About Us Collecting, organizing,
displaying and analyzing
data

Bits & Pleces Il Adding, subtracting,

Using Rafional muliiplying and dividing

Numbers: Decimals and | decimals, finding

Percent percent. ’

Variables & Patterns Variables;

Introducing Algebra

representations of
relationships, including
tables, graphs, words
and symbols.

Filling & Wrapplng
Introducing Algebra

Volume and surface
area of various soilds;
volume and surface area
relationships

Number and Operations”

Algeb

Convert from a fraction to a decimal to a percent

Estimate the sums and differences of fractions

Solve real life problems involving fractions and decimals
Efficiently and accurately apply operalions with integers in
solving problems

Develop and apply the appropriate methad of computation
from mental mathematics, estimation, paper/pencit or by using
a calculator with Integers

ra

Describe and illustrate the properiies of operations with
positive and negative numbers

Simplify expressions and translate between verbal and
algebraic expressions

Mode! and write algebraic equations

Solve one- and two-step linear equations

Discuss whether a solution Is reasonable in the contextof a

problem

Geometry

« & + & & ¢ & &

Construct and classify polygons

Identify shapes

Identify a shape when properties are given

Identify corresponding segments and angles of polygons
Recognize and describe flips and turns

Calculate perimeter and area

Graph a set of ordered pairs in the first quadrant

Select and use appropriate tools to measure an object
Estimate measurements In standard and metric units

Data and Probability

.
.
.

Explore, predict, graph experimental probability
Collect and analyze experimental data.

Define probability

Compare experimental and theoretical probabilities



Science

Goals for school science are fo educate students who are able to:

»  Experience the richness and excitement of knowing about the nalural world

*  Use appropriate scientific processes and principles in making personal decisions

«  Engage intelligently in public discourse and debate about maiters of scientific and technological concern

+  increase their productivity through the use of the knowledge, understanding, and skills of the scientifically literate person in their
careers :

The middle school science curriculum engages students in inquiries designed to increase thelr interest and understanding,

using the “5 £ madel™: engage, explore, explain, extend, evaluate. The following units are based on the National Science Education

Standards and address the Michigan Curriculum Framework objectives.

Biography of the Earth

Unifying Gancept: Forces within the earth can cause
conlinual changes to its surface. Waves, wind, water and ice
sculpt the earth’s surface to produce distinctive landforms.

Key Concepts:

« [tis part of scientific inquiry fo evaluate the resuits of
scientific investigations, experiments, abservations,
theoretical models, and the explanations proposed by other
scientists.

+ Landforms are the result of combinations of constructive and
destructive forces.

+ Destructive forces include weathering and eroslon.

* Some changes in the solid earth can be described as the
“rock cycle.”

Populations and Ecosystems
Unifying Concept: Alf organisms and thelr environment are
dependent on each other.

Key Concepts:

+ Every specles Is linked, dirsctly or indirecily, to a great many
things in an ecosystem.

» Almost all life on earth is ulimately maintained by
transformations of energy from the sun.

» The amount of life any environment can sustain is limited by
Its most basic resources.

Properties of Matter

Unifying Concept: Although substarnces have different
properties, everything is really made up of a relatively few
kinds of basic material combined in various ways.

Key Concepts:

» Densily s a characterstic property of matter that is
independent of the amount of sample.

+ Boiling point is a characleristic property of matter thatis

independent of the amount of sample. Every substance

can existin a variety of different states, depending on

temperalture and pressure. Allbut a few substances can

also take solid, liquid and gaseous form.

Solubility and pH levels are characterisiic properties of

matter that are independent of the amount of sample. A

mixture of substances often can be separated into the

original substances using one or more of the characteristic

properties,

Transfer of Energy

Unifying Concept: Energy Is a property of many substances

and is associated with heat, light, electricity, machanical
motion,

sound, nuclel and the nature of a chemical.

Key Concepts:

* Whenever the amount of energy in one place or form

diminishes, the amount in another place or form increases

by an equivalent amount.

Transformations of energy usually result In producing some

energy in the form of heat, which leaks away by radiation or

conduction.

« Sound energy Is chiefly the regutar back and forth motion of
molecules that will vary depending on the medium.

« The sun's energy arrives as light with a range of

wavelengths, consisting of visible light, infrared, and

ultraviolet radiation.Light interacts wilh matter by

transmission {including refraction}, absorption or scattering

{including reflection).

Electrical circults provids a means of transferring electrical

energy when heat, light, sound and chemical changes are

produced,

.




Social Studies

Social Studies is the integrated study of the
social sciences fo prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowledge of the human condition, how it has
changed over time, the variafions that occur
in different physical environments and cultural
seltings, and the emerging trends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where fo
make informed and reasoned decisions for the
public good in a democratic sociely.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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Disciplinary Knowledge

History = Civics + Geography * Economics

Foundations of Social Studies
Western Hemisphere Studies
Geography, People, Places, and Issues

The sixth grade social studies curriculum intraduces students
to cultures of the Western World. Emphasis is placed on the
contemporary geography of North America, South America,
and Europe and Russia, with a look at Australia and QCceania
at the end of the year. Students study the geography of each
of these world regions; explore cultural and natural features
that characterize each region; trace the movement of people,
ideas, and products within the regions; and discover ways
that each can be divided into sub-regions.

Historical background is provided fo enable students to
understand how these regions deveioped from the past to
the present, Differences in governments and economies
are examined. The economy of each region and its role in
the glabal economy is explored. Special aitention is paid to
economic ties with the United States.

Using a variety of medla, students compile, analyze, and
present geographle and economic data pertaining to the
regions. Throughout the course, students sludy public issuss
of global significance in the Western World. Through analysis,
discussion, and writing, students consider what actions, if
any, they and their country should pursue to promote the well
being of people who live in these reglons.



Grade

:English language arts are the vehicle
nication by which we live, work, shat
sas and understandings of the preset,:
on the past, and imagine the future

Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of
Language

.

Narrative focus: realistic fiction, science fiction, postry
Non-fiction focus: autobiography/biography, compare/contrast
essay

Wiite narrative using point of view, description, colloquial
language, dialect, dialogue, authentic voice fo depict roles
of antagonists and protagonists, poriray internallexternal
conflicts and identify absiract themes

Write expository using titles, captions, graphs and chars with
interpretation, diagrams, appendices

Use correct spelling conventions

ldentify and use adjective/adverbial phrases, relative nouns,
superlative and comparative adjectives, commas with
appositives, semicolons

Pubtic speaking elicits audience reaction

Literature and Understanding

Universal themes of tolerance, change, and Integrity in
classic and contemporary literature examined from cultural,
personal, and authot’s perspective

Creating Communication Products for
Various Purposes and Audiences

Wiritten and spoken narratives and expository pieces related
to universal themes using focus genres

Vocabulary that defines critical atiibutes of key concepts of
tolerance, change, integrity and vocabulary relative to English
Language Arts

Skills, Strategies, and Processes

Comprehension

»  Use essential comprehension strategies before, during, and
after reading, io supporl proficient, independent reading.
These strategies include: make conneciions, monitor
and correct, determine order of importance, visualize, ask
questions, make inferences, synthesize

Writing
*  Wiriting includes six essential traifs of writing
*  Use wiiting process

Research

»  Brainstorm, generate and evaluate questions fo inifiate
research related to universal themes

+  Select and use information from a variety of sources that
represent several perspectives
Organize and analyze information
Present/publish research

Metacognition

+  Plan and evaluate skills, strategies and processes to
construct and convey meaning when reading, fistening,
speaking and viewing.

Critical Standards

+  Compare purposes and contexts in which shared, individual
and expert standards are used In order to assess own work
and that of others



Grade

Connected Mathematics
Instructional Program

The goal of Connected Mathematics is

to help students develop mathematical
knowledge, understanding and skill, as well
as an awareness and appreciation of the rich
connections among mathematical strands and
between mathematics and other disciplines.
Every unit develops a big idea, thatlis, an
important cluster of related concepts, skilis,
procedures and ways of thinking. Below is an
overview of the 7th grade program.

ST

Add, subtract, multiply

Xﬁcentuate' fhe

Negative and divide real numbers;
Integers and Rafional apply properties of
Numbers operations to perform
calculations of posilive
and negalive numbers
Stretching & Shrinking | Similar figures; scale
Similarity factors; basic simifarity

transformations and their
algebraic rules,

Expected value;

What Do You Expect?

Probabifity and probabilities of two-slage
Expecled Value events.

Comparing & Scaling | Rates and ralios;

Ratio, Proportion & making comparisons;
Percent proportional reasonings.

Recognizing and
representing linear
relationships in tables,
graphs, words and
symbols; solving simple
linear equations.

Moving Straight Ahead
Linear Relationships

Number and Operations

Algeb

Convert from fraction to decimal and decimal to fraction using
rational numbers

Express a number in exponential and standard form

Solve appropriate consumer problems Involving commisston,
interest, taxes, percent increase, percent decrease and
compound growth

Efficiently and accurately apply operations with all rational
numbers in solving problems

Develop and apply the appropriate method of computation
from mental mathematics, estimaton, paper/pencil or by
using a calculator with rational numbers

Know which operation to perform in a given situation

ra

Write an equation that fits a given graph or table

Express linear refationships graphically, algebraically and
verbally

Match a graph to a set of values

Test and evaluate prediclions based on observed paiterns
Solve one- and two-step linear equations

Geomeftry

Compare lengths and angles in simitar and non-similar figures
Graph sets of ardered pairs in the four quadrants

Buitd, view, draw and describe objects from different
perspeclives

Select and use appropriate tools to measure an object
Create a scale drawing using ratios and proportions

Use a formula to calculate area and volume

Seléct and use appropriate tools fo measure an object

Apply formutas to real world situations

Identify and classify prisms, pyramids, cylinders, spheres and
cones

identify the net and what shape it will make

Use a formula to calculate area and volume

Data and Probability

Draw simple lree diagrams to represent possible outcomes of
an experiment

Distinguish between dependent and independent events
Solve prablems by determining the probabilitfes of two or
more dependent events

Collect, organize and present data using a variely of formats
and strategies

Present data in box and whisker plots, double stem-leaf plots,
scatitergrams, line graphs and histograms

Identify and use a process for approaching data analysis
problems

Compare results of repeated samples from the same
population, use sampling distributions, measure of center and
measures of spread

Conslder how the size of a sample influences the outcome
Develop and implement a sampling plan



Grade

Goals for school science are to educate students who are able to:
+ Experience the richness and excitement of knowing about the natural world
» Use appropriate sclenific processes and principles in making personal decisions
+ Engage intelligently in public discourse and debate about matters of sclentific and technological concern
» Increase their productivity through the use of the knowledge, understanding, and skills of the scientifically literate person in their

careers

The middle school sclence curricutum engages students in inquiries designed fo Increase their interest and understanding, using the “5
E model”: engage, explore, explain, extend, evaluate. The following units are based on the National Science Education Standards and

address the Michigan Curriculum Framework objectives.

Colls

Unlfying Concept: All organisms are composed

of cells, from ane cell to many cells. In multicellutar
organisms, specialized cells perform specialized
functions. Organs and organ systems are composed of
cells, and function to serve the needs of cells for food,
air and waste removal. The way in which celfs function
is similar in all living organisms.

Key Concepts:

+ Al organisms are composed of cells (single cel
organisms, multicellular organisms).

+  Calls make up different body lissues, organs, and
organ systems.

+  Cells in all multicellular organisms are specialized
to take in nutrients, which they use to provide
energy for the work that cells do and to make the

Earth in the Solar System

Unifying Concept: The earth is the third planet from the sunina
system that includes the moon, the sun, eight other planets and their
moons, and smaller objects. Models are used to demonstrate the
motions and interactions of objects in the universe.

Key Concepts:

*  Amodel of something is a simplified imitation of 1t that we hape
can help us understand it belter. Different models can be used
to represent the same thing. What kind of model o use and how
complex it should be depends on its purpose.

+  Gravilyis the force that keeps planets in orbit around the sun and
governs the rest of motionin the solar system.

+  Most objects in the solar system are in regular and predictable
motion. Those moiions explain such phenomena as the day, the
year, phases of the Moon, eclipses and seasons.

+  The sun, an average star, is the central and largest body in the

materials that a cell or organism needs. solar system.
= Cells functiors in a similar way in all arganisms.
Structures and Changes of Matter Fransfer of Energy

Unifying Concept: Although substances have different
properties, everything is really made up of a relatively
few kinds of basic material combined in various ways.

Key Concepts:

»  All matter is made up of atoms which are far foo
small to see directly through a microscope.

»  There are more than 100 classified elemants
that combine in a multitude of ways to produce
compounds that account for the living and non-
living substances we encounter

+  Elements do not break down during normal
laboratory reactions Involving such treatments as
healting, exposure to electrcal current, or reaction
with acids.

»  Substances react chemically in characteristic ways
with other substances to form new substances
{compounds) with different characteristic properiies.

= inchemical reactions, the total mass is conserved.

Unifying Concept: Energy Is a properly of many substances and is
associated with heat, light, electricity, mechanical motion, sound, nuclei
and the nature of a chemical.

Key Concepts:

+  Whenever the amount of energy in one place or form diminishes,
the amount in another place or form increases by an equivalent
amount.

«  Transformalions of energy usually result in producing some energy
in the form of heat, which leaks away by radiation or conduction.

+  Sound energy is chiefly the regular back and forth molion of
molecules that will vary depending on the medium,

*  The sun's eneigy arrives as light with a range of wavelengths,
consisting of visible light, infrared, and uliraviolet radiation. Light
interacts with matter by transmission {including refraction),
absorption or scaftering (including reflection).

»  Electricat circuits provide a means of transferiing electrical energy
when heat, light, sound & chemical changes are praduced.




Social Studies

Social Studies is the integrated study of the
social sciences to prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowledge of the human condifion, how it has
changed over time, the variations that occur
in different physical environments and cultural
settings, and the emerging frends that appear
likely to shape the future in an inferdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democratic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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Responsible Citizenship

Thinking Skills
Democratic Values
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Disciplinary Knowledge

[ B S i e e SR
History * Civics = Geography * Econoinics

Eastern Hemisphere Studies

Geography, People, Places, and Issues
World History Eras I, II, III

(Beginnings of human society through 300
C.E) World Religions

The first semester of the seventh grade soclal studies curriculum
infroduces students to cultures of the East, with emphasis on the
contemporary geography of Africa and Asia. Through the study

of geography, students tearn the locations of significant places in
each of these world reglons; explore cultural and natural features
that characterize each region; irace movement of people, ideas,
and products within the regions; and discover ways that regions
can be divided into sub-regions. Historical background Is provided
to enable studenis to understand how a region developed from the
past to the present. Differences in governments and economies
ara examined. The economy of each region and its role in the
global economy is explored. Using a variely of media, students
compile, analyze, and present geographic and economic data
pertaining to the regions. Throughout the courss, students study
public issues of glabal significance in ihe East. Through analysis,
discussion, and writing, students consider what aclions, if any,
their country should pursue with respect to these regions.

The second half of the course is devoted to the study of the
first three eras In World History. These units lay a foundation
for the future study of World History in high school. Calling on
the geography, econorrics, and civics that they have previously
studied, students learn about the earliest humans and explore
early migration and sefflement patterns. Students learn how the
emergence of pastoral and agrarian socleties set the stage for
the development of powerful empires, trade networks, and the
diffusion of skills and ideas. The course concludes with a unit of
study of different world refigions. Students will explore their origins,
thelr spread, and their influence in early world history.



English language arts are the vehicle
Mithication by which we live, work, shak
as and understandings of the presen
n the past. and imagine the fulure

Michigan Curriculum Framework
A portion of the Vision Statement

Genre, Craft, and Conventions of

Language
Narrative focus: historical fiction, mystery, drama

¢  Non-fiction focus: persuasive essay, technical writing

+  Write narrative using dialogue flashbacks, imagery, logical
resolution, minor characters, redherring (mystery), rising and
falling action, symbollsm, transitional language

*  Wiite expository using elements from previous grades and
preface, illustrations, author's page, examples, marginal
notes

«  Identify and use participial phrases, dashes, ellipses,
gerunds, infinitives

«  Use correct spelling conventions

*  Public speaking influences audience

Literature and Understanding

«  Universal themes of loyalty, inventionfinnovation, truth in
classic and contemporary literature examined from cultural,
personal, and author’s perspective

Creating Communication Products for

Varlous Purposes and Audiences
Written and spoken narratives and expository pleces retated
to universal themes using focus gentes

*  Vocabulary that defines critical attributes of key concepis of
loyalty, inventionfinnovation, truth, and vocabutary relative 1o
English Language Arts

Skills, Strategies, and Processes

Comprehensmn
Use essential comprehension strategles before, during, and
after reading, to suppart proficient, independent reading.
These strategies include: make connections, menitor
and correct, determine order of Importance, visualize, ask
questions, make inferences, synthesize

Writing
s Witing includes six essential traits of writing
e Use wiiting pracess

Research
Brainstorm, generate and evaluale questions fo initiate
research related to universal themes

«  Salect and use information from a variety of sources that
represent several perspectives

*  Organize and analyze Information

+  Present/publish research

Metacognition

*  Plan and evaluate skills, strategies and processes to
construct and convey meaning when reading, listening,
speaking and viewing

Critical Standards

«  Compare purposes and contexts in which shared, Individual
and expert standards are used in order to assess own work
and that of others



Grade

Connected Mathematics
Instructional Program

The goal of Connected Mathematics is to help
students develop mathematical knowledge,
understanding and skill, as well as an awareness
and appreciation of the rich connections among
mathematical strands and betwsen mathematics
and other disciplines. Every unit develops a big idea,
that is, an important cluster of related concepts,
skills, procedures and ways of thinking. Below is an
overview of the 8th grade program.

‘Big
Thinking with Algebraic relationships:
Mathematical Models | finear, inverse,
Linear and Inverse exponential.
Variation
Looking for The Pythagorean
Pythagoras Theorem; irrational
The Pythagorean numbers; connecting
Theorem coordinates, slope,

distance and area.

Growing, Growing,
Growing
Exponential Relationship

Recognize and compare
exponential and linear
refationships using
tables, graphs, and

equations
Say It With Symbols Equivalent expressions;
Algebraic Reasoning order of operations;

solving linear equations
and simple quadratic
equations.

Kaleidoscopes,
Hubcaps & Mirrors

Regcognize and describe
symmetries of figures;

Symmetry and perform symmetry

Transformations transformation of figures
including reflections,
translations and
rotations

The Shapes of Algebra | Create and use equa-

Solving Linear tions of circles

Inequalities Find solutions to in-

equalities when given a
graph or an equation

Number and Qperations

s+ Convert from fraction to decimal and decimal to fraction using
rational numbers

-+ Express a number in exponential and standard form

+  Solve appropriate consumer problems invoiving commission,
interest, taxes, percent increase, percent decrease and compound
growth

+  Write inequalities using square roots

- Efficiently and accurately apply operations with all rational numbers
in solving problems

+  Develop and apply the appropriate method of computaiion from
mental mathematics, estimation, paperfpenctl or by using a
calculator with rational numbers

«  Know which operation to perform in a given situation

Algebra
+  Write an equation that fits a given graph or table

+  Match a graph to a set of values

Classify patterns as linear, near-linear, non-linear, exponential or
quadratic

Use patterns to solve real werld problems

Solve problems Invelving exponents and exponential growth
Express linear relationships graphically, algebraically and verbally
Test and evatuate predictions based on observed patterns
Evaluate expressions for a specific value of a variable

Solve linear equations and inequalities

Graph values from a table

Solve simple quadratic equations symbolically

Develop understanding of equivalent expressions

Devalop awareness of guadratic functions and how to recognize
them from patterns in tables, graphs and equations

5 e & a & o 8 & o &

Geometry

Identify dala distibutions according to the shape of graphs
Identify the characteristics of various triangles

Combine, dissect and transform shapes

Deduce the Pythagorean Theorem through explorations
Determine the transformations wiitten in a tessellation

Identify which figures have rotational, reflectional and translational
symmetry

+  Use Pythagorean Theorem to find areas of squares

Data and Probability
+  Collect, organize and present data using a variety of formats and
strategies

«  Present data in box anid whisker plots, double stem-leaf plots,
scaftergrams, line graphs and histograms

+  identify and use a process for approaching data analysis problems

+  Compare results of repeated samples from the same population,
use sampling distibutions, measure of center and measures of
spread

+  Congslder how the size of a sample influsnces the oulcome

»  Develop and implement a sampling plan



Grade

Science

It is important that students come to understand that science is-an evidence-based process, as well as learning the main
ideas of science. Science is a way of understanding nature. Scientific research may begin by generating new scientific
questions that can be answered through replicable scientific investigations that are logically developed and conducted
systematically. Scientific conclusions and explanations result from careful analysis of empirical evidence and the use of
logical reasoning. Some questions In sclence are addressed through indirect rather than direct observation, evaluating
the consistency of new evidence with results predicted by models of natural processes. Results from investigations are
communicated in reporis that are scrutinized through a peer review process.

Force and Mation

Posltion — Time

An object's position can be measured and graphed as a
function of time. An object’s speed can be calculated and
graphed as a function of time,

Velocity — Time

The motion of an object can be described by its position
and velocity as functions of lime and by its average speed
and average acceleration during intervals of time.

Forces and Motion

Basic Forces in Nature

Objects can interact with each other by “direct contact’
{e.g., pushes or pulls, friction) or at a distance (e.g.,
gravity, electromagnetism, nuclear).

Net Forces

Forces have magnitude and direction, The net force on
an object is the sum of all the forces acting on the object.
Objects change their speed andfor direction only when a
net force is applied. If the net force on an object is zero,
there is no change in motion (Newton’s First Law).
Newton's Third Law

Whenever one object exerts a force on another object,
a force equal in magnitude and opposite in direction is
exerted back on the first object.

Forces and Acceleration

The change of speed and/or direction {acceleration) of
an object is proportional to the net force and inversely
praportional to the mass of the object. The acceleration
and net force are always in the same direction.

Energy, Waves, Sound and Light

Energy Transfer

Moving objects and waves transfer energy from one
location fo another, They also transfer energy to objects
during interactions {e.g., sunlfight transfers energy to the
ground when it warms the ground; sunlight also transfers
energy from the Sun to the Earth).

Energy Transformation

Energy is often transformed from one form to another. The
amount of energy before a iransformation is equal to the
amount of enargy after the transformation. In most energy
transformations, some energy is converted to thermal
energy.

Mechanical Wave Propagation

Vibrations in matter initiate mechanical waves (2.g.,

water waves, sound waves, seismic wavas}, which may
propagate in all directions and decreass in intensity in
proportion fo the distance squared for a point source.
Waves transfer energy from one place to another without
transferring mass.

Electromagnetic Waves

Electromagnetic waves {e.g., radia, microwave, infrared,
visible light, uliravialet, x-ray) are produced by changing
the motion {acceleration) of charges or by changing
magnetic fields. Electromagnetic waves can travel through
matter, but they do not require a material medium. (That is,
they also fravel through empty space.) All electromagnetic
waves move in a vacuum at the speed of light. Types of
electromagnetic radiation are distinguished from each
other by their wavelength and energy.

Wave Behavior — Reflection and Refraction

The laws of reflection and refraction describe the
relationships between incident and reflected/refracted
waves.

Nature of Light

Light interacts with matter by reflection, absorption, or
transmission.




Graide

Social Studies

Social Studies is the integrated study of the
social sciences to prepare young people to
become responsible citizens. Responsible
citizens display social understanding and
civic efficacy. Social understanding includes
knowdedge of the human condition, how it has
changed over time, the variations that occur
in different physical environments and cultural
settings, and the emerging frends that appear
likely to shape the future in an interdependent
world. Civic efficacy is the readiness and
willingness to assume responsibilities of
citizenship, knowing how, when, and where to
make informed and reasoned decisions for the
public good in a democratic society.

GRADES K-8 SOCIAL STUDIES CONTENT EXPECTATIONS,
MICHIGAN DEPARTMENT OF EDUCATION
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Responsible Citizenship
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History = Civics - Gecgraphy + Economics

Thinking Skills
Democratic Values

Disciplinary Knowledge
Citizen Participation

Foundations of a New Nation
Expansion and Reform

Civil War and Reconstruction
America in the last half of the 19th
century

The elghth grade social studies curriculum introduces

students 1o the history of the United States from the Articles of
Confederation o the end of the 19th century. Using primary and
secondary sources, they explore time and place in ninetesnth
century America. Beginning with the political and intellectual
transformations that preceded the Articles of Confederation,
students review the ideas and principles that form the basis of
our constitutional republic.

Students further their understanding of American government
from an in-depth study of the United States Constitution and

the evolution of the government created during its first century.
Students explore the challenges faced by the new nalion and the
role of political and social leaders in meefting these challenges.
Studenis also analyze the nature and effect of territorial,
demographic, and ecoromic growlh in the 19th century. They
analyze and evaluate early attempts fo abolish or contain slavery
and to realize the ideals of the Declaration of Independence

for all. In studying the Civil War and Reconstruction,

students evaluate multiple causes, key events, and complex
consequences of the war and its aftermath.

Students are introduced to some of the major changes in
American sodiety in the last part of the 19th century as they
explore large-scale changes over fime in the development of the
United States. As studenis examine conlemporary public issuss
during the course, they explore connections to issues of the past.
Throughout the cousse, students learn to use historical evidence
to both support historical arguments and to construct historical
narratives.



MARKS. TALBOT E’E_ﬂ fﬁﬁﬁc adéﬁiy

PRINGIPAL ARANEMIE EXCELENGE ¥ TIARACEER » INTEGRITY PAULA BREMERKAMP
JENA LENZ
VICE PRINCIPAL

Health Curriculum

We will lead our state in educating students to
thrive in a complex global community.




! Curriculum Map
Grade:5" Subject :Health

Weeks Content/IL State | Skills Assessments Resources & Strategies
Standards (F=formative, S=sunumnative)
22A2a Students will he able to explain and Observations Textbook: Decisions for Health
Identify four parts of Health Whritten Test (S)
land2 22.A.2h Quiz ) PowerPoint Decisions for Health Level Green
Students will be able to discuss the effect | Group Work (F}
22.A.2¢ that heredlty and environment have on Teacher Worksheet 5 : Heredity, Identify
your health, Four Partls of Health, Environmental Heaith
22.C.2
Students wiil be able to use preventive Differentiated Instruction
24.C.2 health care o protect themselves,
. Feacher Demonstration
Students will be able to apply refusal
skills to everyday life situations Video Clips
www.unitedstreaming.com
Heredity: “How it effects your life®
Websites
' wwivede.gov
www.usda.org
www,whodut
2382 Students will know the six essentlal Written Test ( S) Textbook: Decisions for Health
nutriens Quiz (F}
23.C2 Worksheets (F} PowerPoint Decisions for Health Level Green
3and4 Students will be able to analyze and Heaith Journal (F)
20,4, 2¢ read a Nutrition Facts Label Worksheets : Obesity in Children
How to read a food label, How do L know I
20.A.2b Students will be able to indentify am injured.
different types of Sports Injuries
X Ray Activity
Students will understand how their
heart rate effects their fitness level
Differentiated Instruction
Teacher Demonstration
Video Clips
www.unitedstreaming.com
--- Wellness Sunsise Productions
— Websitest i
www.mypyramid.gov
wwy.KidsHealth.org
123B2 Students will know the parts of different | Quiz (F) Texthaok: Declslons for Health
bedy systems (e.g. Digestive System, Written Test ()
23.4.3 Circulatory System) Group Project (S) PowerPoint Decisions for Health Level Green
23B.3 Dilferentiated Instruciion
Sand 6 Students will be able to understand the
relationships between body system Teacher Demonstration
Video Clips
Human Bady In Action Series
Ali Body Systems Covered
www.unitedstreaming.com
Muscular System
Websites
wwy.cde.gov
.kidshealth.or




Curriculum Map

" Grade 6" Subject: Health

Sand6

symplomsand curesfor infectiousand
non-infectious diseases,

Student will understand the benefit of
vacdnation,

Studentswilt understand thedifferences
In Infectious and Non I nfectious Dissase
aswell as Genetic and Congenital
Diseases

Weks Content/IL State | Skilis Assessments T Resources & Strategies
Standards {F=formative, S=summative)
22A.2¢ Studentswill ba able to examine and Written Test (5) Textbook: Decisionsior Health
make difficuit decidons Lesson 2 Quiz (F}
1and2 228.2 Lesson 4 Quiz(F) Power Point Dedsionsfor Health Level Green
Studentswill beableto use |- Messages | Workehests(F)
24.A.22 to communicate. Difterentiated Instruction
24.A.2b Studentswill beableto apply " Tiered Asdgnments
vocabulary words empathy and
tolerance. Direct Discussion
Workshesls:
Gelting Along
*1* Messages
Concept Map
Webdtes
www.cde.goy
Video:
ng.
-—Conilicts In School
B 24.A.2a Studentswlil! understand the negative Written Test (S) Textbook: Decisionsfor Health
effectsthat drugshavaon our bodies. Ealing Disorders Quiz (F) )
2402 ) Gateway Drug Quiz{F) Power Point Decisionsfor Health Level Green
Studentswill be abletorepond topeer | Concept Map
23B.2 pressurain a positive way. Teobacco {F} Differentiated Instruction
3and 4 Student will understand thedamage Tiered Assgnments
thal drugsdo to not only usbut other
pecplein our lives Direct Discusdon
Studentswiil know the threseating Worksheels
disorders Concept Map
Gateway Drug
Studentswill understand the Addletion In America
importanca of Body lmage
. Webdtes
'__ _ www.cdc.aov
T www.mypyramid.gov
Videos
AN eaming.com
—Profilesof Pain: Eating Disorders
I ) ---Discavery Reports on Orug Addlction
23B2 Student will know how to prevent Quiz Typesof Dissase(F) | Textbook: Decisonsfor Health
diseass through proper preventive Written Text (S)
22A.2a health care. Group Diseass Project Power Point Decisionsfor Health Level Green
{Power Point) (S)
2A.2b Students will know causes and Differentiated Ingtruction

Tlered Assignments

Direct Dlscusson

Concept Map on Diseases

Journal Article” Swins Flu”

Websdtes

www.who.int

hitp: fwvww.ode.gov/DisegsesConditions/
Videos

www.unitedsireaming.com
— Vaccines




Grade: 7

Subject: Health

Curriculuim Map

Week

1&2

3&4

5&6

Content/IL State
Standards

Skills

Assessments
(F=formative, S=summative)

Resources & Strategies

| Infectious Diseases

22A

L

Students will be able to
understand the differences
between infectious diseases
and contagious diseases,
Students will be able to
understand the three common
bacterial infections.

Students will be able to
understand how viruses infect
the body.

Students will be able to
understand what a STD is,
Students will be able to
understand the role of hygiene
in avoiding ipfectious diseases.

Lesson Quiz (F)
Worksheets (F}

Directed Reading Guide (F)
Vocabulary Packets (F)
Course notebook (F)
Miscellaneous projects (F)
Unit test {S)

Textbook - Decisions for Health Level
Biue

Differentiated Instruction

Tiered Assigmnents

Group Projects

Teacher demonstration

Visual aids

Non-infectious
Diseases and
Disorders

22A

Students wit be able to
understand the three non-
infectious causes of diseases.
Students will be able to
understand the paris of the
circulatory system, respiratory
systemn, nervous systern,
endocrine system, digestive
system, urinary system, and
the disorders associated with
each.

Students will be able to
identify different parts of the
skin, bones, muscles, eyes, and
ears.

Lesson Quiz (F)
Worksheets (F)

Directed Reading Guide (F)
Vocabulary Packets (F)
Course notebock (F)
Miscellaneous projects (F)
Unit test (S)

Textbook - Decisions for Health Level
Blue

Differentiated Instruction

Tiered Assignments

Group Projects

Teacher demonstration

Visual aids

[ Your Personat

Safety

22B
22C
22A
24C

L

Students will be able to
understand the four most
cominen accidents that happen
at home.

Students will be able to
understand the devices that
protect you from fire.
Students will be able to
understand ways to protect
yourself while walking, being
outdoors, and during natural
disasters.

Students will be able to
understand the principles
surrounding first aid
administration.

Lesson Quiz (F)
Worksheets (F)

Directed Reading Guide (F)
Vocabulary Packets (F)
Course notebook (F)
Miscellaneous projects (F)
Unit test (S)

Texthook - Decisions for Health Level
Blue

Differentiated Instruction
Tiered Assignments
Group Projects

Teacher demonstration
Visual aids

7&3

Teens and Alcohol

23B
24C

2,

S.

Students will be able to
understand the reasons why
teens drink.

Students will be able to
understand what happens to
alechol in the body.
Students will be able to
understand kow alcohol can
lead to bad decisions and
violence.

Students will be able to
understand how alcohel affects
a person’s ability to drive.
Students will be able to
understand the factors that can
coniribute to a person
developing alcoholism.
Students will be able to
understand the pressures to
drink that teens face,
Students will be able to
understand ways to have fun

without aicohol.

Lesson Quiz (F)
Worksheets (F)

Directed Reading Guide (F)
Vacabulary Packets (F)
Course notebook (F)
Misceifanecus projects (F)
Unit test (S)

Textbook - Decisions for Health Level
Blue

Differentiated Insteuction

‘Tiered Assignments

Group Projects

Teacher demonstration

Visual aids




Grade: 8
Subject: Heaith

Verslon: A, December 2010 Currfculum map
Week Content/IL State | Skills Assessments Resources & Strategies
Standards (F=formative, S=summative)
Physical Fitness 1. Student will be able to Lesson Quiz (B) Textbook - Decisions for Health Level
describe the five components | Worksheets (F) Blue
1&2 22A of physical fitness. Directed Reading Guide (F) | Differentiated Instruction
23A 2. Students will be able to Vocabulary Peckets (F) Tiered Assignments
23C understand the relationship Course notebook (F) Group Projects
24C between exercise and physical | Misceilaneous projects (F) Teacher demonstration
fitness. Unit test (S) Visual aids
3. Students will be able to
describe how conditioning
works, the principles of
conditioning, and compare and
contrast aerobic and anacrobic
exercise,
4, Students will be able to
deseribe the physicat benefits
of exercise.
5. Students will be able to
deseribe how to test your
fitness.
6. Students will be able to
describe the warning signs of
injury and recovery along with
ways to protect thewnselves
while exercising.
1. Students wiil be able to Lesson Quiz (F) Textbook - Decisions for Health Level
Eating Responsibly understand how the food you | Worksheets (F} Blue
eat affects your health. Directed Reading Guide {F) | Differentiated Instruction
3 &4 23A 2. Students will be able to Vocabulary Packets (F) Tiered Assignments
23B understand the six classes of | Course notehook (F) Group Projects
24C essential nutrients, Miscellaneous projects (F} | Teacher demonstration
3. Studeats will be able to Unit test (S) Visual aids
understand the Dietary
Guidelines for Amertcans and
the Foed Guide Pyramid.
4, Students will be able to
___understand why a healthy body




image is important,

Students will be able to
understand different unhealthy
eating behaviors.

Students will be able to
understand what affects your
healthy weight range.

5&6

Medicine and
Nllegat Drugs

238
24C

_gethelp.

Students will be able to
understand what makes &
substance a drug.
Students will be able to
understand the difference
between prescription
medicines and OTC meds.
Students will be able to
understand what drug
addiction is and how it
happens.

Students will be able to
understand the difference
between stimulants and
depressants.

Students will be able to
understand the most common
effects of marijuana.
Students wiH be abie to
understand the addictive
nature of opiates.
Students will be able to
understand the dangers of
using hallucinogens and
inhalants.

Students will be able to
understand examples of
designer drugs.

Students will be able to
understand reasons for
remaining dmug free.

, Students will be able to

understand how and where to

Lesson Quiz (F)
Worksheets (F}

Directed Reading Guide (F)
Vocabulary Packets (F)
Course notebook (F)
Miscellaneous projects ()
Unit test (S)

Textbook - Decisions for Health Level
Blue

Differentiated Instruction

Tiered Assignments

Group Projects

Teacher demonstration

Visual aids

T&8

Building
Relationships

23C
24A
238
24C

—
H

Students will be able to
understand proper sociat skills.
Students will be able to
understand ways to develop
empathy.

Students will be able to
understand how a family
structure can change.

. Students will be able to

understand different influences
on teen relationships.

Students will be able to
understand ways you can build
your self esteem.

Students will be able to
understand the benefits of
group dating.

Lesson Quiz (F)
Worksheets (F)

Directed Reading Guide (F)
Vocabulary Packets (F)
Course notebook (F)
Miscellaneous projects (Fy
Unit test {S)

Textbook ~ Decisions for Health Level
Blue

Differentiated Instruction

‘Hered Assignments

Group Projects

Teacher demonstration

Visual aids
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EI EMENTARY PHYSICAL EDUCATION
CURRICULUM OVERVIEW

. o Huron ég_?aglﬁmy ‘and the National Association for Sport and
Physical Education (NASPE) defines the physically educated person according to these
six standards:

STANDARD 1 ¢ Demonstrates competency in motor skills and movement patterns
needed to perform a variety of physical activities.

1a: Locomotor Skills 1b: Non-locomotor Skills
Objectives:  Gallop Objectives:  Static Balance
Hop Bending
Horizontal Jump Straightening
Leap Rising
Run Rocking
Chase Larnding
Animal Movements Turning
Basic Stunts Rolling
Skip Curling
Slide Twisting
Vertical Jump Swinging
Walk
Dynamic Balance
1¢: Object-Control Skills
Objectives: Catching Instep Kick Underhand Throw
Striking Hand Dribble :

Foot Dribble Overhand Throw

STANDARD 2 @ Demonstrates understariding of movement concepts, principles,
strategies, and tactics as they apply to the learning and performance of physical

activities. [ KNOWLEDGE ]

Objectives:  Beneficial Effects of Physical Activity
Body Parts/Planes/Actions
Use of Space



STANDARD 3 e Participates regularly in physical activity.

Objectives: Aerobic Activity/Fitness

STANDARD 4 ¢ Achieves and maintains a health-enhancing level of physical
fitness. [ FITNESS ]

Objectives: Abdominal/Low Back Strength
Arm/Shoulder Strength
Hip/Low Back Flexibility

STANDARD 5 ¢ Exhibits responsible personal and social behavior that respecis self
and others in physical activity settings.

Objectives: Compassion for Others Following Directions
Cooperation Respect For Others
Responsibility SelfControl

STANDARD 6 ¢ Values physical Activity for health, enjoyment, challenge, seif:
expression, and/or social interaction.

Objectives: Best Effort
Constructive Competition

Please Note:
The following movement concepts are aligned directly with the
Michigan Department of Education’s Grade Level Content
Expectations and facilitated by the Exemplary Physical Education
Curriculum (EPEC)

v



Elementary Physical Education Curriculum
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Movement Concepts and Expectations

GradesK-D

Walk

Michigan Benchmark: M.MS.00.02

Content Standard: 1,2,and 3

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the lIocomotor
skill: walking.

Skill Definition:
e There should be a vertical alignment of head, shoulders, and pelvis.
o Transfer weight from heel to ball of foot and rolling to the toes.
e Arms will swing in opposition to legs.

Exit Outcome:
K-5 students will demonstrate proper form of walking.



Run/Jog

Michigan Benchmark: M.MS.00.02

Content Standard: 1,2,3,&4

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: running/jogging.

Skill Definition;

Arms move int opposition, elbows at 90 degrees, ina relaxed manner.
Focus eyes at a point in front of the body.

Obtain a period of non-support between foot contacts.

Contact ground with heel to toe motion or flat footed.

Body should be erect.

Exit Outcome:
K-5 students will demonstrate proper form of running/jogging.



Hop

Michigan Benchmark: M.MS.01.02

Content Standard: 1,2,and 3

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: hopping.

Skill Definition:
¢ Student will have a slight trunk Jean,
s The thigh of the non-support leg swinging forward to assist in the force
production.
» Elbows should be flexed and the arm opposite the swing leg move forward
to assist in force production.

Exit Qutcome:
1% 5™ grade students will demonstrate proper form of the hop.



[

Skip

Michigan Benchmark: MMS.01.02

Content Standard: 1,2,and3

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: skipping.

Skill Definition:
e Take a step and then hop on one foot followed by a step and then hop on
the opposite.
e Move the arms in opposition to the legs.
e Maintain an uneven rhythmical pattern.

Exit Qutcome:
1% 5™ grade students will demonstrate proper form of skipping.



Gallop

Michigan Benchmark: K.MS.01.02

Content Standard: 1,2,and 3

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: galloping.

Skill Definition:
o Step forward with the lead foot with the trailing foot at the rear of the lead
foot.
¢ Aftain a period of non-support.
e Move the arms in opposition to the feet.

Exit Qutcome:
1% -5 grade students will demonstrate proper form of galloping.



Slide

Michigan Benchmark: X.MS.01.02

Content Standard: 1,2,and3

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: the slide.

Skill Definition:
e Maintain body weight on balls of feet.
o Align hips and shoulders parallel to the direction of travel.
e Step sideways (shoulder width) followed by a drag step of the trailing foot
until feet meet.

Exit Qutcome:
195t grade students will demonstrate proper form of the slide.



Leap

Michigan Benchmark: K.Ms.01.02

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: leaping,

Skill Definition:
o Move ina forward and upward direction, pushing off the surface with one
foot.
o Extend opposite foot forward in a reaching motion.
¢ Land on the forward, reaching foot.
Swing trail leg down and begin movement againon a different leg.

Exit Outcome:
19 _5% grade students will demonstrate proper form of leaping 2 out of 3 times.




Hee

Michigan Benchmark: M.MS.02.02

Content Standard: 1,2,3and 5

Program Goal/Objective:
Students will demonstrate selected elements of a mature form of the locomotor

skill: fleeing.

Skill Definition:

Move away from an object using the proper form of running.

Arms move in opposition, elbows at 90 degrees, in a relaxed manner.
Focus eyes at a point in fiont of the body.

Obtain a period of non-support between foot contacts.

Contact ground with heel to toe motion or flat footed.

Body should be erect.

Exit Qutcome:
9™ _sth orade students will demonstrate proper form of flesing while being safe

and aware of surroundings.



Chase

Michigan Benchmark: K.MS.01.02

Content Standard: 1,2,3and5

Program Goal/Objective:
Students will identify all the critical elements of the locomotor skill: chase.

Skill Definition:

Move toward an object using the proper form of running.

Arms move in opposition, elbows at 90 degrees, in a relaxed manner.
Focus eyes at a point in front of the body.

Obtain a period of non-support between foot contacts.

Contact ground with heel to toe motion or flat footed.

Body should be erect.

Exit Qutcome:
13 —5" grade students will demonstrate proper form of chasing while being safe

and aware of surroundings.



Lancling

Michigan Benchmark: M.MS.00.01

Content Standard: land2

Program Goal/Objective:
Students will demonstrate competence in selected postural non-locomotor and

body control skill of landing.

Skill Definition:

o Allowing the body to move ina downward direction, often fo a squat
position.

Exit OQutcome:
K 5™ grade students will demonstrate proper form of landing.

10



Dodain

Michigan Benchmark: X.MS.03.02

Content Standard: 1,2,3and 5

Program Goal/Objective:
Students will distinguish among the critical elements of the locomotor skill:

dodging,

Skill Definition:
e Anavoidance of an object by moving or shifting quickly aside.

Exit Outcome:
34 _5™ orade students will demonstrate proper form of dodging.

11




Falling

Michigan Benchmark: * This s NOT a Michigan Benchmark, This is a
benchmark exclusively for PCCS Elementary Physical Education.

Content Standard:
N/A

Program Goal/Objective:

Students will demonstrate the appropriate way to protect head and limbs during a
fall,

Skill Definition:
¢ To drop or descend under the force of gravity to a Jower place through

lack of support.

Exit Qutcome:

N/A

12



Pusl:\ing

Michigan Benchmark: M.MS.01.01

Content Standard: 1,2and4

Program Goal/Objective:
Students will demonstrate competence in selected postural non-locomotor and
body skill: pushing.

Skill Definition:
e A movement away from the body, which implies a steady force being
applied by the body part that is performing the push.

Exit QOutcome:
2™ _5% grade students will demonstrate knowledge of pushing by the skill

definition.

13



Pulling

Michigan Benchmark: M.MS.01.01

Content Standard: 1,2 and 4

Program Goal/Objective: :
Students will demonstrate competence in selected postural non-locomotor and

body skill: pulling.

Skill Definition:
¢ A steady force towards the body.

Exit Qutcome:
1% —5™ grade students will demonstrate knowledge of pulling by the skill

definition.

14



Roclcins

Michigan Benchmark: M.MS.00.01

Content Standard: 1land2

Program Goal/Objective:
Students will demonstrate competence in selected postural non-locomotor and

body skill; rocking,

SKkill Definition:
o A partial shift of weight forward, backward or sideward without a loss of
balance. _
Exit Outcome:
K 5" grade students will demonstrate knowledge of rocking by the skill
definition.
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Twisting

Michigan Benchmark: M.MS.01.01

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in selected postural non-locomotor and

body skill: twisting.

Skill Definition:
o To partially rotate arms, legs, wrists, ankles and neck.

Exit Outcome:
K —5™ grade students will demonstrate knowledge of swinging by the skill

definition,

16



Swinging

Michigan Benchmark: M.MS.00.01
Confent Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in selected postural non-locomotor and

body skill: swinging.

Skill Definition:
e A two-way rhythmical motion of the body or its parts.

Exit Outcome:
K 5™ grade students will demonstrate knowledge of swinging by the skill

definition,

17



Turning

Michigan Benchmark: MMS.01.01

Content Standard: 1and?2

Program Geal/Objective:
Students will demonstrate competence in selected postural non-locomotor and

body skill: furning,

Skill Definition:
¢ The body part (arm, hand, finger, foot, or leg) turns around in a circular

movement.

Exit Outcome:
15" grade students will demonstrate knowledge of turning by the skill

definition.

18



Underhand Throw/Roll

Michigan Benchmark: M.MS.00.03

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected manipulative skill:
underhand throw/roll.

Skill Definition:

In the backswing, use a pendular motion.
Step toward the target with opposite foot.
Release the ball with fingers behind the ball.
Foltow through toward the target.

Exit Outcome:
K-2nd grade students will demonstrate proper form while performing an
underhand throw/roll 2 out of 3 times.

3 _ 5" grade students will demonstrate proper form while using an underhand
throw/roll to hit a target 2 out of 3 times.

19



Overhand Throw

Michigan Benchmark: X.MS.01.03

Content Standard: 1land2

Program Goal/Objective:
Students will demonstrate competence in the selected manipulative skill:

overhand throw.

Skill Definition:
+ Rotate to side orientation
o Near complete extension of throwing arm rearward,
»  Weight transfers to foot opposite the throwing arm as hand passes above

shoulder.
e Sequential hip to shoulder rotation during the throwing motion.

o Follow through beyond the release of the ball

Exit Qutcome:
13-2™ grade students will demonstrate proper form of the overhand throw

2 out of 3 times.

39 _ 5% grade students will demonstrate proper form of the overhand throw
hitting a target 2 out of 3 times.

20



Overhead Pass

Michigan Benchmark: M.MS.04.05

Content Standard: 1and?2

Program Goal/Objective:
Students will demonstrate competence in the selected manipulative skill:

overhead pass.

Skill Definition:
o Begin with one foot in front of the other, hold ball in front of body with
thumbs up.
Hold ball above head, with wrists cocked.
Take a short step forward, extend arms and snap the wrist, thumbs rotate
inward and downward.

Exit Outcome:
4% 5™ grade students will demonstiate proper form of the overhead pass

2 out of 3 times.
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Chest Pass

Michigan Benchmark: MMS.04.05

Content Standaxrd: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object conirol

skill: chest pass.

Skill Definition:
e The ball is held with both hands at chest level, arms flexed and thumbs

pointing upward.
Step with preferred foot.

o Extend arms at chest level while releasing ball from fingertips with
thuribs rotating inward and downward.

Exit Outcome:
4™ _s" grade students will demonstrate proper form of the chest pass

2 out of 3 times.
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Bounce Pass

Michigan Benchmark: APE.00.01

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected manipulative skill:

Bounce pass.

Skill Definition:
e The ball is held with both hands at chest level, arms flexed, and thumbs
pointed upward.
o Step with preferred foot, extend arms and thumbs rotating downward,
forcefully towards the floor.

Exit Qutcome:
K 5" grade students will demonstrate proper form of the bounce pass

2 out of 3 times.
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Dribble (Hands!

Michigan Benchmark: M.MS.02.04

Content Standard: 1and2

Program Goal/Objective:
Students will demonsirate competence in the selected fundamental object control

skill: dribbling.

Skill Definition:

The ball is conirolled with fingers, not a slap.

The knees are slightly bent.

The hands contact the ball with the fingers at waist level.

Head is up with eyes looking forward.

Exit Qutcome:
2™ _ 5™ orade students will demonstrate proper form of dribbling: stationary,

dominant/non-dominant: moving dominant/non-dominant: alternating hands,
moving and stationary.
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Striking

Michigan Benchmark: M.MS.03.04

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental manipulative

skill: striking.

Skill Definition:
¢ The body rotates to side orientation.
o Transfer of body weight from back to front foot with sequential hip and
shoulder rotation.
o Contact the object with the hand/implement, following through beyond the
point of contact.

Exit Outcome:
34 _ 5™ grade students will demonstrate proper form of striking 2 out of 3 times,

25



Set

Michigan Benchmark: M.MS.05.05

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: setting.

Skill Definition:
e Ready position—arms siraight out and apart; knees bent; fect shoulder
width apart.
o Flex elbows, fingers pointed to ceiling, thumbs together forming a
triangle.

Absorb shock with fingertips and extend arms forward and up.
Extend legs as arms extend.

Exit Qutcome:
5™ grade students will demonstrate proper form of the set 2 out of 3 times.

26




Bump (Forearm Pde)

Michigan Benchmark: M.MS.04.05

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: bump.

Skill Definition:

o *Ready position.
The ball should be contacted when it is between the knees and waist.
Contact the ball on the forearms between the wrists and elbows.
Arms are straight and the thumbs are pointed downward.
Upon contact, “1ift” the body upward by straightening the legs, do not
swing forearmns upward to hit the ball.
¢ Do not follow through.

Exit Outcome:
4 _ 5t orade students will demonstrate proper form of the bump 2 out of 3 times.
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Punt

Michigan Benchmark: K.MS.02.04

Content Standard: 1land2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: punting.

Skill Definition:

The ball is held with both hands at waist height.

Use a two step approach.

The ball is released before the second step.

Contact the ball with the top of the foot.

Follow through with swing leg well beyond the contact point.

Exit Outcome:
2™ _ 5™ grade students will demonstrate proper form of the punt 2 out of 3 times.
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Kick

Michigan Benchmark: M.MS.02.04

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: kicking.

Skill Definition:

o Take a preliminary step on the non-kicking leg with foot landing next to
the ball.

¢ Show hip extension and knee flexion (of at least 120 degrees) during
preliminary kicking motion,

¢ Contact the ball with toes or laces.

¢ Forward swing of arm opposite the kicking leg.

¢ Follow through to a foot position well beyond and above the point of
contact.

Exit Qutcome:
2™ _ 5™ grade students will demonstrate proper form of kicking 2 out of3 times.
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Dribble (Feet)

Michigan Benchmark: M.MS.03.04

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: dribbling.

Skill Definition:
e Place the non-dribbling foot to the side and near the ball.
Shift weight and balance of the body to the non-dribbling foot.
Contact the ball with the inside, outside and/or toes of the dribbling foot in
an alternating fashion.
o Project the ball no more than 2 or 3 feet beyond the body.

e TFocus eyes forward.

Exit QOutcome:
37 _ 5™ grade students will demonstraie proper form of the foot dribble.
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[nstep Kick

Michigan Benchmark: M.MS.01.04

Content Standard: 1and2

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental object control

skill: instep kick.

Skill Definition:
o Approach the ball from anangle.
o Place non-kicking foot alongside ball.
o Keep knee of kicking foot fixed in preparation for confact.
e« Follow through to a foot position upon contact well above and beyond the
point of contact,

Exit Outcome:
4" _ 5™ grade students will demonstrate proper form of the instep kick 2 out of 3

times.
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Catch

Michigan Benchmark: KMS.02.04

Content Standard: 1and2

Program Goal/Objective:
Students will identify selected critical elements of the manipulative skills;

catching,

Skill Definition:

e Align the feet shoulder width apart with the weight evenly distributed on
the balls of the feet.
Watch the ball throughout its flight.
Move to a position in line with the path of the ball (if necessary) so the
catch can be made in front of the chest.

e Reach with the hands by moving the upper arms and extending the elbows
to meet the oncoming ball.

e After object is caught, bring arms toward body.

Exit Qutcome:
4" _ 5™ grade students will demonstrate proper form of catching 2 out of 3 times.

2™ _ 39 grade students will demonstrate proper form of catching 3 out of 5 times.
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Basic Stunts (a)
Log Rol

Michigan Benchmark: A.AN.01.02
Content Standard; 1,2 and 4
Program Goal/Objective:

Students will demonstrate competence in the selected combinations of focomotor, body contral, and
rhythmical skills: forward roil.

Skill Definition:
s  Lieonback with arms extended overhead and hands locked together.
¢ Keep the body in a straight line, roll sideways and return to the starting position.

Exit Outcome:
K-2 grade students will demonstrate proper form of the log roll 2 out of 3 times.

Basic Stunts (b
Forward Roll

Michigan Benchmark: A.AN.01.02

Content Standard: 1,2 and 4

Program Goal/Objective:
Students will demonstrate competence in the selected combinations of locomotor, body control, and

rhythmical skills: forward roll.

Skill Definition:
e  Froma deep squat, with knees together, place hands on the mat in front of toes.

¢  Extend legs and lift hips upward.

¢  Bend arms, lower shoulders to mat and tuck head.

s  Keep legsextended and continue to rolk.

e When hips contact the mat, come to a squat position reaching forward with hands.
Exit Outcome:

K-5™  grade students will demonsteate proper form of the forward 1ol 2 out of 3 times.
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Animal Movements

Michigan Benchmark: A AN.01.02

Content Standard: 1,2,4and5

Program Goal/Objective:
Students will demonstrate competence in the selected combinations of locomotor,

body control, muscular strength and self control skills through animal movements.

Skill Definition:

Exit Outcome:

Appropriate arm movement and control.
Appropriate trunk movement and control.
Appropriate head movement and control.
Appropriate lower body movement and control.
Appropriate leg movement and control.

K-2 Students will identify and demonstrate appropriate animai motions for
specified animals.
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Jumpfa)
Vertical Jump

Michigan Benchmark: K.MS.00.02

Content Staudard: 1,2and3

Program Goal/Objective:
Students will demonstrate competence in selected postural, nor-locomotor and body control skill: vertical jup.

Skil Definition:
¢ Bend downward at the waist with torso.
o  Bendat the knees and move arms past hips in a coiling preparatory phase.
s TForcefully push up offof fect and extend arms upward in a reaching motion.
o Leavesurface inan aitborne state.
»  Land on the surface with two feet.
Exit Outcome:

K-5" grade students will demonsteate proper form of the vertical jump 2 out of 3 times.

Jum

ﬂqm’ Qntal Imnp

Michigan Benchmark: K.MS.00.02

Coutent Standard: 1,2andd

Prograni Goal/Qbjective:
Students wilk demonstrate competence in the selected fundamental locomator skilf: horizontal jumg.

Skilf Definition:
¢ Flex atthe hips and knees in a preparatory phase.
e  Swingarms downand past the hips.
s Leave lue surface, using explosive motion outward and reaching with legs and arms.
e Obtaina state of being airborne,
s Landontwo feet, bending at the knees to take the impact of the jump.
Exit Qutcome:

K-2 grade students will demonstrate proper formof the horizontal jump 2 out of 3 times.

Jump !Cl

Runni

Michigan Benchmark: K.MS.00.02

Countent Standard: 1,2and 3

Program Goal/Objective:
Students will demonstrate competence in the selected fundamental locometor skill: running long jump.

Skilt Definiton:
¢ Student will be rumning.
«  Haveaone foot take off from plant srea, emphasizing height.
¢ While in air, bring both feet and arms forward.
¢ Landonboth fect with a forward lean.
Exit Qutconx: -

K-5"  grade students will demonstrate proper form of running long jump 2 out of 3 times,
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Short Rope Jump

Michigan Benchmark: M.MS.00.01
K.RA.00.01

Content Standard: 1,2 and3

Program Goal/Objective:
Students will demonstrate competence in the selected combinations of Jocomotor,

body contro), and rhythmical skills.

Skill Definition:
¢ Begin with middle of rope behind your heels and hands holding out

handles
¢ Rotate rope overhead and forward while keeping elbows close to body

(swing forward) and rotate hips.
o Jump over rope as the rope descends towards feet.
e Jump high enough to let rope pass under, land on feet.
¢ Repeat.

Exit Outcome:
K-2® grade students will demonstrate forward rope jump, in any form 3

continuous times with out missing, 2 out of 3 times.

3%_5" orade students will demonstrate the proper form of ten consecutive jumps 2
out of 3 times.
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Cardiovascular Endurance

Michigan Benchmark: AHR.02.02

Content Standard: 1,2,and3

Program Goal/Objective:

Students will be introduced to aerobic activity to maintain an efficient cardio-
respiratory system.

Skill Definition:

The ability to demonstrate a variety of physical activities such as walking or
running, throughout a sustained period of time based on age, gender, and
criterion-referenced standards.

Exit Outcome:

3-5 Students will participate in cardiovascular activities that are introduced,
promoted, and monitored weekly.
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Muscular Strength

Michigan Benchmark: AHR.02.03

Content Standard: 1,2and4

Program Goal/Objective:

Students will use muscle/muscle group by exerting during contraction,

Skill Definition:

e The maximum force muscle/muscle groups can exert during a contraction.

Exit Outcome:
3-5 Students will gain more strength through activities, allowing the students to

be more successful in daily activities.
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Muscular Endurance

Michigan Benchmark: AHR.02.04

Content Standard: 1,2,3and4

Program Goal/Objective:
Students will use muscle groups to exert force against resistance over a sustained
given period of time.

Skill Definition:

Using muscle/muscle groups to exert force against a given resistance over a
sustained period of time.

Exit Outcome:
3-5 Students will increase muscular endurance by participating in activities,

allowing the students to be more successful in daily activities both within physical
education class and daily life tasks.

39



Flexibility

Michigan Benchmark: A.HR.02.04

Content Standaxrd: 1,2,3 and 4

Program Goal/Objective:

Students will be able to move joints through the normal full range of motion.

Skill Definition:

The ability to move joints throngh the normal range of motion.

Exit Outcome:

1.5 Students will increase flexibility by participating in activities, allowing the
students to be more successful in daily activities both within physical education

class and daily life tasks.
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FERRIS STATE UNIVERSITY

FERRIS FORWARD

Charter Schools Office Policy

Adopted: 2010
Revised: 2022

METHODS OF PUPIL ASSESSMENT

Ferris State University monitors demonstrated improved pupil academic achievement for

all groups of pupils as required by the Revised School Code.

Ferris State University Charter Schools Office (CSO) requires authorized Academies to administer the
following assessments. All academies must adhere to state and federal guidelines for the percent of students

to be tested. For the CSO chosen nationally-normed assessment, 95% of students must be assessed.
Grade(s)

Grade K-2

Assessment
State-Approved Benchmark
Assessment

Subjects
MDE Mandated Areas

Grades 2-10%*

Nationally-Normed Assessment
(NWEA MAP)

Math and Reading

Grades 8, 9-10

State-Aligned College Entrance
Suite (PSAT 8/9, PSAT 10)

Evidence-Based Reading and
Writing, Math

Grade 11 State-Mandated College Entrance As Mandated by State
and Career Readiness Exams
(currently SAT/ACT WorkKeys)

Grades 3-8, 11 State-Mandated Assessment As Mandated by State

(M-STEP)

(ELA, Math, Science, Social
Studies)

charge.

*NWEA® MAP® for Reading, Math, and Language Usage will be provided to the Academies by the Charter Schools Office
(CSO). While administration of the K-1 assessment is not required by the CSO, it is available for the Academies to utilize at no

**NWEA is not required for all academies in Grades 9 and 10. Academies follow their individual Goals and Measures.

e All assessments must be in compliance with the Revised School Code.

e The Academy shall properly administer all state-mandated academic assessments identified in the Code.

e The Academy shall properly administer the academic assessments identified in the current contractual
Terms and Conditions and adhere to the ethical standards and assessment procedures associated with
these assessments in accordance with the requirements detailed in the Master Academic Calendar
annually issued by CSO. The Academy must ensure that those individuals involved with the
administration of these assessments are properly trained by attending any CSO-offered professional

learning.



e The Academy shall authorize the CSO to have access to the Academy’s Student/School Data
Applications through the Center for Educational Performance and Information (CEPI), and the
electronic reporting system administered by the Michigan Department of Education to access the
Academy’s state assessment results, as applicable.

Strict Discipline Academies

Academies designated as Strict Discipline Academies or Alternative Education Academies as per the Michigan
School Code may be exempted from certain parts of these requirements due to their unique nature. In all cases,
specific educational goals will be mutually developed and agreed upon by the Academy and the CSO and shall

be attached to the Contract. Written reports on the progress of the Academy’s goals shall be submitted annually

to Epicenter by June 30.
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ADMISSION POLICY AND CRITERIA

Revised: April 2018

Enrollment Information

Charter schools, legally known as public school academies (PSAs) can set maximum enrollment
numbers but cannot pick and choose which students to enroll. MCL 380.504 (2) is very clear:

(2) A public school academy shall not charge tuition and shall not discriminate in its pupil
admissions policies or practices on the basis of intellectual or athletic ability, measures of
achievement or aptitude, status as a student with a disability, or any other basis that would
be illegal if used by a school district. However, a public school academy may limit
admission to pupils who are within a particular range of age or grade level or on any other
basis that would be legal if used by a school district and may give enrollment priority as
provided in subsection (4).

(4) A public school academy may give enrollment priority to one (1) or more of the
following:

(a) A sibling of a pupil enrolled in the public school academy.

(b) A pupil who transfers to the public school academy from another public school
pursuant to a matriculation agreement between the public school academy and other
public school that provides for this enrollment priority, if all of the following
requirements are met:

(?) Each public school that enters into the matriculation agreement
remains a separate and independent public school.

(i) The public school academy that gives the enrollment priority
selects at least 5% of its pupils for enrollment using a random
selection process.

(iii) The matriculation agreement allows any pupil who was enrolled
at any time during elementary school in a public school that is party
to the matriculation agreement and who was not expelled from the
public school to enroll in the public school academy giving enrollment
priority under the matriculation agreement.

(c) A child of a person who is employed by or at the public school academy or who
is on the board of directors of the public school academy. As used in this
subdivision, "child" includes an adopted child or a legal ward.

All PSAs must have an Open Enrollment Period of at least two (2) weeks that include
opportunities for students to enroll. Enrollment times must include some evening and weekend



times. (MCL 380.503 (6) (ii)) The Open Enrollment times and information must be advertised.
The main purposes of Open Enrollment are to allow currently enrolled students to enroll for next
year (guaranteeing them a spot if the family completes the enrollment process), allow new
enrollees to submit applications, and establish preliminary student numbers so the school can make
staffing and mandated decisions about student admission.

Before Open Enrollment, the school needs to set enrollment maximums by building or grade
level(s). These grade/building level maximums should be available on the PSA’s website, as well
as included in their Open Enrollment posted advertisements. Maximums can be stated as either
the total number of available slots per grade/building or the current number of openings per
grade/building (subtract current enrollees from total maximum number per grade/building). The
posting should also indicate that the PSA Board has the ability to change the maximum enrollment
numbers per grade/building based on potential enrollees, available staff, and facility limitations.

When the Open Enrollment period ends, the building leader, with input from the Board, must
determine if the number of new enrollees (students not currently enrolled) exceeds the number of
open slots in a grade, combination of grades, the building, or the district. The building leader
must also add any new enrollees who are siblings of currently enrolled students, whose
parent or legal guardian is employed by the school or who is currently on the board of
directors, or new enrollees who are part of a matriculation agreement to the currently
enrolled number. These students get enrollment priorities based on MCL 380.504 4(c) and do
not need to be placed into the lottery procedure. If the number of new enrollees DOES NOT
EXCEED the number of open slots, no lottery is needed. This means the school has the staff
and facility capabilities to educate the combination of currently enrolled students plus the
new enrollees. Within two (2) days after the Open Enrollment period ends, the school must
submit into Epicenter the Lottery Notification Document. Using the Lottery Notification
Document, the school selects “Enrollment maximum not exceeded, no lottery needed.”

If the number of new enrollees during the Open Enrollment period EXCEEDS the number
of open slots, a lottery is needed and must be scheduled within two (2) weeks of the close of
the Open Enrollment period. The building leader must inform the Ferris State University Charter
Schools Office (CSO) field representative the time, date, and location of the lottery. Within two
(2) days after the Open Enrollment period ends, the school must submit into Epicenter the
Lottery Notification Document. Using the Lottery Notification Document, the school selects
“Enrollment maximum exceeded, lottery required.” Field Representatives or a CSO
representative attends academies’ lotteries to observe and verifies via School Visitation Report.
Because an “impartial party” draws the student name cards, the CSO staff member should not
actually pick the cards, but observe the process.
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Field Representatives must remind their schools to follow the contractual lottery process:

LOTTERY PROCESS

Place the name and grade (or other system of grouping) of each student registered to enroll on a
3” x 5” card. Also on a card, place the name and grade (or group) of all siblings who have applied

for admission.
Sort cards by grade (or group).
Start lottery with either highest grade offered or lowest grade offered.

Place cards, for group to be drawn, in an opaque container large enough to thoroughly mix the
cards.

Mix the cards.
Have an impartial party draw the cards.

Announce the name of student drawn on each card and write the name on a numbered roster sheet
for that group. (Note: roster sheets should provide for identifying the status that placed the
student’s name on the sheet, “Drawing” or “Sibling”.)

Place sibling name(s) on the appropriate roster sheets. (Note: roster sheets should provide for
identifying the status that placed the student’s name on the sheet, “Drawing” or “Sibling”.)

Remove sibling cards from their drawing group.

Continue the process until available seats for the group are filled.

Continue the process and place the remaining student names on a waiting-list roster for that group
in the order they are drawn. (Note: Do not remove sibling cards from their drawing group

when a student is placed on the waiting list. They still have a chance of being selected during
the drawing for their group or for another siblings group.)

Continue the process until all names, for that group, have been drawn.

Repeat the process chronologically for each group until all names for all groups have been drawn
and the lottery is concluded.

An initial waiting list is populated during the lottery process above based on the order the student’s
name was drawn after the grade or building enrollment limit was met. The waiting list for enrollees
AFTER the lottery process or Open Enrollment period ends is populated by new enrollees in the
order the enrollment process is completed based on date and time. These students are added to the
initial waiting list based on the time and date of their enrollment.
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Building leaders must inform their field representative when a waiting list is generated. Field
Representatives then inform the CSO that a waiting list has been created (name of school,
grades that have a waiting list, any known plans to add sections/staff/space to eliminate waiting
list, etc.) Field representatives periodically review academies’ waiting lists and verify on School
Visitation Report. There are no Epicenter submissions for waiting lists.
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PUBLIC NOTICE OF ENROLLMENT PROCEDURES

Must contain a statement regarding nondiscrimination.

Revised: 2019

Recruitment and Public Notice. The Academy will take various steps for advertising its existence

and intention to operate as a public school academy. These are listed below:

1.

Distribution of flyers announcing the Academy throughout the surrounding community at
area churches, community centers, day care institutions, local businesses, community-based
organizations and other locations parents and students are likely to frequent.

News article in the major local newspapers as to the opening date, enrollment period,
overview of the program, and other information pertinent to prospective students and families.

Public Service Announcements on local radio and cable.

Announcement of the Academy’s opening in local area school and community publications.
Open House and Kick-Off for the enrollment period including tours of the Academy,
overview of the program, examples of planned instructional activities, informal meetings with

teachers and administrative staff, and information packets for interested parents.

Community Information Meetings to be held at various geographic locations around the
county so that the greatest number of parents and students will be informed about the

Academy’s programs.

Huron Academy does not discriminate in its enrollment process based on:

e Race e Marital Status

e Color e Veteran or Military Status

¢ Religion or Creed e Height

e National Origin e Weight

e Sex e Protected Disability

e Sexual Orientation e Genetic Information

e Gender [dentity e Any other characteristic prohibited by

applicable state or federal laws or
regulations
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Huron Academy 2023-2024 School Calendar
Preschool — 2" Grade School Day: 8:00-3:15
34— 8t Grade School Day: 8:30-4:00

Before- and After-Care service is available Mon-Fri,
except for some half days and on the last day of school.

Monday, August 21 — Sep. 1 Teacher in-service workshops
Monday, August 28 Preschool and Kindergarten Open House 2 pm OR 6 pm

(Office will call PreK and K families to schedule); 1 and
2™ Grade Open House/Curriculum Night 5 pm — 8 pm

Tuesday, August 29 Middle School Orientation, Noon - 4 pm
Classroom assignments will be posted at the school

Wednesday, August 30 31 _ 5% Grade Open House/Curriculum Night and Middle
School Orientation 5:00 pm — 8 pm

Tuesday, September 5 School begins - Full Day

Friday, September 15 Late Start Fri — K-2 begins 10:28 am, 37 — 8" begins 10:58 am

Friday, September 29 Late Start Fri — K-2 begins 10:28 am, 3™ — 8% begins 10:58 am

Thursday, October 5 Picture Day (tentative)

Friday, October 13 Late Start Fri — K-2 begins 10:28 am, 3™ — 8™ begins 10:58 am

Friday, October 27 Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am

Thursday, November 2 Half Day- K-2" grade closes 11:30, 3™ — 8™ grade closes Noon
Parent Teacher Conferences — After Care Provided

Friday, November 3 Half Day- K-2" grade closes 11:30, 3" — 8™ grade closes Noon
- After Care NOT Provided

Thursday, November 9 Picture Make-up Day (tentative)

Friday, November 10 Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am



Wednesday, November 15
November 20-24

Monday, November 27
Wednesday, December 13
Friday, December 15
Wednesday, December 20
Friday, December 22
Monday, January 8
Friday, January 12
Monday, January 15

Thursday, January 18

Friday, January 19

January 22 to February 2
Friday, January 26
Wednesday, January 31
Friday, February 9
Thursday, February 15
Tuesday, February 20
February 26 to March 15
Friday, March 1
Monday, March 11

Monday, March 11

2023-2024 School Calendar

Husky Honors Assembly (tentative)

NO SCHOOL - Thanksgiving Break

School resumes

K-2 Holiday Concert

Late Start Fri — K-2 begins 10:28 am, 3™ — 8% begins 10:58 am
Utica Holiday Concert

K-2M closes at 3:15, 3™ — 8 at 4 pm for Christmas Break
School resumes

Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am
School closed-Martin Luther King Day

Half Day- K-2" grade closes 11:30, 3" — 8 grade closes Noon
Parent Teacher Conferences — After Care Provided

Half Day- K-2" grade closes 11:30, 3% — 8% grade closes Noon
- After Care NOT Provided

Sibling enrollment & re-enrollment for 2024-2025

Late Start Fri — K-2 begins 10:28 am, 3* - 8" begins 10:58 am
Husky Honors Assembly (tentative)

Late Start Fri — K-2 begins 10:28 am, 3™ — 8% begins 10:58 am
K-2™ closes at 3:15, 3™ — 8" at 4 pm for Mid Winter Break
School resumes

Open Enrollment for 2023-2024

Late Start Fri — K-2 begins 10:28 am, 3™ — 8% begins 10:58 am
Open Enrollment Lottery (if needed)

Kindergarten Round-up



Friday, March 15
Thursday, March 21
Friday, March 22
Monday, March 25 —
Friday, March 29
Monday, April 1
April 4-5

Thursday, April 11
Friday, April 19
Friday, May 10
Friday, May 24
Monday, May 27
Tuesday, May 28
Wednesday, June 5
Thursday, June 6
Tuesday, June 11
Wednesday, June 12
Thursday, June 13

Friday, June 14

Wednesday, June 19

Monday, July 22

2023-2024 School Calendar
Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am

Half Day- K-2" grade closes 11:30, 3% — 8" grade closes Noon
Parent Teacher Conferences — After Care Provided

Half Day- K-2™ grade closes 11:30, 3™ — 8® grade closes Noon
for Spring Break - After Care NOT Provided

Spring Break

School resumes

Husky Honors Assembly (tentative)

Spring Picture Day (tentative)

Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am
Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am
Late Start Fri — K-2 begins 10:28 am, 3™ — 8" begins 10:58 am
School closed for Memorial Day

School resumes

37/4% Grade Concert

5t Grade/Middle School Band/Choir Concert

Field Day

Field Day (rain day)

Middle School End-of-Year Celebration

Kindergarten Graduation Day

Last Day of School for children. It is a Half Day.
PreK-2" grade closes 11:30, 3" — 8™ grade closes Noon

- After Care NOT Provided

Last day for teachers

Academy Summer Camp Begins (tentative)



Day Care Hours

Kindergarten — 2™ grade (Metropolitan Parkway campus)
Before Care Hours  ..................... 6:30 am — 8 am (breakfast served at 7 am)
After Care Hours  ..................... 3:30 pm — 6 pm ($3.50/hr fee applies)

3 _ 8™ grade (Utica Road campus)
Before Care Hours  ..................... 6:30 am — 8:30 am (breakfast served at 7:30

am)

After Care Hours  ..................... 4:15 pm — 6:00 pm ($3.50/hr fee applies)



HURON ACADEMY SCHOOL DAY SCHEDULE

Huron Academy grades K — 2 begin classes at 8:00 a.m. and end at 3:15 p.m.

Huron Academy grades 3-8 begin classes at 8:30 a.m. and end at 4:00 p.m.

K-2
8:00 a.m. - 3:15 p.m.

Lunch/Recess; 10:35 a.m. —11:55 a.m.

3-8
8:30 a.m. — 4:00 p.m.

Lunch: 10:55 am. — 12:21 p.m. (in shifts)

Huron Academy will be operating for 1,203 hours and 180 days.
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AGE OR GRADE RANGE OF PUPILS TO BE ENROLLED

HURON ACADEMY is authorized to serve students in Grades PK - 12. The Academy is enrolling
students in Grades PK - 8. All grades might not be enrolled every year.
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CONTRACT SCHEDULE 8

INFORMATION AVAILABLE TO THE PUBLIC




SCHEDULE 8

INFORMATION TO BE PROVIDED BY THE ACADEMY AND/OR
EDUCATIONAL SERVICE PROVIDER

Revised: 2019

A. The following described categories of information are specifically included within those
to be made available to the public and the CSO by the Academy in accordance with the
current Terms and Conditions of the Contract:

1. Copy of the Contract

2. Copies of the executed Constitutional Oath of public office form for each serving
Director

3. List of currently serving Directors with name, address, and term of office
4. Copy of the Academy Board’s meeting calendar

5. Copy of public notice for all Academy Board meetings

6. Copy of Academy Board meeting agendas

7. Copy of Academy Board meeting minutes

8. Copy of Academy Board approved budget and amendments to the budget

9. List of bills paid for amounts of $10,000.00 or more as submitted to the Academy
Board

10. Copy of the quarterly financial reports submitted to the authorizer

11. Copy of curriculum and other educational materials given to the CSO
12. Copy of School Improvement Plan (if required)

13. Copies of facility leases, mortgages, modular leases and/or deeds

14. Copies of equipment leases



15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Proof of ownership for Academy-owned vehicles and portable buildings

Copy of Academy Board approved management contract with Education Service
Provider

Copy of Academy Board approved services contract(s)

Office of Fire Safety certificate of occupancy for all Academy facilities
MDE letter of continuous use (if required)

Local County Health Department food service permit (if required)
Asbestos inspection report and Asbestos management plan (if required)
Boiler inspection certificate and lead based paint survey (if required)
Phase 1 environmental report (if required)

List of current Academy teachers and school administrators with names and addresses
and their individual salaries as submitted to the Registry of Educational Personnel

Copies of administrator and teacher certificates or permits for all current
administrative and teaching staff

Evidence of fingerprinting, criminal background and record checks and
unprofessional conduct check required by the Code for all Academy teachers and
administrators

Academy Board approved policies

Copy of the annual financial audit and any management letters issued to the Academy
Board as part of the audit

Proof of insurance as required by the Contract

Any other information specifically required under Public Act 277 of 2011



B. The following information is specifically included within the types of information available
to the Academy by the Educational Service Provider (if any) in accordance with the current
Terms and Conditions of the Contract:

1. Information Regarding Academy Teachers, Administrators, and Support Staff
(a) Personal information (name, address, age, sex, marital status, if known)

(b) Education (highest degree attained, alma mater, certifications, teaching
certificates, years of experience in educational systems, etc.)

(c) Employment record (occupation, rate of pay, seniority, salaries, benefits,
disciplinary actions, if any, commendations, special projects directed, supervisory
evaluations, etc.)

2. Information Regarding Academy Business Operations
(a) Financial records and information concerning the operation of the Academy,
including without limitation budgets and detailed records of funds received from

the State and others, expenditure of those funds, investment of those funds,
carryover, contractual arrangements and/or agreements, etc.)

(b) Financial records and information concerning mortgages and loans to which the
Academy is a party.

3. Other Information

(a) Any information needed by the Academy in order to comply with its obligations
to disclose the information listed under Part A above.
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